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6.5.3. Quality assurance initiatives of the institution include:

1. Regular meeting of Internal Quality Assurance Cell (IQAC); Feedback collected,
analyzed and used for improvements

2. Collaborative quality initiatives with other institution(s)

Participation in NIRF

4. any other quality audit recognized by state, national or international agencies (ISO
Certification, NBA)

(%)

Option:

A. All of the above
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RefNo:.- &4 ] ,[CQP, ¢ ’ 2024 ‘ O\ Date: 24/02/2024

The tenth meeting of [QAC is scheduled on 26/02/2024, at 2:00 p.m.in the S yndicate Room

Notice

1

GIJIMT. The agenda of the meeting:

Agenda:

I Confirmation and Review of the Meeting held on 11/09/2023

2. Action taken Report of the Ninth [QAC meeting held on [1/09/2023

3. Status of NAAC work and Completion

4. Review of Academic Audit

5. Conduct of Seminar/workshop/FDP

6. Review of Research work

7. Other Issues with the permission of the Chair

Nuw_'l W }

Copy to: Coordinator, IQAC

PA to Director
Front Office

Heads of Department
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Minutes of the Tenth L1QAC Meeting Held on 26/02/2024

Chairperson: Dr, Ancet Bedi
L. Confirmation and Review of the Previous Meeting Held on 11/09/2023

®  Resolution: The action taken report from the previous meeting was reviewed and
approved after discussion.,

2. Action Taken Report from the Ninth IQAC Mecting Held on 11/09/2023

o Resolution:

The 17th GI-IntConMITE 2023 Innovation for Smart,
| Inclusive, and Sustainable Growth was conducted.
MOUs were signed between Asian B usiness School and
o MOUs Signed GIIMT, SAGE Spectrum and G yan Management Journal
(ISSN: 0974-7621), and Hola India, Spain and GJIMT.

2 Conduct of Conference

Industry Visit to Antier Solutions Mohali (13" Sept 2023)

] itution g ; ; ‘
4, Conduct of Institutional Mohali Eco Watriors Spearhead Indian Swachhata League

Activities 2.0 Flash Mob (17"- 27" Sept 2023)

J Annual Sports Fest (22nd Sept 2023).

3. Status of NAAC Work and Completion

* Resolution: The NAAC Commiltee has been tasked with preparing the
Institutional Information for Quality Assessment (LIQA), with the submission
scheduled for June 2024,

4. Review of Academic Audit

°  Resolution: It was suggested (hat (he Academic Audit should be conducted
periodically, as per the Coordinator of IQAC.

5. Conduct of Cont’erenccs/Scmin:11'S/W01'kshups

*  Resolution: Seminars and workshops for students have been successlully
organized,
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6. Other Issues with the Permission of the Chair

o Resolution 1: Feedback was oblained from the editorial board of Gyan Management
Journal regarding the poor quality of submissions. To address (his issue, the IQAC
decided to collaborate with SAGE Spectrum for a five-year period. An MOU will be
signed to formalize this collaboration.

¢ Resolution 2: The IQAC recommended making the campus a more barrier-free
environment through the construction of ramps for the physically disabled,

7. Action Points

°  Resolution 1: The IQAC received feedback from the faculty expressing a desire to
attend a S-day FDP titled "Raise Your Financial Quotient: Gaining Insighls on
Financial Wellness.," The IQAC granted permission for this, and certificates of
patticipation will serve as proof of attendance.

o Resolution 2: The IQAC was informed about the need to create 7 differently-abled
friendly environment. In response, the GJIMT Library was tasked with the installation
of a Braille Keyboard and Non-Visual Desktop Assistance (NVDA) Software for
student access.

¢ Resolution 33 The IQAC decided (o prepare for the 18th Internalional Conference,
GI-IntConMITE 2024, to be held on December 20, 2024. The theme was set as
“Leadership Development in the Age of Disruption," aligning with AICTE's thrust
area. A Conference Committee was formed, tasks were delegated, and a duty chart
was prepared.

o Resolution 4: It was decided to purchase approximately 100 Indian Knowledge
System books and 100 Competition Preparatory books. The library was instructed to
proceed with the purchase.

Adjournment: The meeting concluded with a vote of thanks,
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Aitendees: ‘
Sr. No Name Designation Signature
[ Dr. Anecet Bedi Chairman-IQAC ("[\}J‘—-"“ji( }

e e R | e e e

Dot Chiardesnalr @ s )
- _2:7"_ Lmi_ Gurdeepak bmg_h gy Mefb_u_ | M‘f

3 Dr. Neeraj Sharma Coordinator- IQAC NMN-& .

R S T——  Member | (D
5 Dr. Tarandeep Singh hﬁML.n;b:l -------
-4 6— N Dr. Bushra S.P Singh Member
7. Ms. Archan Upadhyay 7 Member
8. Ms. Gian Jyot_ Member
g, Mr. Monish Chadha Member
10. | Mr. Ajay Tiwari Member
I'l. | Ms. Kajal Soni Member
12. | Mr. Nitin Shrikoti Memberhﬁ%— ?Jv’i;v
13, ﬂ Ralesh Praghar | Member j\f}z‘&i\pt-
Date: 26/02/2024
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Action taken Report of the tenth IQAC meeting held on 26/02/2024

5 No, Resolution in the meeting Action  Taken for Implementation &
Outcomes
| Review of NAAC work Decision was soughl for IIQ/\ to be submitted
in the last week of June.
2 IKS and Compelitive Exams ()zdet for the books has been placed by the
Preparatory Books Library.

N(-(,-\A ‘ X! an,

Coordinator - IQAC
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LIST OF SEMINARS/WORKSHOPS/FDPs

TITLE

"CATEGORY

Next-Gen Library: E-Resource Management for the Digilal
Age-Ieb 19-24 2024

Seminar

Skills for Success: Thriving in Today's World-March 26
2024

Workshop

Raise your financial Quotient: Gaining Insights on
Financial wellness-

5- Day I'DP in collaboration with
Asian Business School

Change Makers Unite: Harnessing the Power of Social Seminar
Entreprencurship-April 3 2024
Entrepreneurship & Innovation-May 24, 2024 Seminar
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RefNo: (17 ] /{CQP;C/’ZO}S}O] Date: 13-Feb-2025

Internal Quality Assurance Cell (IQAC)
Notice of the 12th IQAC Meeting

The 12th meeting of the IQAC is scheduled to be held on 20 February 2025, at 2:00 p.m.in

the Conference Room, GJIMT. The agenda of the meeting:

Agenda:

1. Confirmation of the minutes of the 11" IQAC meeting held on 16 September 2024.

2. Presentation and discussion of the Action Taken Report on the resolutions of the 11™
meeting.

3. Review and discussion of stakeholder feedback (students, parents, teachers)

4. Proposal for conducting monthly Open House meetings with parents

5. Planning of Value-Added Courses (VACs) for the upcoming semester

6. Review of NAAC Accreditation outcome (B+ grade, CGPA: 2.58)

7. Formation of AQAR Committee for AY 2024-25

8. Discussion on improving research output and introduction of Research Promotion
Policy

9. Establishment of IPR Cell.

10. Preparation for the 21st National Conference (GJ-IntConMITE 2025) on 6 June 2025.

L1. Preparation for African Student Meet, to be held on 22 February 2025

12. Review of newly signed MoUs with companies for training, placements, internships,
and research

13.

ANV —

Coordinator -IQAC

cC

Other Issues with the permission of the Chair

Chairperson, IQAC "~ . _ i
Heads of Departments
NAAC Coordinator

Office Superintendent (for records)
All IQAC Members
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Minutes of the 12" IQAC Meeting Held 20 February 2025

Chairperson: Dr. Aneet Bedi

1. Confirmation and Review of the Previous Meeting (11" IQAC Meeting,

16-Sep-2024)

¢ Resolution: The action taken report from the 11" IQAC meeting was reviewed and

approved after discussion.

2. Action Taken Report from the 11™ IQAC Meeting

S.No. Meeting

Resolution from the 11th

Action Taken

Outcome

Peer Team Visit

NAAC work: IIQA
cleared in June 2024; SSR
1 | submitted on Sept 6, 2024;

preparations underway

Regular review meetings
held; documentation,
displays, and
infrastructure compliance
work initiated

Peer Team Visit
preparation on track;
NAAC result received in
Feb 2025 — B+ grade (2.58
CGPA)

Construction of ramps for
barrier-free access and

Ramps constructed in key
areas; additional signage

Barrier-free access
initiative completed;

3 other infrastructure and accessibility aids appreciated by visitors and
improvements installed stakeholders
Planmitng for Peer Toam Deep lcleamng, brandmg, Campus ¥nlﬁ'astmcture
S file displays, and facility | prepared; visit successfully
3 Visit infrastructure . )
: checks conducted; staff completed without major
readiness oo :
sensitization done observations
Mentor-Mentee Program FDP on Mentor—Mentefa Improved clarity on.ment.or
e successfully conducted in | roles; recommendations for
4 under review; FDP to be :
] Nov 2024; feedback structured reporting under
conducted in Nov 2024 .
collected review
Preparation for 18 Core committee meetings Conference successfully
5 International Conference held; brochure released,; held in Dec 2024 with

(GJ-IntConMITE 2024)

speaker invites sent

strong participation

3. Stakeholder Feedback:

Resolution: IQAC reviewed feedback collected from students, teachers, and parents. Key
suggestions included more career awareness programs, mental health sessions, and

regular parent engagement.

4. Open House Meetings:

Resolution: It was decided that Open House Meetings with parents will be conducted

thrice every semester. Dates for upcoming sessions are fixed as March 7, 2025, and Apnl

4,2025.

AICTE Approved IKGPTU Affiliated | Phase 2, Mohali, Sector 54, Chandigarh 160055 wwnglmtabm ),

N

Seo
Mg e s



4

@ NAAC 2

af ducettence in
ACCREDITED Y incsion

2 GIANJYOTI

Institute of Management
and Technology

Aspire. Achieve. Ascend

5. Mental Health Sessions:

Resolution: Based on student feedback, it was agreed that structured mental health and
well-being sessions will be introduced from the next semester.

6. Value-Added Courses (VACs):
Resolution: The following VACs were proposed:

Next Gen Management Essentials

(o]

(o]

Django
o Full Stack
o Woo Commerce
7. NAAC Accreditation Outcome:

Resolution: GIIMT received its first NAAC accreditation with a B+ Grade (CGPA 2.58)
on 13 February 2025. The IQAC appreciated the efforts of all departments.

8. AQAR Committee Formation:

Resolution: A committee has been constituted for the preparation and submission of
AQAR 2024-25. The list of members is attached as Annexure 1.

9. Research Promotion Policy:

Resolution: IQAC discussed the low research output and approved the formulation of a
Research Promotion Policy to encourage faculty and student research.

10. IPR Cell:
Resolution: Intellectual Property Rights Cell was established:
11. 21% National Conference — GJ-IntConMITE 2025:

Resolution: Scheduled for 6 June 2025, with the theme: “India’s Economic Evolution:
Balancing Global Competition, Innovation, and Sustainable Growth”. Preparations will
begin in March 2025.

12. African Student Meet:

Resolution: GJIMT will host its second pan-India African Student Union M?ét/orr ' g RER
February 22, 2025. Preparations and committee responsibilities will be assigned sha tl UM e

LR
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13. Industry and Institutional Collaboration (MoUs):

Resolution: The meeting reviewed newly signed MoUs for internships, placements,
research, and training.

14. Other Issues with Permission of the Chair:

IQAC approved the purchase of a sanitary pad incinerator for the girls” washroom to
improve hygiene facilities on campus.

Adjournment: Meeting ended with a vote of thanks by the IQAC Coordinator.

New— o A0
Coordmatm -1IQAC IS

AICTE Approved IKGPTU Affiliated | Phase 2, Mohali, Sector 54, Chandigarh 160055 | www.gjimt.ac.in



Institute of Management

Q/GIANJYOTI

ACCREDITED s
and Technology
Aspire. Achieve. Ascend
Attendees:
Sr. No Name Designation Signature

)

I. | Dr. Aneet Bedi Chairman-IQAC ( ‘\v\”}"

2. Prof. Gurdeepak Singh Member JW
3 Dr. Neeraj Sharma Coordinator- IQAC \\jc'* " %]« —
4. Dr, Rakhee Dewan Member @UNQ‘M/
5 Dr. Tarandeep Singh Member — }
N FA
U
6. Dr. Bushra S.P Singh Member %w
W\
7. Ms. Archan Upadhyay Member Y

8. Ms. Gian Jyot Member \[/“01'\:&?\'(3 i

9, Mr. B. L. Arora Member @y'
\

10. | Mr. Ajay Tiwari Member _I\m

11. | Ms. Kariya Parveen Member W
[2. | Mr. Abhishek Jangra Member ( W

13, Mr. Rakesh Prashar Member \2 i )W

Date: 2.0. 072 20725
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Annexure [
Constitution of AQAR Committee (2024—25)
In accordance with the resolutions passed during the IQAC meeting held on 20 February
2025, the following committee has been constituted for the preparation and submission of the
Annual Quality Assurance Report (AQAR) for the academic year 2024-25.
Head —AQAR Committee (Overall Coordination, Compilation & Review)
o Dr. Bushra S.P. Singh

Extended Profile

o Dr. Rakhee Dewan
e Mr. B.L. Arora

Criterion I — Curricular Aspects
e Dr. Dipneet Saini

s« Ms. Sunita
o Ms. Shikha

Criterion II — Teaching-Learning & Evaluation

o Ms. Sudha Sharma
e« Ms. Simrat
e Ms. Neelam

. Criterion IlI — Research, Innovations & Extension

e Dr. Iram
o Mr. Sarabhpreet
o Ms. Nitika

Criterion IV — Infrastructure & Learning Resources

¢  Mr. Vivek
e Ms. Zeba
o Ms. Harjinder

Criterion V — Student Support & Progression
e Mr. Shami

o Ms. Bharti
e« Ms. Anuradha
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Criterion VI — Governance, Leadership & Management

e Ms. Monalisa
o Ms. Sudha

Criterion VII — Institutional Values & Best Practices
e Ms. Archan

o Ms. Jyoli
¢ Ms. Hema

‘\JL.'W.—l' \A . V

Coordinator - IQAC & S\ e
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Action Taken Report of the 12 IQAC Meeting Held on 20 February 2025

Date of Action Taken Report: 15 June 2025

This report summarizes the implementation of the resolutions passed during the IQAC
meeting held on 20 February 2025. The report was circulated to IQAC members for review
and will be placed for ratification in the upcoming September 2025 meeting.

- Resolutiop p Action Taken for Implementation & Outcomes
No. Meeting
Feedback received from students, teachers, and parents was
analyzed and submitted to IQAC on 10 February 2025. Based
1 S;ilzfi};c:flfr on the findings, initiatives such as career awareness programs,
mental health support, and enhanced parent engagement were
planned and integrated into the semester calendar.
Open House Meetings with parents were scheduled and
9 Open House successfully conducted on 7 March and 4 April 2025, as
Meetings resolved. The meetings received active participation and
constructive feedback from parents.
Mental Health Structured mental health and well-being sessions were
2 Sessions introduced in the semester starting March 2025.
The proposed VACs — Next Gen Management Essentials,
4 Value—Adieéi Django, Full Stack, and Woo Commerce — were developed and
Courses (VACS) | chall belrumehed i July 2035,
NAAC GJIMT received its first NAAC accreditation with a B+ Grade
5 Accreditation (CGPA 2.58) on 13 February 2025. IQAC formally appreciated
Outcome all members and acknowledged their contributions.
The AQAR Committee for 2024-25 was constituted and
6 AQAR Committee | notified in February 2025. The committee has begun the data
Formation collection process and coordinated with departments for timely
submission.
A Research Promotion Policy was drafted by a core faculty
Research team and submitted to IQAC for comments in May 2025. The
: . Promotion Policy | policy includes incentives for publications, student research
mentorship, and conference participation.
Intellectual Property Rights Cell was established in May 2025.
5 TER Cell Coordinators were appointed, and the cells began operations.
Preparations for the 21st National Conference scheduled on 6
21" National June 2025 were initiated in March. Committees for content,
: Iﬁggirlf;le;}; 2%;-5 logist%cs, and outreach were formed and have executed ﬂi?_-.'.f-‘::\\
planning successfully. zyﬁ/? {rige \\

)
i
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s Resolutlop It the Action Taken for Implementation & Outcomes
No. Meeting
GJIMT hosted the second pan-India African Student Union
10 African Student | Meet on 22 February 2025. The event was well-organized, with
Meet students from multiple states participating. Feedback was
overwhelmingly positive.
Industry and MoUs were signed with UBSS  Australia, Alpha IT
1 Institutional Technologies, and Pisoft Informatics between February and
Collaboration April 2025, Departments were informed, and initial
(MoUs) engagement for internships and training has commenced.
Other Tssues The purchase of a sanitary pad mcinerator for the girls
. washroom was approved and completed in May 2025. The
12 Sanitary Pad : ; : . L
Prabierine equipment has been installed and is functional, improving

campus hygiene facilities.
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Annexure I1

List of Academic, Cultural, and Outreach Activities Conducted

(Post IQAC Meeting — February to June 2025)

Following the resolutions passed in the IQAC meeting held on 20 February 2025, the
institution successfully organized the following events to promote holistic development,
student engagement, academic excellence, and international outlook.

S. No. Date Type Title
1 20.02.2025 Seminar Mind Coaching by Maya Wellness
2 21.02.2025 Celebration Matribhasha Diwas
3 22.02.2025 Expo Environmental Science Showcase 2025
4 22.02.2025 Students Meet | Afiican Students Meet 2025
5 03.03.2025 Sermninar Technology—D‘rr.ven Careers: Exploring Al and
ML Opportunities
6 05.03.2025 Celebration Sodashi 3.0: International Women's Day
7 06.03.2025 Seminar Mental Health Awareness Camp
8 06.03.2025 Seminar Career Counseling Session by Senior Executives
9 07.03.2025 Competition GianByte — A Literary Fest
10 07.03.2025 Seminar Mental Health Awareness Camp
: ) o p—
T 08.03.2025 Werkatiap Lets Talk: What You Want — Career Motivation
Workshop
12 08.03.2025 Workshop First Aid Training Session
13 12.03.2025 Samizel Parakh 2025
Competition
In Future Business Sharks 3.0 — The Ultimate
14 17.03.2025 Competition BsisssBlan Contit
17.03.2025 — Sports ) . .
15 18.03 2025 Competiion Indoor Sports Championship
16 20.03.2025 i Jhalak Dikhlaja: Part 1
Competition
17 21.03.2025 Seminar Alma Reconnect
18 22.03.2025 S Jhalak Dikhlaja: Part 2 (Final Class of the Year)
Competition
19 26.03.2025 Workshop Digital Forensics & Cyber Security
20 28.03.2025 Seminar Global Internship Opportunities by AIESEC
1 03.04.2025 Ssrattinas Global .fl’athways.‘ Study &  Exchange
Opportunities Abroad
22 04.04.2025 Seminar Innovative ICT Tools in Teaching Pedagogy
; Career  Awareness  Seminar by ICSI -
23 16.04.2025 Seminar Chndigai Chpler
24 06.06.2025 National 21st National Conference — GJ-NatConMITE
Conference 2025
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DECLARATION

This is to certify that the Stakeholder Feedback Report for the academic year 2024-2025
(Cycle: September 2024) has been prepared by the Internal Quality Assurance Cell (IQAC)
of the institution.

The feedback was collected from key stakeholders—students, teachers, alumni, and
employers—using structured questionnaires, following the standard institutional procedure.
The responses were compiled, analyzed, and interpreted with objectivity and accuracy. This
report reflects the consolidated outcome of stakeholder perceptions regarding various aspects
of academic and institutional functioning,

The IQAC remains committed to ensuring the authenticity and transparency of this process
and to using the feedback as a foundation for continuous quality improvement.

Date: 10.09.2024
Place: Mohali

f:\ ‘!bﬂrv fﬁ Y\__———

Dr. Neeraj Shalma
10AC Coordinator
Gian Jyoti Institute of Management and Technology

Ao

Dr. Aneet Bedi
Director
Gian Jyoti Institute of Management and Technology
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EXECUTIVE SUMMARY

The Stakeholder Feedback Report for the September 2024 cycle has been prepared by the
Internal Quality Assurance Cell (IQAC) as part of iis ongoing efforts to strengthen
institutional quality and ensure active stakeholder engagement. Feedback was collected from
four major stakeholder groups—students, teachers, alumni, and employers—using structured
questionnaires circulated primarily through Google Forms. A total of 862 responses were
received: 742 from students, 23 from teachers, 63 from alumni, and 34 from employers.

The analysis reveals that stakeholders expressed a high level of satisfaction with various
aspects of the institution’s academic and support systems. Students appreciated the
punctuality of faculty, timely syllabus coverage, effective teaching methodologies, and the
availability of relevant study materials. Teachers conveyed agreement on the clarity and
relevance of the curriculum and acknowledged the effectiveness of the Choice Based Credit
System (CBCS) in enhancing learning oulcomes. Alumni rated their overall academic
experience positively, particularly in terms of teaching quality and access to academic
resources. Employers expressed satisfaction with the employability skills of graduates,
especially in communication, teamwork, professionalism, and adaptability.

In the suggestions section of the feedback forms, stakeholders highlighted areas where
improvements could be considered. Common themes included the need for improved
infrastructure accessibility for differently-abled students, enhancement of the mentor-mentee
system, opportunities for wellness and stress-relief initiatives, expansion of career guidance
and technical training, and increased engagement through co-curricular activities.

This report serves as a preparatory document for discussion in the upcoming IQAC meeting.
The feedback received will be reviewed by the committee and appropriate action points will
be determined. The IQAC remains committed to closing the feedback loop by translating
these insights into meaningful institutional improvements.
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CHAPTER 1: INTRODUCTION

The Internal Quality Assurance Cell (IQAC) of the institution recognizes the critical role of
feedback in enhancing academic quality, improving stakeholder engagement, and ensuring
continuous institutional development. To this end, structured feedback was collected from
various stakeholders during the academic year 2024-2025.

1.1 Purpose of Feedback

The primary objective of the stakeholder feedback exercise is to gather insights and
perceptions from key groups associated with the institution. The feedback focuses on several

core areas, including:

e Curriculum relevance and effectiveness

o Teaching-learning processes

« . Student support and academic resources

o Institutional infrastructure and facilities

o Industry readiness and employability (for alumni and employers)
. Communication and collaboration with parents and faculty

This feedback forms the foundation for reflective analysis and evidence-based decision-
making, helping the institution to align its academic and administrative strategies with
stakeholder expectations and national quality benchmarks.

1.2 Stakeholders Involved

The September 2024 cycle gathered responses from the following key stalkeholders:

« Students — Current students from various programmes and semesters
« Teachers — Faculty members across departments

« Alumni — Graduates of the institution
« Employers — Organizations associated with student internships, placements, or

collaborations

1.3 Feedback Collection Timelines

Feedback was collected in two cycles during the academic year:

o September 2024: Students, Teachers, Alumni, and Employers
« February 2025: Students, Teachers, and Parents
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Fach stakeholder group was given structured questionnaires, either in digital or physical
format, designed to capture both quantitative ratings and qualitative observations. The
feedback thus obtained has been analyzed in the following sections of this report to identify
strengths, areas for improvement, and action points for the institution’s quality enhancement.
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CHAPTER 2: METHODOLOGY

To systematically gather insights from the key stakeholders of the institution, the IQAC
adopted a structured approach for feedback collection during the academic year 2024-2025.
The methodology ensured inclusion, transparency, and reliability in gathering data for quality
enhancement and institutional planning.

2.1 Mode of Feedback Collection

Two feedback cycles were conducted during the academic year:

o Cycle 1 — September 2024: Feedback was collected from Students, Teachers,
Alumni, and Employers using Google Forms.

« Cycle 2 — February 2025: Feedback was collected from Students, Teachers, and
Parents. While students and teachers used Google Forms, parents provided feedback
through physical printed forms during parent-teacher meetings. These were later
digitized for analysis.

All questionnaires included quantitative, rating-based items and an optional section for open-
ended suggestions or remarks.

2.2 Number of Responses Received

A total of 862 valid responses were received across cycle 1, distributed as follows:

Stakeholder Group | Number of Responses
Students 742

Teachers 23

Alumni 63
Employers 34

Total 862

2.3 Rating Scale Used

All feedback instruments used a 5-point Likert scale to measure satisfaction and agreement

levels:
| Scale Point Interpretation
5 Strongly Agree / Excellent
4 Agree / Very Good
3 Neutral / Good
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Scale Point Interpretation
2 Disagree / Fair
1 Strongly Disagree / Poor

This scale allowed quantifiable assessment while also leaving room for qualitative insights

via open comments.



Institute of Management
and Technology

Z/ GIANJYOTI

Aspire. Achieve. Ascend

CHAPTER 3: QUANTITATIVE ANALYSIS

This chapter presents the quantitative analysis of the stakeholder feedback collected during
the September 2024 cycle from students, teachers, alumni, and employers. The data has been
systematically tabulated using frequency and percentage distributions to understand patterns
and trends in stakeholder perceptions. Graphical representations such as bar charts and pie
diagrams (included in the annexure or report sections) complement this analysis to facilitate
better comprehension and comparison.

Each stakeholder group responded (o structured questionnaires designed to evaluate core
aspects of the institution’s academic environment, curriculum delivery, infrastructure,
industry readiness, and student support systems. The feedback data not only reflects the level
of stakeholder satisfaction but also highlights areas of strength and potential improvement.

31 Feedback Analysis: Students (Total: 742)

3.1.1 Frequency Analysis

1
Strongl i | Strongl
S.No. Statement 8y Agree | Neutral | Disagree | .. sty
Agree Disagree

| Teachers arrive on time for the 200 955 150 1 5
lecture.

9 Adjustn}ents are made In case 276 263 154 34 5
teacher is on leave.

3 Syu'abus of the course is completed 304 ] 143 17 17
on time.

4 Stuc)iy mate.nall and resources are 905 243 140 Al ‘ 3
shared well in time.

5 Teachler S communication is 282 559 149 36 16
effective.

6 Teachers explain concepts using 287 550 (53 13 14
relevant examples.

i Teachers refer to the current issues — NE
7 and advancements in the field of 299 245 141 39 18
| study. |

Course outcomes and program

8 outcomes are communicated during 285 257 146 36 18

| the start of the session.

10
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Strongl ; Strongl )
S.No. Statement Y Agree | Neutral | Disagree | . &Ly
Agree Disagree

9 [ am fully aware of the Course 300 249 138 36 19
Outcomes.

10 Teac:hgrs clear doubts during the 278 263 150 15 6
session.
Discussions, Case studies, role

1 plays, games, quizzes and other 291 251 144 37 19
tools are used judiciously to make
concepts clear,

19 Study material share\d by teacher is 783 959 143 16 16
relevant and helpful for exams.

13 Teacjhers discuss the lesl answers 108 237 138 40 19
after conduct.

14 Eva[uatmp p%'?cess. of assignments 231 253 147 13 8
and tests is fair and just.
Staff does not discriminate among

5 smdﬁn-ts based' on gen(.im', caste, 297 246 142 18 19
ethnicity, socio-economic  status,
nationality etc.
Teachers focus on  enhancing

16 | professional skills among students to 288 253 147 36 18
malke them employment ready.
Teachers encourage students to take

17 | up extra-curricular and co-curricular 275 264 152 36 15
aclivities or pursue hobbies.

18 L1br.ary has sufficient resources 301 243 139 39 20

related to course.

19 Qu'al?ty o_f Service in Canteens 18 294 250 145 36 17
satisfactory.
Washrooms and Drinking Water

20 Facility is hygienic and available at 289 256 146 34 17

s each floor.
Grand Total 5803 5047 2912 734 344

11
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3.1.2 Percentage Analysis

]fScale/ Strongly 1 Strongly
Agree Neutral Disagree
Statement Agree Disagree

o 39.08% 34.37% 20.22% 431% 2.02%
2 37.20% 35.44% 20.75% 4.58% 2.02%
3 40.97% 32.48% 19.27% 4.99% 2.29%
4 39.76% 33.42% 18.87% 5.53% 2.43%
5 38.01% 34.91% 20.08% 4.85% 2.16%
6 38.68% 33.69% 20.62% 5.12% 1.89%
7 40.30% 33.02% 19.00% 5.26% 2.43%
8 38.41% 34.64% 19.68% 4.85% 2.43%
9 40.43% 33.56% 18.60% 4.85% 2.56%
10 3747% 35.44% 20.22% 4,72% 2.16%
11 39.22% 33.83% 19.41% 4.99% 2.56%
12 38.14% 34.91% 19.95% 4.85% 2.16%
13 41.51% 31.94% 18.60% 5.39% 2.56%
14 37.87% 34.77% 19.81% 5.12% 2.43%
15 40.03% 33.15% 19.14% 5.12% 2.56%

B 16 38.81% 34.10% 19.81% 4.85% 2.43%
17 37.06% 35.58% 20.49% 4.85% 2.02%
18 40.57% 32.75% 18.73% 5.26% 2.70%
19 39.62% 33.69% 19.54% 4.85% 2.29%
20 38.95% 34.50% 19.68% - 4.58% 2.29%

[EE—

12
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3.1.3 Graphical Analysis

S.No. Result Analysis

Teachers arrive on time for the lecture

4% 2%

1 Strongly Agree
M Agree
Neutral

Disagree

i Strongly Disagree

|

Adjustments are made in case teacher is on
leave.

5% 2%
‘ m Strongly Agree
W Agree

! Neutral

Diségree

M Strongly Disagree

Syllabus of the course is completed on time.

5% 2%
W Strongly Agree

n Agree
Neutral

Disagree

i Strongly Disagree

13
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S.No. Result Analysis

Study material and resources are shared
' well in time.

m Strongly Agree
m Agree
Neutral

Disagree

Strongly Disagree

Teacher’s communication is effective.

5% 2%
¥ m Strongly Agree

W Agree
‘Neutral
Disagree

m Strongly Disagree

Teachers explain concepts using relevant
examples.

5% 2%
- m Strongly Agree

B Agree
Neutral
Disagree

m Strongly Disagree

14
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S.No.

Result Analysis

Teachers refer to the current issues and
advancements in the field of study.

5% 3%

m Strongly Agree
m Agree
Neutral
Disagree

m Strongly Disagree

Course outcomes and program outcomes
are communicated during the start of the
session.

5% 2%

m Strongly Agree
m Agree
"I Neutral

Disagree

m Strongly Disagree

| am fully aware of the Course Outcomes.

5% 3%

m Strongly Agree
W Agree

~ Neutral

Disagree

Strongly Disagree

Institute of Management

15




Institute of Management

Cg GIANJYOT!

aspire. Achieve. Ascena | and Technology
S.No. Result Analysis
Teachers clear doubts during the session.
5% 2%
e m Strongly Agree
W Agree
10
Neutral
Disagree
Strongly Disagree
Discussions, Case studies, role plays, games,
quizzes and other tools are used judiciously
to make concepts clear.
5% 3%
W Strongly Agree
I 1 W Agree
' Neutral
Disagree
= Strongly Disagree
Study material shared by teacher is relevant
and helpful for exams. -
5% 2%
g ¢ m Strongly Agree
12 " Agree
Neutral
Disagree
m Strongly Disagree

16
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S.No. | Result Analysis

Teachers discuss the test answers after ‘
conduct.

1 Strongly Agree
13 u Agree

7 Neutral

Disagree

Strongly Disagree

Evaluation process of assignments and fests
is fair and just.
5% 2%
m Strongly Agree
14 W Agree
Neutral
Disagree

m Strongly Disagree

staff does not discriminate among students
based on gender, caste, ethnicity, socio-
economic status, nationality etc.

5% 3%
53] m Strongly Agree

1 5 m Agree
Neutral

Disagree

1 Strongly Disagree

17
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S.No. Result Analysis
Teachers focus on enhancing professional
skills among students to make them
employment ready.
5% 2%
- m Strongly Agree
1 6 W Agree
Neutral
Disagree
Strongly Disagree
Teachers encourage students to take up
extra-curricular and co-curricular activities
or pursue hobbies.
m Strongly Agree
17 W Agree
£ Néutral
Disagree
ol Strongly Disagree
Library has sufficient resources related to
course.
m Strongly Agree
18 " Agree
 Neutral
Disagree

m Strongly Disagree

18
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S.No. Result Analysis

Quality of Service in Canteens is
satisfactory.

m Strongly Agree
1 9 M Agree

Neutral

Disagree

Strongly Disagree

Washrooms and Drinking Water Facility is
hygienic and available at each floor.
5% 2%
' m Strongly Agree
20 W Agree
Neutral
Disagree

m Strongly Disagree

19




@/

GIANJYOTI

Aspire. Achieve. Ascend

Institute of Management
and Technology

3.2 Feedback Analysis: Teachers (Total: 23)

3.2.1 Frequency Analysis

‘ Strongly . 1 Strong,;/—‘
S.No. Statement Agree | Neutral | Disagree | ..
Agree Disagree

The objectives and aims of the

I syllabus are clearly articulated. 13 B 0 ¢ 0
e |

) The syllabqs is well-suited to the T 12 0 0 0
course requirements.
The course facilitates the

3 development — of  analysis and 10 12 1 0 0
problem-solving skills.
Textbooks and reference materials

4 are readily available to cover the 10 10 3 0 0
syllabus contents.
The CBCS (Choice Based Credit

5 System) pattern  enhances the 11 10 2 0 0
learning experience.
The syllabus effectively addresses

6 the gap between industry standards 7 I8 | 0 0
and academia.
The time allocated for syllabus

7 coverage within the specified hours 12 7 4 0 0
is appropriate.
The level of skills and knowledge

8 acquired upon course completion is 9 12 2 0 0
satisfactory.
The syllabus  provides ample

9 opportunities  for undertaking 12 8 3 0 0
projects.

10 "Fla.{: course ass_ists students in 14 6 3 0 0
interview preparation.

Grand Total 109 102 19 L 0 0

20




& GIANJYOTI

Aspire. Achieve. Ascend

Institute of Management
and Technology

3.2.2 Percentage Analysis

Seale/ Strongly Strongly |
Agree Neutral Disagree
Statement Agree Disagree
l 56.5% 43.5% 0% 0% 0%
2 47.8% 52.2% 0% 0% 0%
3 43.5% 52.2% 4.3% 0% 0%
4 43.5% 43.5% 13% 0% 0%
5 47.8% 43.5% 8.7% W 0%
6 30.4% 65.2% 43% 0% 0%
7 52.2% 30.4% 17.4% 0% 0%
8 39.1% 52.2% R 7% 0% 0%
9 52.2% 34.8% 13% 0% 0%
10 60.9% 26.1% 13% 0% 0%

21



[nstitute of Management

@ GIANJYOTI

Aspire. Achieve, Ascend and ]EChﬂDIng
3.2.3 Graphical Analysis
S.No. Result Analysis
The objectives and aims of the syllabus are
clearly articulated.
0% %% 0%
1 Strongly Agree
1 M Agree
| Neutral
Disagree
Strongly Disagree
The syllabus is well-suited to the course
requirements.
0% 9% _o%
m Strongly Agree
2 W Agree
' Neutral
Disagree
m Strongly Disagree
The course facilitates the development of
analysis and problem-solving skills.
4% 0% 0%
ik m Strongly Agree
3 W Agree
' Neutral
Disagree
m Strongly Disagree

22
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S.No. Result Analysis
Texthooks and reference materials are
readily available to cover the syllabus
contents.
0% 0%
] m Strongly Agree
4 n Agree
~ Neutral
Disagree
Strongly Disagree
The CBCS (Choice Based Credit System)
pattern enhances the learning experience.
0% 0%
m Strongly Agree
5 u Agree
Neutral
Disagree
i Strongly Disagree
The syllabus effectively addresses the gap
between industry standards and academia.
4% 0% 0%
R m Strongly Agree
6 " Agree
 Neutral
Disagree
m Strongly Disagree

23
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S.No. Result Analysis
The time allocated for syllabus coverage
within the specified hours is appropriate.
0% 0%
i W Strongly Agree
7 # Agree
Neutral
Disagree
Strongly Disagree
The level of skills and knowledge acquired
upon course completion is satisfactory.
0% 0%
=
i W Strongly Agree
8 " Agree
I Neutral
Disagree
m Strongly Disagree
The syllabus provides ample opportunities
for undertaking projects.
0% 0%
A | Strongly Agree
9 ® Agree
‘Neutral
Disagree
Strongly Disagree

24
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S.No. Result Analysis
The course assists students in interview
preparation.
1 Strongly Agree
1 O W Agree
© Neutral
Disagree

m Strongly Disagree

25
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3.3 Feedback Analysis: Alumni (Total: 63)

3.3.1 Frequency Analysis

Ver Ver
S.No. Statement Excellent Y| Moderate | Poor Y
Good Poor
Relevance and comprehensiveness
1 of the curriculum and course 26 21 10 4 2
content.
2 Quality of course delivery. 24 22 13 3 1
3 Effccpveness of faculty members )5 20 D 4 )
teaching.
Utilization of teaching aids and
% methodologies by the department. & 23 L2 * ]
Organization of seminars,
5 workshops, faqulty .de\ie@})m%nt 97 8 13 3 )
programs, and industrial visits for
skill development.
Availability of counselling sessions
6 provided by the college and 28 19 10 5 1
department.
7 Leammg.el1v1}'011111611t provided by 26 2 9 4 5
the department.
8 Evaluation methods. 25 21 12 3 2
9 Oym;all experience as a student 24 93 (0 5 |
within your department.
10 Programs offe}'ed by the institution 29 24 3 9 )
to prepare for interviews.
Infrastructure  provided by the
L lllStlj[llthl’J for cumcular,‘ co- 23 2 1 5 5
curricular  and  extra-curricular
activities.
Grand Total 273 235 125 42 18

26
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3.3.2 Percentage Analysis

Sealel Excellent | Very Good | Moderate Poor Very Poor
Statement
1 41.27% 33.33% 15.87% 6.35% 3.17%
2 38.10% 34.92% 20.63% 4.76% 1.59%
3 39.68% 31.75% 19.05% 6.35% 3.17%
B 4 36.51% 36.51% 19.05% 6.35% 1.59%
5 42.86% 28.57% 20.63% 4.76% 3.17%
6 44.44% 30.16% 15.87% 7.94% 1.59%
¥ 41.27% 34.92% 14.29% 6.35% 3.17%
8 39.68% 33.33% 19.05% 4.76% 3.17%
9 38.10% 36.51% 15.87% 7.94% 1.59% |
10 34.92% 38.10% 20.63% 3.17% 3.17%
11 36.51% 34.92% 17.46% 7.94% 3.17%

27
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S.No.

Result Analysis

Relevance and comprehensiveness of the
curriculum and course content.

7%

3%

1 Excellent

w Very Good
Moderate
Poor

Very Poor

Quality of course delivery.

5% 1%
i m Excellent
w Very Good
Moderate
Poor

= Very Poor

Effectiveness of faculty members’
teaching.

| Excellent

w Very Good
Moderate
Poor

mVery Poor

28
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S.No. Result Analysis
Utilization of teaching aids and
methodologies by the department.
6% 2%
| M Excellent
4 = Very Good
' Moderate
Poor
Very Poor
Organization of seminars, workshops,
faculty development programs, and
industrial visits for skill development.
5% 3%
il H Excellent
5 » Very Good
' Moderate
Poor
@ Very Poor
Availahility of counselling sessions provided
by the college and department.
2%
m Excellent
6 = Very Good
11 Moderate
Poor
mVery Poor

29




@

GIANJYOTI

Aspire, Achieve, Ascend

Institute of Management
and Technology

S.No.

Result Analysis

Learning environment provided by the

7%

3%

department.

m Excellent

“ Very Good
Moderate
Poor

[ Very Poor

Evaluation methods.

5%

3%
| Excellent
i Very Good
- Moderate
Poor

m Very Poor

Overall experience as a student within your

2%

department.

m Excellent

" Very Good

“ Moderate
Poor

@ Very Poor

30
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S.No. Result Analysis
Programs offered by the institution to
prepare for interviews.
3% 3%
1 ® Excellent
10 " Very Good
* Moderate
Poor
1 Very Poor
Infrastructure provided by the institution
for curricular, co-curricular and extra-
curricular activities.
8% 3%
. ® Excellent
1 1 m Very Good
Moderate
Poor
@ Very Poor

31
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3.4. Feedback Analysis: Employer (Total: 34)
3.4.1 Frequency Analysis
er Ver
S.No. Statement Excellent bl Moderate | Poor y—‘
Good Poor
1 Work attitude 14 12 5 2 |
2 Learning capability I3 13 6 1 1
3 Planning and organizational skills 12 14 6 | 1
4 Oral communication proficiency 14 11 6 2 1
5 Professional demeanour 16 12 4 1 1
6 Interpersonal relationships 15 11 5 2 1
7 Ability to emb%'acc new ideas and B 0 5 ) )
learn new techniques
3 Relatlonslnp with senlors, peers, 14 13 4 ) |
and subordinates
9 Wlllmgpe’se} . to take on additional 15 19 A 5 )
responsibilities
10 Creativity and innovativeness 14 13 5 2 0
11 Teamwork abilities 13 13 5 2 1
12 | Leadership qualities 13 14 4 2 1
Grand Total 166 150 59 21 12
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3.4.2 Percentage Analysis

Scale/
Excellent | Very Good | Moderate Poor Very Poor
Statement

1 41.18% 35.29% 14.71% 5.88% 2.94%
2 38.24% 38.24% 17.65% 2.94% 2.94%
3 35.29% 41.18% 17.65% 2.94% 2.94%
A 41.18% 32.35% 17.65% 5.88% 2.94%
5 47.06% 35.29% 11.76% 2.94% 2.94%
6 44.12% 32.35% 14.71% 5.88% 2.94%
7 38.24% 35.29% 14.71% 5.88% 5.88%
8 41.18% 38.24% 11.76% 5.88% 2.94%
9 44.12% 35.29% 11.76% 5.88% 2.94%
10 41.18% 38.24% 14.71% 5.88% 0%

11 38.24% 38.24% 14.71% 5.88% 2.94%
12 38.24% 41.18% 11.76% 5.88% 2.94%
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3.4.3 Graphical Analysis

S.No. ' Result Analysis

Worlk attitude

6% 3%

® Excellent

mVery Good

" Moderate
Poor

@ Very Poor

Learning capability

3% 3%

® Excellent

" Very Good

" Moderate
Poor

m Very Poor

Planning and organizational skills

3% 3%

® Excellent
= Very Good
Moderate

Poor

m\Very Poor
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Oral communication proficiency

6% 3%

m Excellent

m Very Good
Moderate
Poor

1 Very Poor

Professional demeanour

3% 3%

® Excellent

m Very Good

7i Moderate
Poor

1 Very Poor

Interpersonal relationships

6% 3%

m Excellent
m Very Good
11 Moderate

Poor

m Very Poor
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Ability to embrace new ideas and learn new
techniques

6%

6%

| Excellent
= Very Good
' Moderate
Poor

@ Very Poor

Relationship with seniors, peers, and
subordinates
6% 3%
“ m Excellent
w Very Good
Moderate

Poor

M Very Poor

Willingness to take on additional
responsibilities
6% 3%
' ® Excellent
m Very Good
' Moderate

Poor

m Very Poor
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10

Creativity and innovativeness

0%

M Excellent

= Very Good
Moderate
Poor

= Very Poor

11

Teamwork abilities

6% 3%

W Excellent

w Very Good

i Moderate
Poor

m Very Poor

12

Leadership qualities

6% 3%

® Excellent

= Very Good

"t Moderate
Poor

m Very Poor
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3.5 Summary of Analysis

o Students (742 responses) reported strong satisfaction across parameters like
punctuality, timely syllabus completion, relevant study material, fairness in
cvaluation, and teaching methodologies. Most statements received over 70%
responses in the "Strongly Agree" and "Agree" categories, indicating a positive
learning environment.

o Teachers (23 responses) responded with unanimous agreement or strong agreement
for all parameters, especially praising the clarity of syllabus objectives and the value
of CBCS. The feedback shows a consistent belief in the curriculum’s industry
relevance and teaching aids.

o Alumni (63 responses) provided favorable feedback on curriculum relevance, faculty
effectiveness, student support, and infrastructure. The responses leaned heavily
toward "Excellent" and "Very Good," particularly in overall academic experience and
skill development initiatives.

« Employers (34 responses) expressed satisfaction with graduates’ work attitude,
communication, leadership, and problem-solving skills. Most responses were
clustered around "Excellent" and "Very Good," reflecting employer confidence in the
institution's output.

3.6 Conclusion

The quantitative analysis indicates that the institution maintains high standards in teaching-
learning processes, curriculum delivery, and stakeholder engagement., While the overall
satisfaction levels are strong, the feedback also sheds light on nuanced areas where
refinements can further enhance the institutional experience. These data-driven insights will
inform the action plan and policy improvements detailed in the subsequent chapter, ensuring
that the institution continues on its path of continuous quality enhancement.
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CHAPTER 4: QUALITATIVE ANALYSIS

While the primary structure of the stakeholder feedback was based on quantitative ratings, all
forms included an optional space for respondents to share general suggeslions or comments,
Though not detailed or structured, the remarks provided in these sections offered useful
qualitative insights into arcas of improvement and stakeholder expectations. These inputs
were compiled and discussed during the [QAC meeting held in September 2024,

4.1 Summary of Suggestions and Concerns

1. Improved Accessibility:

A few student and parent responses pointed out the need for better infrastructure for
differently-abled individuals.

2. Structured Mentor-Mentee System:

Some students suggested more frequent and outcome-oriented interactions with

mentors.
3. Emotional Well-being:

Suggestions were received regarding organizing stress management or wellness

activities.
4. Career and Skill Development:

Alumni and students expressed interest in technical workshops and placement-related

support.
5. Student Engagement and Events:

A recurting suggestion was to have more interactive campus activities and sports

events.

4,2 Conclusion:

Although the qualitative input was limited, the suggestions received reflected the
stakeholders’ genuine interest in the institution’s growth. The IQAC has acknowledged these
remarks and integrated several of the suggestions into upcoming initiatives. This reinforces
the institution’s commitment to inclusive planning, participatory feedback, and continuous

quality enhancement.
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CHAPTER 5: KEY FINDINGS
5.1 Major Strengths Observed Across Feedback

The feedback collected from students, teachers, alumni, and employers during the September
2024 cycle reflects a consistently positive perception of the institution across various
parameters. The following strengths were commonly acknowledged:

o Timely Curriculum Delivery: A high percentage of student responses indicated
satisfaction with syllabus completion, punctuality of classes, and availability of study
materials.

o« FEffective Teaching Practices: Teachers were commended for using relevant
examples, case studies, and diverse pedagogical tools to facilitate learning.

« Supportive Learning Environment: Alumni and students appreciated the academic
atmosphere, availability of resources, and access to faculty for doubt resolution.

« Employability Skills: Employers noted strong professional behavior, teamwork, and
communication skills among graduates, indicating alignment with industry
expectations.

o Faculty Commitment: Teachers reported positively on the clarity of course
objectives, relevance of curriculum, and opportunities provided to students for
projects and skill-building.

5.2 Recurring Suggestions or Issues Raised

While the overall feedback was positive, a few recurring suggestions emerged across
stakeholder groups:

o Need for Improved Accessibility: Students and parents highlighted the importance
of inclusive infrastructure, particularly for differently-abled individuals.

« Mentor-Mentee Program Effectiveness: Suggestions were made to enhance the
frequency and structure of mentor-mentee interactions.

o  Wellness and Mental Health Support: Some students expressed a need for wellness
sessions and stress management initiatives.

o Career Guidance and Technical Training: Alumni and students recommended
expanding career readiness programs and skill development workshops.

« Enhanced Co-Curricular Activities: Requests for more student engagement
opportunities such as sports and cultural events were noted.

5.3 Comparison Across Stakeholder Groups

« Students focused largely on teaching quality, fairness in evaluation, and classroom

experience.
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o Teachers emphasized curriculum relevance and the need to bridge academic and
industry gaps. '

o Alumni appreciated their academic foundation but suggested more initiatives in
interview preparation and industry exposure.

« Employers showed high satisfaction with graduate preparedness but encouraged
continued efforts in innovation and adaptability skills.

Despite their varied roles, all stakeholder groups expressed confidence in the institution’s
direction and its efforts toward continuous improvement.
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CHAPTER 6: CONCLUSION

The stakeholder feedback exercise conducted during the February 2025 cycle provided
valuable insights into the perceptions and expectations of students, teachers, and parents. The
overall analysis indicates a high level of satisfaction with the institution’s academic practices,
faculty engagement, curriculum delivery, and student support services. Most respondents
expressed confidence in the institution’s direction and acknowledged the positive, student-
centric learning environment it fosters.

Suggestions received through the feedback—such as the need for enhanced career awareness
programs, structured mental health and well-being sessions, increased parent engagement,
and co-curricular opportunities—demonstrate the stakeholders’ active interest in the
continuous growth and improvement of the institution.

The institution remains firmly committed to a culture of continuous improvement. Feedback
mechanisms are viewed not merely as compliance tools but as essential instruments for
planning and progress. The responses collected through this cycle will be placed before the
IQAC in its upcoming meeting for review and appropriate action planning. Moving forward,
the institution will continue to align its quality assurance processes with stakeholder
expectations and evolving educational standards.
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Annexure A: Student Feedback Form (Template)

STUDENT FEEDBACK FORM

Aol Mumber | Dptional|

OhEs B BT e e o e e et e

State of Domicic........ L

Catogory g
Nationality

Date of Filling this Form:.... .
ENDIRCLE THE ARFROPRIATE CHINCE FOR EACH STATEMENT.

Stramghy Strongly
7 - Mewbral (5]
STATEMENT pgree | PETeE Disagros

1. | Temshers vk on tine frer ke bohurs. % 3 7 1

Nefjustrionts ann mde inocase teadher dsoan o 3 2 .
- |

x L b=

=2 | wyitatnes of the onurese s compleboed on Hime. 5 3 ’ 4 1

" Stydy mrzderil and eesnunoes ane shannd well 5 3 2 L

" in firne
g, | Teaher's eommunication s et 5 3 z 1
& Temdhers  ceplain oononpts  wsing  nelewmnt 5 1 R 1
| s,
Temchors nofer o the ounnent bssurs and i 5 . "

T | shamonmants in the fiekd of shudy.

Coursre GUbSTMRS Znd EIAETLm QUEDIIES 20 e 3 3 "
- |

B | onmmnunicatod dur frg e start af the seesion.

o | e fully e nf the Sreurse Cbonmss, k) 1
Tirsshirs divsar doubits curling the scesian. 3 1
Miisoussinns, Casn shudies, nobn plgs, SIS,

11, | mpuiteees mnd obher tools e wsed jedicioushy bo 5 3 2 1
b annoreks Shear
whuty rrebnrial shannd by doschnr is releeant

13, . oo . 3 Fil 1
and helpil dor cexms
Tezohors clisouss  the best anwsecrs afboer .

13 5 3 kil 1
firicdya T

1, | Eebumitinn mnnorss iof zmsignmnnts and tests o o 3 i 1
iy amd JLI‘EL
Biaff does oot discrivoinein amang  shudnmty

15. | tzand an  gonder, castn,  cthnbdity,  sndia 5 3 & Y
oonanarnic stabus, rthonality ohr.
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STATERIENT Agree Agren agron Disagron
Teschicrs faous an onhancing Eroieshanal skl
1. | amnng students bo omake Thom cnghogmeng 5 ) 3 2
merhy.
Tezwhers oncourage students ©n tabe up
17, | coira ounrboulzr znd o ourroutar actisdties or 5 ] 2 z
pursur hakhies.
- Library has suffident resounons nelabed G0 5 g 3 7
TR,
13| theiity of Sereion bn Cantoens is sutiskobang. 5 4 2 2
= Washrooms and Drinking Watar Fadility s 5 2 3 2
| hwghenic and avzitubile at cach finar.

Suggestions for improwemaent | any):

.
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Annexure B: Teacher Feedback Form

TEACHER FEEDBACK FORM

ENCIRCLE THE APPROPRISTE CHOICE FOR EACH STUTEMENT.

(Template)

strongly L strongly
‘ ‘ ree | Meutral jisagree | .
STATEMENT agree | F =25 Disagree

1 'Hu.: wbjuctives anal airs of Uhe syllabos ane gy 5 4 3 7 1
arlioubalasd

3 Thrax : syflabus i owellswited o the coursy 5 4 3 2 1
TespUiTeIrET LS.

3, 'l'fim:lc-wu‘r!l»ui.rnﬁ[il.y'l-u Ulrae cfarsshoparien L of amafysis 5 4 3 1 1
anad protilame-siudhing shills.

" T-L‘l:!.’b:l.'ﬁ‘l.'h ana tg!nu-r‘unu: inolerials ame readily 5 a - 2 1
anvarilaille Lo wumser thee sydlabas conlents.

5 The CICS w]?IZilr-wiu." Dursast 'Fn:dﬁl. Systomn) pallen 5 4 3 3 1
wnilvanoes U lsanming expenenoe, )

5. Tz w‘ll;‘ﬂpgl J:Ih:rl.-‘rm'l'g. mi‘ul'.‘tuw} Eﬂl-u Bap 5 4 3 2 1
Ivectwsierr, iimafuestry standards and scodemia.

7 'I.':h*u l-un-s.f _dli?.'.s:ul-t.ﬂd .hm s.'g\ll.;dm:ls cowerage within c a 3 7 1
Uhrae sypespifibeed hupurs is agogorapriala.

B Tirae hevedl ol :.%i!h u_wr.f 5b[‘1=wmi|m!@u avrpuimst ugpun 5 4 3 2 1
wwurse cuergdelion is satisfactwry.

a. Tira wll:{lms qnt-mﬁx!u argple apeporianibies Tor 5 3 3 2 1
umafarbading prigects.

0. Thraz cuarse: maists  students  in inlension 5 a 3 - 1
pereparabina.

Suggestions for improvemmant (IF anyj:

a.
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Annexure C: Alumni Feedback Form (Template)

ALUMMNI FEEDBACK FORM

Mame of the Student

Departiment

. Batch

How would you rate your overall experiente towards the institute based on the followings

particulars?
Excell ¥ d
STATEMENT cielient Good Noderate| Poor Very Poor
1 [i:-l:‘l:."vmm.- .'m‘nd commprehensiveness of Ut 5 a 3 3 1
awurriculur and course contenl,
2. | Chwality of course delvery. 4 3 2 i
3. | Efectivemess of Taoulty memibaes” teaching. 4 2
4. LE Bﬂu.ulmn of tasauhing aifs and methodologies by i a 3 2 1
Uz afasprar Larnsnil,
Qirganizativn of seminars, werkshops, Tooulty
5. | denvelopmient progroms, and infasteial wisits for 5 4 3 2 i
sl afervasdoparnen
5. DSaerilabsility ol ‘a.\r.lruw:mhlg spssipns provided by 5 a1 3 3 1
thaz easllesge amd dupartrwend.
T Learming  envitonment  prowided by the 5 4 3 3 1
tfayparlirnend,
E. | Dwathratiom ariethonts (Sssignments, WMSTs) = 4 3 2 i
a Owerall esperience os a student within o 5 a4 3 2 1
© | afepartrsnd.
10, F';r'n,f_.;rm_ offered by the institutize to proparn: 5 4 3 7 1
T imlasridis.
Infrastoueture provided Gy the instiletivr T
14, | vurdieedor, wo-curricelar, and estreowniionlar 5 a4 3 2 i
LNl

sugpestions for Improvement [iFanyj:
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Annexure D: Employer Feedback Form (Template)
EMPLOYER FEEDBACK FORM

Ermployer Mame

tdame of ConmpanyfFirm

Current Positian

Address

name of Imbern

Department

Directions for filling the form: For each gquestion/statement, please give your BRpEriENCE
level by putting a Tick{v) against the staterment from a score between 1 and 5. & higher
spore indicates a better experience,

How would you rate the Employeefintern on the following skills and gualifies?

STATEMENT Excellent ;::; Moderate| Poor  |Wery Poor

1. | Work attitudae 5 4 3 F 1

2. | Lesarwing copaiboiliy 5 4 3 2 i

3. | Planmimg amt coganisatisg skills 5 4 3 Z i

4. |Owal cwrrrmwniitis proliciency 5 il 3 2 i
5. |Professivmal dammoss 5 4 3 Z 1

6. | lmtzopursareal ot ips 5 4 3 2 1

7. m:.;pm 11;1:_‘. wmilwrome mew ideas amad beane are 5 a4 Z 2 1

B ibfjl::;z;nﬂlz with  somigrs,  gooers,  and 5 4 3 3 1

o, | Willingmess o Lok g sdd it nesponsibilites 5 4 3 2 1

Crasaliivity aomad inmmualivemness 5 4 3 Z 1

14, | Tasarsuelk dhiifities 5 4 3 2 i
12, | Lembership gualitizs 5 4 3 . i

suggestions for iImprovement {iFany:
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DECLARATION

This is to certify that the Stakeholder Feedback Report for the academic year 2024-2025
(Cycle: February 2025) has been prepared by the Internal Quality Assurance Cell (IQAC) of
the institution.

The report is based on the feedback collected from key stakeholders—students, teachers, and
parents—through structured instruments developed and administered as per the internal
quality assurance procedures. The data has been compiled, analyzed, and interpreted
objectively to reflect genuine stakeholder perceptions regarding academic practices,
institutional support, and overall student experience.

This report is submitted for review and further action by the IQAC and is a part of the
institution's ongoing commitment to transparency, participatory governance, and continuous

improvement.

Date: 14.02.2025
Place: Mohali

Neww— W
Dr. Neeraj Sharta
10AC Coordinator
Gian Jyoti Institute of Management and Technology

Aot

Dr. Aneet Bedi
Director
Gian Jyoti Institute of Management and Technology
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EXECUTIVE SUMMARY

The February 2025 stakeholder feedback exercise was conducted by the Internal Quality
Assurance Cell (IQAC) as part of its ongoing efforts to enhance institutional quality through
participatory input. Feedback was collected from three key stakeholder groups—students
(769 responses), teachers (38 responses), and parents (42 responses)—using structured
questionnaires. Data collection was carried out via Google Forms for students and teachers,
and through printed forms for parents during in-person interactions.

The quantitative analysis revealed a strong level of satisfaction across all three stakeholder
categories. Students appreciated timely syllabus coverage, effective teaching, clear
communication, and the use of diverse instructional methods. Teachers expressed confidence
in the clarity and relevance of the curriculum, resource availability, and its role in promoting
skill development. Parents conveyed satisfaction with the admission process, quality of
teaching, communication practices, and overall student support systems.

Qualitative inputs, though limited, pointed toward recurring suggestions such as the need for
structured career awareness programs, mental health and well-being sessions, increased
parent-teacher interaction, expanded co-curricular opportunities, and improved hygiene

facilities.

Overall, the feedback reflects a positive institutional climate, supported by engaged
stakeholders who are invested in the academic and developmental progress of the institution.
The report will be presented to the IQAC for review and consideration, and the institution
remains committed to continuous improvement based on data-driven insights.
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CHAPTER 1: INTRODUCTION

As part of its commitment to quality enhancement and participative decision-making, the
Internal Quality Assurance Cell (IQAC) of the institution conducts regular stakeholder
feedback exercises. These feedback cycles are designed to capture the perceptions and
expectations of key stakeholders regarding academic, administrative, and infrastructural
aspects of the institution. The inputs obtained are used to inform continuous institutional
improvements aligned with accreditation standards and internal quality benchmarks.

1.1 Purpose of the Feedback

The primary aim of collecting stakeholder feedback is to evaluate the effectiveness and
relevance of academic processes, curriculum design, faculty performance, infrastructure, and
support services. The feedback contributes to enhancing the overall student experience,
ensuring transparency in institutional operations, and aligning academic delivery with
industry and societal needs.

Specifically, this feedback cycle focused on the following key areas:
« Curriculum delivery and academic performance
o Teaching quality and use of pedagogy
e Availability and usefulness of academic resources

« Infrastructure, library, and student facilities
« Communication with stakeholders and institutional responsiveness

1.2 Stakeholders Involved

The February 2025 cycle gathered responses from the following key stakeholders:
« Students — Current students across various programmes and semesters
o« Teachers — Faculty members involved in curriculum delivery

e Parents — Guardians of enrolled students

Each group was given structured questionnaires designed to assess their satisfaction levels
across defined institutional parameters.

1.3 Feedback Colleetion Timelines

Stakeholder feedback was collected in two cycles during the academic year 2024-2025:

« September 2024: Students, Teachers, Alumni, Employers
« February 2025: Students, Teachers, Parents
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This report presents the analysis of feedback collected in the February 2025 cycle, with
insights compiled for institutional review and action in the upcoming IQAC meeting.



NAAC 207

. s, =8 Years
Institute of Management . ACCREDITED i

and Technology

Aspire. Achieve, Ascel{(i

@" GIANJYOTI

CHAPTER 2: METHODOLOGY

The Internal Quality Assurance Cell (IQAC) employed a structured and inclusive approach
for collecting feedback from key stakeholder groups during the February 2025 cycle. The
methodology ensured (hat the process was systematic, transparent, and capable of capturing
diverse perspectives.

2.1 Mode of Feedback Collection

Feedback was collected using structured questionnaires tailored for each stakeholder group.
The following modes were used:

o Students and Teachers: Responses were collected digitally using Google Forms,
enabling efficient distribution, secure data capture, and easy tabulation.
« Parents: Feedback was gathered through printed physical forms during scheduled

parent-teacher interactions. These were later digitized and included in the analysis.

Bach questionnaire comprised quantitative, rating-based questions along with a section for
general suggestions or remarks.

2.2 Number of Responses Received

A total of 849 responses were received in the February 2025 cycle, broken down as follows:

Stakeholder Group | Number of Responses
Students 769
Teachers 38
Parents 42
| Total 849

2.3 Rating Scale Used

A 5-point Likert scale was used across all feedback forms to measure satisfaction and
agreement levels with various parameters. The scale interpretation is as follows:

Scale Point Interpretation
Strongly Agree / Excellent
Agree / Very Good
Neutral / Good

Disagree / Fair

Strongly Disagree / Poor

— PO W | I n

This rating system enabled a consistent and quantifiable analysis of stakeholder perceptions,
while also allowing room for narrative input through optional suggestion sections.

8
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CHAPTER 3: QUANTITATIVE ANALYSIS

This chapter presents the quantitative analysis of the feedback received from students,
teachers, and parents during the February 2025 stakeholder feedback cycle. The analysis is
based on structured questionnaires that used a 5-point Likert scale to measure perceptions
across key academic and institutional parameters. The collected data has been analyzed
through frequency and percentage distributions to highlight response patterns and stakeholder

satisfaction levels.

The responses have been represented in the form of tables and graphical illustrations (bar
graphs and pie charts) for each stakeholder group. This visual and statistical representation
helps in identifying strengths, gaps, and trends that are essential for evidence-based decision-

making and quality enhancement planning.

3.1 Feedback Analysis: Students (Total: 769)

3.1.1 Frequency Analysis

Strongl . Strongl
S.No. Statement -~ Agree | Neutral | Disagree | . &y
Agree _ Disagree

| Teacl?ers arrive on time for the 295 276 138 40 20
lecture.

9 Ad‘]ustn?ents are made in case 101 238 120 A3 17
teacher is on leave.

3 Sylllabus of the course is completed 230 294 124 51 20
on time.

i Study mate.rmP and resources are 110 270, 122 45 9
shared well in time.

5 Teach-er s communication 1s 298 289 127 40 15
effective.

6 Teachers explain concepts using 305 275 19 48 2
relevant examples.
Teachers refer to the current issues

7 and advancements in the field of 293 280 133 45 19
study.
Course outcomes and program

8 oulcomes are communicated during 287 296 L7 48 21
the start of the session.

9 [ am fully aware of the Course 73 302 136 40 18
Outcomes.

10 Teaghers clear doubts during the 106 934 114 43 79
session.

. Discussions, Cas&_: studies, role 599 7] 130 49 20

| plays, games, quizzes and other
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Strongl 5 Strongl
S.No. Statement gl Agree | Neutral | Disagree | . s
Agree Disagree

tools are used judiciously to make
concepts clear.

19 Study n_mter[al s]zared by teacher is 984 293 125 46 71
relevant and helpful for exams.

3 Teachers discuss the test answers 297 985 9] 47 19
after conduct.

14 Evaluatlop P1I'occssl qf assignments 300 270 136 A4 19
and tests is fair and just.
Staff does not discriminate among

15 studf‘an.ts baseq on genc‘ier, caste, 290 786 133 13 2
ethnicity, soclo-economic — status,
nationality ete.
Teachers focus on  enhancing

16 professional skills among students to 53] 297 1929 A3 19
make them employment ready.
Teachers encourage students to take

17 | up extra-curricular and co-curricular 309 278 115 45 22
activities or pursue hobbies.

13 [_Abrary has sufficient resources 276 299 198 46 20
related to course.

19 Qllgllty of Service in Canteens 1s 994 288 123 44 20
satisfactory.
Washrooms and Drinking Water

20 | Facility is hygienic and available at 301 282 [18 47 21
cach floor.

Grand Total 5878 5703 2508 892 399

10
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3.1.2 Percentage Analysis
Seale/ Strongly Strongly
Agree Neutral Disagree
Statement Agree Disagree
1 38.36% 35.89% 17.95% 5.20% 2.60%
2 39.14% 37.45% 15.60% 5.59% 2.21%
3 36.41% 38.23% 16.12% 6.63% 2.60%
4 40.31% 1% 15.86% 5.85% 2.86%
5 38.75% 37.58% 16.51% 5.20% 1.95%
6 39.66% 35.76% 15.47% 6.24% 2.86%
7 37.97% 36.41% 17.30% 5.85% 2.47%
8 37.32% 38.49% 15.21% 6.24% 2.73%
9 35.50% 39.27% 17.69% 5.20% 2.34%
10 39.79% 36.93% 14.82% 5.59% 2.86%
11 38.88% 35.24% 16.91% 6.37% 2.60%
12 36.93% 38.10% 16.25% 5.98% 2.73%
13 38.62% 37.06% 15.73% 6.11% 2.47%
14 39.01% 35.11% 17.69% 5.72% 247%
15 37.711% 37.19% 17.30% 4.94% 2.86%
16 36.54% 38.62% 16.78% 5.59% 2.47%
17 40.18% 36.15% 14.95% 5.85% 2.86%
18 35.89% 38.88% 16.64% 5.98% 2.60%
19 38.23% 37.45% 15.99% 5.72% 2.60%
20 39.14% 36.67% 15.34% 6.11% 2.73%
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3.1.3 Graphical Analpsis
S.No.

Result Afl alysis

Teachers arrive an time for the lecture.

5% 3%

m Strongly Agree

W Agree
Neutral
Disagree

Strongly Disagree

Adjustments are made in case teacher is on
leave.

m Strongly Agree
W Agree
Neutral

Disagree

m Strongly Disagree

Syllabus of the course is completed on time.

7% 3%
= m Strongly Agree
mAgree
Neutral

Disagree

i Strongly Disagree
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S.No. Result Analysis
Study material and resources are shared
well in time.
m Strongly Agree
4 o Agree
Neutral
Disagree
m Strongly Disagree

Teacher’s communication is effective.

5% 2%

examples.

m Strongly Agree

W Agree

Teachers explain concepts using relevant

Neutral
Disagree
@ Strongly Disagree

3%

6%

W Strongly Agree
W Agree
Neutral
Disagree
i Strongly Disagree
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S.No. Result Analysis

Teachers refer to the current issues and
advancements in the field of study.

6% 3%
m Strongly Agree
W Agree
Neutral
Disagree

Strongly Disagree

Caurse outcomes and prograim autcomes
are communicated during the start of the
session.

m Strongly Agree
W Agree
. Neutral

Disagree

m Strongly Disagree

| am fully aware of the Course Outcomes.

5% 2%
m Strongly Agree

" Agree
- Neutral

Disagree

m Strangly Disagree
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S.No.

Result Analysis

10

Teachers clear doubts during the session.

m Strongly Agree
Agree
Neutral
Disagree

m Strongly Disagree

11

Discussions, Case studies, role plays, games,
quizzes and other tools are used judiciously
to make concepts clear.

6% 3%
e W Strongly Agree

B Agree
~ Neutral
Disagree

m Strongly Disagree

12

Study material shared by teacher is relevant
and helpful for exams.

6% 3%

m Strongly Agree
mAgree
Neutral
Disagree

m Strongly Disagree
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S.No.

Result Analysis

13

Teachers discuss the test answers after
conduct.

m Strongly Agree
1 Agree
Neutral
Disagree

m Strongly Disagree

14

Evaluation pracess of assignments and tests

is fair and just.

m Strongly Agree
o Agree
Neutral
Disagree

@ Strongly Disagree

L&

Staff does not discriminate among students
based on gender, caste, ethnicity, socio-
economic status, nationality etc.

5os 3%

m Strongly Agree
o Agree
Neutral
Disagree

m Strongly Disagree
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S.No. Result Analysis
Teachers focus on enhancing professional
skills among students to make them
employment ready.
6% 2%
W Strongly Agree
16 n Agree
Neutral
Disagree
i Strongly Disagree
Teachers encourage students to take up
extra-curricular and co-curricular activities
or pursue hobbies.
6% 3%
et m Strongly Agree
17 W Agree
Neutral
Disagree
m Strongly Disagree
Library has sufficient resources related to
course.
M Strongly Agree
18 W Agree
Neutral
Disagree
[ Strongly Disagree
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S.No. Result Analysis

Quality of Service in Canteens is
satisfactory.

6% 3%

m Strongly Agree

19 n Agree

Neutral

Disagree

W Strongly Disagree

Washroorms and Drinking Water Facility is
hygienic and available at each floor.
6% 3%
i m Strongly Agree
20 w Agree
" Neutral

Disagree

m Strongly Disagree
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3.2 Teacher Feedback Analysis (Total: 38)

3.2.1 Frequency Analysis

S.Ne. Statement Strongly Agree | Neutral | Disagree St.longly
Agree Disagree

The objectives and aims of the

! syllabus are clearly articulated. 6 14 6 : l

5 The syl]abllls is well-suited to the (s 03 g ) 0
course requirements.
The course facilitates the

3 development of analysis and 17 12 7 1 1
problem-solving skills.
Textbooks and reference materials

4 are readily available to cover the 14 15 8 0 |
syllabus contents.
The CBCS (Choice Based Credit

5 System) pattern  enhances  the 18 11 8 l 0
learning experience.
The syllabus effectively addresses

6 the gap between industry standards 16 13 7 1 |
and academia.
The time allocated for syllabus

7 coverage within the specified hours 15 14 7 | 1
is appropriate.
The level of skills and knowledge

8 acquired upon course completion is 17 13 6 2 0
satisfactory.
The syllabus provides ample

9 opportunities  for  undertaking 16 12 9 0 1
projects.

10 'The course ass.isis students  in 14 15 ? | 0
inlerview preparation.

Grand Total 158 132 74 10 6
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3.2.2 Percentage Analysis
Scale/ Strongly Strongly
) Agree Neutral Disagree
Statement Agree Disagree
1 42.11% 36.84% 15.79% 2.63% 2.63%
V) 39.47% 34.21% 21.05% 5.26% 0.00%
3 44.74% 31.58% 18.42% 2.63% 2.63%
4 36.84% 39.47% 21.05% 0.00% 2.63%
5 47.37% 28.95% 21.05% 2.63% 0.00%
6 42.11% 34.21% 18.42% 2.63% 2.63%
i 39.47% 36.84% 18.42% 2.63% 2.63%
8 44.74% 34.21% 15.79% 5.26% 0.00%
9 42.11% 31.58% 23.68% 0.00% 2.63%
10 36.84% 39.47% 21.05% 2.63% 0.00%
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3.2.3 Graphical Analysis

S.No.

Result Analysis

The ohjectives and aims of the syllabus are
clearly articulated.

2% 3%

m Strongly Agree
m Agree
Neutral
Disagree

M Strongly Disagree

The syllabus is well-suited to the course
requirements.

m Strongly Agree
u Agree
Neutral
Disagree

m Strongly Disagree

The course facilitates the development of
analysis and problem-solving skills.
3% 3%
' m Strongly Agree
m Agree
‘Neutral
Disagree

m Strongly Disagree
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S.No. Result Analysis
Texthooks and reference materials are
readily available to cover the syllabus
conhtents.
0% 3%
m Strongly Agree
4
nAgree
© Neutral
Disagree
@ Strongly Disagree
The CBCS (Choice Based Credit System)
pattern enhances the learning experience.
m Strongly Agree
5 u Agree
Neutral
Disagree
| Strongly Disagree
The syllabus effectively addresses the gap
hetween industry standards and academia.
3% 3%
W Strongly Agree
6 u Agree
Neutral
Disagree
M Strongly Disagree
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S.No. Result Analysis
The time allocated for syllabus coverage
within the specified hours is appropriate.
3% 3%
e m Strongly Agree
7 ' W Agree
Neutral
Disagree
1 Strongly Disagree
The level of skills and knowledge acquired
upon course completion is satisfactory.

® Strongly Agree

5% 0%

W Agree
~ Neutral
Disagree

m Strongly Disagree

The syllabus provides ample opportunities

for undertaking projects.

0% 3%
! m Strongly Agree
m Agree

Neutral

Disagree

23
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S.No. Result Analysis

The course assists students in interview
preparation.

3% 0%

m Strongly Agree
1 O wAgree

Neutral

Disagree

@ Strongly Disagree
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3.3 Parent Feedback Analysis (Total: 42)

3.3.1 Frequency Analysis

. Strongly . Strongly
S.No. Statement 4 Agree Neutral | Disagree | .. gl
Agree Disagree
| I am satlsﬁled. \w'th .the admission 8 1 s | |
process at this institution.
) Thf; quality of teaching is 19 6 4 5 |
satisfactory.
3 The‘: campus facilities are well- 20 15 4 ) |
maintained.
4 The library resources are adequate. 17 18 S 2 0
5 The ) 1113t1tgﬁ1011 gommumcates 21 14 4 9 |
effectively with parents.
6 Supp'ort éewmes for students are 19 16 5 | |
satisfactory.
. The fee structure is reasonable and 8 17 4 5 |
transparent.
The institution provides good
8 placement opportunities for 20 15 4 2 1
students.
The institution offers  quality
. : - I
2 internship opportunities to students. 2 a # ' :
The institution promotes sports
10 activities and provides necessary 19 17 3 2 |
facilities.
Co-curricular  activities  (cultural
11 events, clubs, etc.) are well- 18 18 4 2 0
o organised. .
[ I would recommend GJIMT to other 20 5 5 ) |
parents,
Grand Total 231 192 51 20 10
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3.3.2 Percentage Analysis

Scale/
Excellent | Very Good | Moderate Paor Very Poor

Statement
| 42.86% 40.48% 11.90% 2.38% 2.38%
2 45.24% 38.10% 9.52% 4.76% 2.38%
3 47.62% 35.71% 9.52% 4.76% 2.38%
4 40.48% 42.86% 11.90% 4.776% 0.00%
5 50.00% 33.33% 9.52% 4.76% 2.38%
6 45.24% 38.10% 11.90% 2.38% 2.38%
7 42.86% 40.48% 9.52% 4.76% 2.38%
8 47.62% 35.71% 9.52% 4.76% 2.38%
9 52.38% 33.33% 9.52% 2.38% 2.38%
10 45.24% 40.48% 7.14% 4.76% 2.38%
11 42.86% 42.86% 9.52% 4.76% 0.00%
[2 47.62% 35.71% 11.90% 2.38% 2.38%
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3.3.3 Graphical Analysis
S.No. Result Analysis

| am satisfied with the admission pracess at
this institution.

2% 2%
)

m Strongly Agree

mAgree

¢ Neutral
Disagree

m Strongly Disagree

The quality of teaching is satisfactory.

5% 2%
10% ,
m Strongly Agree
W Agree
Neutral
Disagree

m Strongly Disagree

The campus facilities are well-maintained.

5% 2%

W Strongly Agree
wAgree
Neutral

Disagree

1 Strongly Disagree
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The library resources are adequate.

5% 0%
| m Strongly Agree

W Agree
Neutral
Disagree

Strongly Disagree

The institution communicates effectively
with parents.

| Strongly Agree
W Agree
“ Neutral

Disagree

m Strongly Disagree

Support services for students are
satisfactory.

3% 2%
® Strongly Agree
" Agree

Neutral

Disagree

m Strongly Disagree
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The fee structure is reasonable and
transparent.

m Strongly Agree
W Agree
‘Neutral

Disagree

Strongly Disagree

The institution provides good placement
opportunities for students.

5% 2%

9%
_ M Strongly Agree

m Agree
‘Neutral
Disagree

w Strongly Disagree

The institution offers quality internship
opportunities to students.
o 2%
10% 3% 2

m Strongly Agree

W Agree
Neutral
Disagree

m Strongly Disagree
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10

The institution promotes sports activities
and provides necessary facilities.

5% 2%

7?_3‘ g W Strongly Agree
@ Agree
Neutral
Disagree

i Strongly Disagree

11

Co-curricular activities (cultural events,
clubs, etc.) are well-organised.

m Strongly Agree
W Agree
'Neutral

Disagree

m Strongly Disagree

12

| would recommend GIIMT to other parents.

2% 2%

m Strongly Agree

W Agree
Neutral

Disagree

# Strongly Disagree
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3.4 Observations Summary

¢ Students (769 responses): The majority of responses fell in the “Strongly Agree” and
“Agree” categories, particularly regarding timely syllabus completion, teaching
effectiveness, availability of study materials, and overall classroom engagement.
Feedback also reflected positively on  co-curricular encouragement and  the
institution’s infrastructure and hygiene standards.

o Teachers (38 responses): Teachers showed high levels of agreement with the clarity
and relevance of the curriculum, its ability to develop analytical skills, and the
adequacy of time and resources for effective delivery. CBCS and project-based
learning were also rated favorably.

« Parents (42 responses): Parents expressed satisfaction with the admission process,
communication from the institution, teaching quality, support services, and student
development opportunities. High ratings were observed for placement and internship
offerings, library and sports facilities, and overall institutional reliability.

3.5 Conclusion

The quantitative feedback from all three stakeholder groups demonstrates a strong overall
satisfaction with the institution’s academic environment, teaching-learning processes, and
support infrastructure. The consistently high scores across multiple parameters reflect the
effectiveness of current practices. At the same time, the quantitative data also provides a
foundation for identifying areas that may benefit from targeted enhancement. These insights
will be used to inform institutional planning and will be reviewed further in the upcoming
IQAC meeting.
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CHAPTER 4: QUALITATIVE ANALYSIS

In addition to the structured rating-based questions, the stakeholder feedback forms provided
space for general comments and suggestions. While these inputs were not exhaustive, they
offered meaningful glimpses into the expectations of students, teachers, and parents. The
remarks received during the February 2025 feedback cycle have been grouped into broad
themes based on their frequency and relevance.

4,1 Summary of Suggestions and Concerns from Stakeholders
1. Career Awareness Programs

Several students and parents expressed a desire for more structured career guidance,
including sessions on industry expectations, resume building, interview skills, and
exposure to real-world career paths.

2. Mental Health and Well-being

A recurring suggestion from students was the need for workshops or sessions focusing
on emotional well-being, stress management, and mental health awareness, especially
during high-pressure academic periods.

3. Parent Engagement

Parents emphasized the importance of regular communication from the institution.
They suggested having more opportunities to meet faculty and discuss their child's
progress in a structured manner.

4. Co-curricular Activities and Sports

Some students expressed interest in a greater number of co-curricular events, student-
led clubs, and sports activities that contribute to overall personality development.

5. Infrastructure and Hygiene

A few remarks from students and parents pointed to the need for better hygiene
facilities in common areas, especially washrooms, with an emphasis on ensuring

cleanliness and privacy.
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4.2 Conclusion

Though brief, the qualitative feedback collected during this cycle reflects a constructive and
engaged stakeholder community. These insights reinforce the importance of student support
services, effective communication channels with parents, and the role of holistic development
beyond academics. The feedback serves as an important reference point for institutional
planning and will be reviewed further during internal quality assurance processes.
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CHAPTER 5: KEY FINDINGS

5.1 Major Strengths Observed Across Feedback

The feedback received from students, teachers, and parents during the February 2025 cycle
highlights several arcas of strength that reflect positively on the institution’s academic
environment and support systems:

e Effective Curriculum Delivery: Students reported high levels of satisfaction with
timely syllabus completion, use of relevant examples, and clarity in communication
by faculty.

o Faculty Engagement and Responsiveness: Both students and teachers appreciated
the efforts of faculty in doubt clearing, sharing study materials on time, and
maintaining fairness in assessment.

o Institutional Communication and Admission Processes: Parents expressed
satisfaction with the transparency and efficiency of the admission process, as well as
the institution’s communication regarding academic matters.

« Supportive Learning Environment: Teachers acknowledged that the curriculum
supports skill development and promotes critical thinking, while parents viewed the
campus as well-maintained and conducive to learning.

o Infrastructure and Student Services: Feedback from students and parents
highlighted the availability of basic facilities such as drinking water, washrooms, and
a functional library.

5.2 Recurring Suggestions or Issues Raised

Despite the overall positive tone, several areas for enhancement were commonly mentioned
across the stakeholder groups:

o« Need for Career Awareness Programs: Students and parents recommended
increased opportunities for career guidance, including exposure to industry
requirements and placement preparation.

o Mental Health Support: Students emphasized the importance of well-being and the
need for structured sessions on stress management and emotional health.

o More Frequent Parent-Teacher Interaction: Parents requested regular meelings
and structured platforms to engage with faculty and monitor student progress.

« Expansion of Co-Curricular Activities: Some students suggested more frequent and
diverse events beyond the classroom, including sports, cultural programs, and club

activities.
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« Improved Hygiene in Facilities: A few comments, especially from parents, pointed
to the need for enhanced cleanliness in washrooms and other common areas.

5.3 Comparison Across Stalkeholder Groups

o Students focused largely on teaching effectiveness, classroom engagement, and the
need for mental health and career support.

o Teachers highlighted the adequacy of the curriculum and teaching resources but also
indirectly reflected areas where student support could be enhanced.

« Parents were generally positive but suggested improvements in communication and
hygiene facilities, showing their concern for both academic quality and overall student
well-being.

Across all groups, there was a shared appreciation for the institution’s academic delivery and
faculty commitment, accompanied by practical suggestions for continued development.
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CHAPTER 6: CONCLUSION

The stakeholder feedback collected during the February 2025 cycle reflects a strong level of
satisfaction among students, teachers, and parents with the institution's academic delivery,
faculty engagement, infrastructure, and support services. The high percentage of positive
responses across key indicators such as syllabus completion, teaching quality, fairness in
evaluation, and communication reflects the institution's consistent efforts toward maintaining
academic excellence and a student-centric environment.

The feedback also brought to light valuable suggestions related to career readiness, mental
health awareness, co-curricular engagement, and hygiene facilities. These remarks indicate
that stakeholders are not only satisfied but are also actively engaged in the growth and
improvement of the institution.

The IQAC acknowledges the importance of closing the feedback loop through systematic
review and action planning. The institution reaffirms its commitment to continuous quality
enhancement by listening to stakeholder voices, implementing need-based initiatives, and
promoting transparency and accountability in all its processes. Moving forward, the feedback
gathered will serve as a guiding tool in aligning institutional practices with stakeholder
expectations and national quality benchmarks.
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Annexure A: Student Feedback Form (Template)

STUDENT FEEDBACK FORM -
Mame of the Student | Dpthanal] e P il
Gendor (IMIFAThE] . e e e e e e e
Aol Mumber | Dptional]......... - K] e e
Class & Semastor. ... e 4 oy T
State of Damidie.. .. ... S S e -
(-7 R o i s e e 4
Mationality i e ——

Date af Filling this Formeo =2 s s
ENDIRCLE THE AFPROPRULTE CHIHCE FOA EADH STATEMIENT.

% Shrong
STATEMENT “m“ groe | Aren | Neutral pPEAEICE | pyeogran =i
1. | Temshors zrrhe am time for the leobune, 5 4 3 2 1
it . v i casn trachor s
2 jstrnnnts ane made n e T s ) 5 P 3 N 1
bz,
3. | Syiiwtus of tihe: onursn s anmgeietod an i 5 4 3 I 1
4 Shuchy wrterial 2nd nesmmons ann shannd sl o 4 4 % g
hn e
= | Tozcher's onmmunizztion iz eHnothe 5 4 3 ) 1
& Techrrs  cepluin avnoppts  wing  nrbeesnt - @ 3 5 1
' | T,
: Tesshers modnr o dhe ournsnt lesuns and % 4 1 3 "
atwanaments in the Held of shudy.
_ | ‘Course aubbImRs T ETGEREM GUNeIMES a6 5 4 3 4 L
B communicatod during the start of the sexsion,
g, | Vam fully e of the Guoese Cuhommess., 5 4 3 . L
i, | Trzeheers chear doubes during the srevian, 5 4 3 2 1
Dibsouvsians, Casn shudies, nole plhigs, ganes,
11, | epuitmars zimed ather fnnls 2o wesnd |judidinesh ta 5 4 E F 1
i annonEts okeir
Sty mutorin] shamnd by fencher 5 neleaznt
R 5 & 3 2
. and hedphul for cenms .
=t i I
i Trmchers disouss  dhe Gost anwevrs aitter 5 4 3 2 1
ozundLect.,
1 | Evaluation proones of aesignments and tests - g 2 P 7 1
*| iy nd Just.
Staff doct mot disoiiminzts amang  shudenby
15.| tmsnd an  gendnr, castn, othridty, sogal 09 4 e i B
oo shutus, ndiinnnlibgy ohe
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STATERIENT 9::2"" fgone | Howutral Lumwc ;“mm “'“
Temchors fnous an enhanding profrssian) ::iﬁlllﬂ
k.| aong shudents to ommsbo Chem oo S & 3 2 1
[P
Tezchors cnoourzgn students ta take up
17. | rwtra cunroulzr and on owrdoulzr actetieg ar ] £ 3 2 1
iursun habhes.
1= Urary has sulfidicnt resounors roluted o 5 g 3 P 1
OTLITSL.
19, | Chumbity of Serdon in Canteens s satiskotoang. 5 f 3 2 1
. Washroams and Drinking Water Fadility s 5 o 3 2 1
ivggienic 2nd awailahie 2t cxch fioar.

Suggesthons for improwement |IF any|:

.

38



@

GIANJYOTI

Institute of Management

and Technology

Aspire. Achg\.—r-e. Ascend

y NAAC

ACCREDITED

%+

uf caoellenee in

Annexure B: Teacher Feedback Form (Template)

TEACHER FEEDBACK FORM

EMCIRCLE THE APPROPRISTE CHOICE FOR EACH STHTEMENT.

strangly ) L Strongly
r . reg | Mewutr SEEreR o
STRTEMENT agree | PF ol Nsagree | agren

L Tﬂr-r_: ‘Ll.\‘].DL[L"L‘l.fﬂ‘l'_'r amd i of Ve syllalars ane dlearhy 5 a4 3 3 1
arbioulatet.

2 Tirae . syllabas i wedlswited o e cowrsd 5 4 3 2 1
TP L.

g | The course Iuﬂilil.;{bu:. Ulre ebevdhoparien L of sndhysis 5 4 3 2 i
antal pradilem-sobsing stills.

A Tmc}b‘uu‘b anmk m.h.n.n»u: miateriols ore membiby 5 a 3 7 1
awarilatrle o oweer tee sylladbas comlents.

5. The CHCS [‘Eir»:ﬁiu:‘ Barsaeat -Fmd‘il System) gratlerm 5 4 3 2 1
asniteamues Ve beanmimg separnismue,

5. Thoae q,w‘ll.;ilm: elfoectnhy udqﬁpus—us %fh-u g 5 4 3 3 1
toertwzen findustry stanadards anat acodemia.

e tirene sfllorotest i Molsier oerase waitho

7 T‘iu. l'lTl'H.: ..llhm...lh.'-d 'lmr oy H.ﬂm_u ouverage willin 5 n 3 7 1
Ul squesssiliest drapwrs. s Sgpgeogpriale.

B Tieae hesmoae] aof ﬁui!!& amat Roowdheabige aguined wpon 5 i 3 2 1
wiwrse covrpletion i satislaclong.

5, Thas s},ﬂlalhiui- qm-m-"nfnus il wpporiurrities Tor 5 4 3 2 1
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Annexure C: Parent Feedback Form (Template)
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Crear Parents,

e are pleased Lo infor moyaou Thal Giar Jyeli institute of Managemest and
Technadogy (GIRT] has recently been avarded a B+ aceoreditation Whils
this = & commendable schisvement, we are commitiod o striving for
higher standards of excelleroce,

To further enhanee our educational programs and seodoes, we seek pour
waluable fesdback, We kindly reguest pow bo complels the allacied
Farert Feedback Form. Yeur irsights will play a crecial rele in our
sonlinuows improverment fforts,

Flease fird the feedback forrm attached in three languages for wour
corwenience We sppresiale your tme ard inpol io helping us shape g
lpetter Future For our students.

Thank you for your ceotinued support.

Warm regards,

Dv. &rvweel Bedi

Cirestor

Gian Jyoti Irstitute of Managerment arvd Teshinelegy [SHMT)

it aimt ac.in
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7/15/25, 10:20 AM Feedback | Gian Jyoti Institute of Management and Technology

‘ 1\,? <If O -,‘." Y ]
@ SIANIYOT! | @ NAAC
and Technology

Aspire. Achieve. Ascend
' Search GJIMT website 0

Apply Now
ADMISSION : +91-9914433199
» For:

e Prospective Students
s Current Students

e Faculty and Staff

o Alumni

e PLACEMENTS

out
mission a
ademics
e@GIMT
& search
£ ac
- wuwnloads
o NIRF Data
o Annual Report
antact

Feedback

Feedback from stakeholders plays a vital role in im  ving the quality of teaching and learning methods followed by the institution. It facilitates the institution to
identify and strengthen the grey areas and guides th  Management to achieve its vision and mission. The institution follows an effective method of collecting online
feedback from the following stakeholders:

Student Feedback Form

Teacher Feedback Form

N ATdd¥

Employer Feedback Form
Alumni Feedback Form
Action Taken Report 2023-24
Latest News View All

I S ey
b U T P e ) i e @ g o A o srwsen Dend) ol il 2 9 o7
T ot 1 . ; T ‘

L R s b o b T e — Ll e L Y e e~ S, T e el et e vy

GJIMT Students Champion the Cause of Blood Donation Through Creative Awareness Drive

https:/fwww.gjimt.ac.infiqac-feedback/ 115



7/15/25, 10:20 AM

@

https://docs.google.com/forms/d/e/1 FAlpQLSeLSRVZLKIYazT_4n6m5Au2ongiijAe_lq1SJn584cengTA!viewform

STUDENT FEEDBACK FORM

STUDENT FEEDBACK FORM

mitu.gjimt@gmail.com Switch account
& Not shared

* Indicates required question
Name of the Student (Optional)

Your answer

Gender (M/F/Other) *

Your answer

Roll Number (Optional)

Your answer

Class and Semester *

Your answer

State of Domicile *

Your answer

1/6



7/15/25, 10:20 AM STUDENT FEEDBACK FORM

Category *

Your answer

Nationality *

Your answer

Date of Filling this Form *
Date

dd-mm-yyyy

@)

https://docs.google.com/forms/dfe/1 FAIpQLSeLSRVZLKIYaz7_4n6m5Au20ngIijAeJq 1SJn5B4ce9zBTANiewform 2/6



7/15/25, 10:20 AM

(?)

STUDENT FEEDBACK FORM

Encircle the appropriate choice for each statement. *

1. Teachers
arrive on time
for the lecture.

2. Adjustments
are made in
case teacher is
on leave.

3. Syllabus of
the course is
completed on
time.

4. Study material
and resources
are shared well
in time.

5. Teacher's
communication
is effective.

6. Teacher
explain concepts
using relevant
examples.

7. Teachers refer
to the current
issues and
advancements
in the field of
study.

8. Course
outcomes and
program
outcomes are
communicated
during the start
of the session.

9. 1 am fully
aware of the
course

Strongly
Agree

O

O

Agree

O

O

Neutral

O

O

Disagree

O

O

https://docs.google.com/forms/d/e/1 FAIpQLSeL3RVZLKIYaz7_4ném5Au2ovgDlijAe_lq1SJn5B4ce9zBTANViewform

Strongly
Disagree

O

316



7/15/25, 10:20 AM STUDENT FEEDBACK FORM
outcomes.
10. Teachers
clear doubts
during the

session. O O O O

11. Discussions,

case studies,

roleplays,

games, quizzes

and other tools

are used O O O O
judiciously to

make concepts

clear.

12. Study
material shared
by the teacher is
relevant and

helpful for O O O O

exams.,
13. Teachers
discuss the test
answers after

conduct. O O O O

14. Evaluation
process of
assignments

and tests is fair O o O O

and just.

15. Staff does

not discriminate

among students

based on gender,

caste, ethnicity,

socio-economic O O O O
status,

nationality, etc.

16. Teachers
focus on O O O O
enhancing
professional
skills among
students to

@) make them

: employment
i raady

https://docs.google.com/forms/dfe/1FAI PQLSeL3RVZLKIYaz7_4n6mb5AuZovgDlijAe_lq1SJn5B4ce9zBTANiewform

4/6



7/15/25, 10:20 AM STUDENT FEEDBACK FORM

R

17. Teachers

encourage

students to take

up extra

curricular and

co-curricular O O O O O
activities or

pursue hobbies.

18. Library has
sufficient
resources
related to

course. O O O O O

19. Quality of
service in
Canteens is

satisfactory. O O O O O

20. Washrooms
and Drinking
Water Facility is
hygienic and

available at each O O O O O

floor.

floor.

Suggestions for improvement (If any) *

Your answer

Submit Clear form

Never submit passwords through Google Forms.

This content is neither created nor endorsed by Google. - Contact form owner - Terms of Service - Privacy Policy

Does this form look suspicious? Report

Google Forms

@

https://docs.google.com/forms/dle/1 FAIpQLSeL3RVZLKIYaz7_4n6m5Au2ovgDlijAe_lq1SJn5B4ce9zBTAviewform 5/6



7/15/25, 10:20 AM STUDENT FEEDBACK FORM

@

https://docs.google.com/forms/d/e/1 FA!pQLSeL3RVZLKIYaz?M4n6m5Au20ngIijAe_fqTSJnSB4ceQzBTA!viewform 6/6



7/15/25, 10:21 AM TEACHER FEEDBACK FORM

TEACHER FEEDBACK FORM

Dear faculty members of Gian Jyoti Institute of Management and Technology, Mohali, we
kindly request your participation in our Teacher Feedback Form. Your valuable inputs are
crucial for enhancing educational practices at GJIMT.

Thank you for your cooperation.

mitu.gjimt@gmail.com Switch account &

£& Not shared

* Indicates required question

*)

https://docs.google.com/forms/d/e/1 FAIpQLwaaV47UIHtpaASLIXMSCTFw7tMZ_5089yGoBh1 y-7606Ndaw/viewform 1/4



7/15/25, 10:21 AM

https://docs.google.com/forms/d/e/1 FAIpQLwaaV47UIHlpaAGLIXMSCTFWTtMZ_ScBQyGoBm y-7606Ndaw/viewform

TEACHER FEEDBACK FORM

Encircle the appropriate choice for each point. *

1. The
objectives and
aims of the
syllabus are
clearly
articulated.

2. The syllabus
is well-suited to
the course
requirements.

3. The course
facilitates the
development of
analysis and
problem-solving
skills.

4. Textbooks
and reference
materials are
readily available
to cover the
syllabus
contents.

5. The CBCS
(Choice Based
Credit System)
pattern
enhances the
learning
experience.

6. The syllabus
effectively
addresses the
gap between
industry
standards and
academia.

7. The time
allocated for
syllabus

Strongly
Agree

O

O

Agree

O

O

Neutral Disagree

O

O

O

O

2/4



7/15/25, 10:21 AM TEACHER FEEDBACK FORM
coverage within
the specified
hours is
appropriate.

8. The level of
skills and
knowledge

acquired upon O O O O O

course
completion is
satisfactory.

9. The syllabus
provides ample

opportunities O O O O O

for undertaking
projects.

10. The course
assists

students in O O O O O

interview
preparation.

Suggestions for improvement (If any): *

Your answer

Submit Clear form

Never submit passwords through Google Forms.

This content is neither created nor endorsed by Google. - Contact form owner - Terms of Service - Privacy Policy

Does this form look suspicious? Report

Google Forms

@

https://docs.google.com/forms/d/e/1 FAIpQLwaaV47UIHtpaA3LIXMSCTFleMZ_ScBQyGOBh 1y-7606Ndaw/viewform 3/4



7/15/25, 10:21 AM TEACHER FEEDBACK FORM

https://docs.google.com/forms/d/e/1 FAIpQLwaaV47UIHtpaASLIXMSCTFWTtMchBQyGoBh1y~7606Ndawlviewform 4/4



7/15/25, 10:21 AM EMPLOYER FEEDBACK FORM

EMPLOYER FEEDBACK FORM

Dear Esteemed Employers proudly associated with Gian Jyoti Institute of Management &
Technology (GJIMT), Mohali; We kindly request your participation in sharing your honest
remarks/feedbacks through our - "Employer Feedback Form". Your valuable inputs are
crucial for enhancing skill-based Educational & Career Consulting practices at our Campus.

Thank you for your cooperation.

mitu.gjimt@gmail.com Switch account &
£ Notshared

* Indicates required question

Employer Name *

Your answer

Name of Company/Firm *

Your answer

Current Position *

Your answer

Address *

Your answer

£y
#

o

https://docs.google.com/forms/d/e/1 FAIpQLScTNSd4CCjOrchnyRUe552UIYJSZFgPIrDSGfCAQuthDewiviewform 1/5



7/15/25, 10:21 AM EMPLOYER FEEDBACK FORM
Details of resource hired: By Name/Numbers; (As Employee/Intern) *

Your answer

Department/Team/Division *

Your answer

https://docs.google.com/forms/d/e/1 FAIpQLSc7NSd4CCjOrweOxRyRUe5s2U1Y JS2FgPIDSGICASuhKsDewlviewform 2/5



7/15/25, 10:21 AM

https://docs.google.com/forms/d/e/1 FAIpQLSc?NSd4CCjOrwc0nyRUE:552UIYJSZFgPIrDSGiCAQuthDewlviewferm

EMPLOYER FEEDBACK FORM

How would you rate the student so employed by you on the following skills and

qualities? For each statement, kindly choose the appropriate option.

1. Work attitude

2. Learning
capability

3. Planning and
organizational
skills

4. Oral
communication
proficiency

5. Professional
demeanor

6. Interpersonal
relationships

7. Ability to
embrace new
ideas and learn
new techniques

8. Relationship
with seniors,
peers and
subordinates

9. Willingness to
take on
additional
responsibilities

10. Creativity
and
innovativeness

11. Teamwork
abilities

12. Leadership
qualities

Excellent

O
O

O
O

Very Good

O
O

O

O

Moderate

O
O

O

O

Poor

O
O

O
O

Very Poor

O
O

*

3/5



7/15/25, 10:21 AM EMPLOYER FEEDBACK FORM

Suggestions for improvement (If any): *

Your answer

Submit

Never submit passwords through Google Forms.

Clear form

This content is neither created nor endorsed by Google. - Contact form owner - Terms of Service - Privacy Policy

Does this form look suspicious? Report

Google Forms

@

https://docs.google.com/forms/d/e/1 FAIpQLScTNSd4CCjOrchnyRU9552UIYJSZFgF‘IrDSGiCAQuhKsDevaiewform

4/5



7/15/25, 10:21 AM ALUMNI FEEDBACK FORM

ALUMNI FEEDBACK FORM

Dear Alumnus of Gian Jyoti Institute of Management and Technology, Mohali, we kindly
request your participation in our Alumni Feedback Form. Your valuable inputs are crucial
for enhancing educational and co-curricular practices at GJIMT.

Thank you for your cooperation.

mitu.gjimt@gmail.com Switch account o

£& Not shared

*Indicates required question

Name of the Student *

Your answer

Department/Course *

O wmBA
O wmca
(O BBA
O Bca

O B.Com (Hons.)

Batch *

Your answer

)

https://docs.google.com/forms/d/e/1 FAIpQLScsTK—rIQN45EzI20_onpuOCXfVNng2MS 10qW0ah3_0BLk2Q/viewform

1/4



7/15/25, 10:21 AM

https:f/docs.google.com/forms/d/e/1 FAIpQLScsTK-rIQN45EzI20_onpuOCXfVNng2M610qWOah3_OBLk2leiewform

1. Relevance and
comprehensiveness
of the curriculum
and course content.

2. Quality of course
delivery.

3. Effectiveness of
faculty members'
teaching.

4. Utilization of
teaching aids and
methodologies by
the department.

5. Organization of
seminars,
workshops, faculty
development
programs, and
industrial visits for
skill development.

6. Availability of
counseling
sessions provided
by the college and
department.

7. Learning
environment
provided by the
department.

8. Evaluation
methods.

9. Overall
experience as a
student within your
department.

10. Programs

Excellent

O

Very Good

ALUMNI FEEDBACK FORM

Moderate

O O

How would you rate your overall experience towards the institute based on
following particulars?

Poor

O

Very Poor

O

*

2/4



7/15/25, 10:21 AM ALUMNI FEEDBACK FORM

offered by the
institution to

prepare for O O O O O

interviews.

11. Infrastructure
provided by the
institution for
curricular, co-

curricular and extra- O O O O O

curricular activities,

curricular activities.

Suggestions for improvement (If any) *

Your answer

Submit Clear form

Never submit passwords through Google Forms.

This content is neither created nor endorsed by Google. - Contact form owner - Terms of Service - Privacy Policy

Does this form look suspicious? Report

Google Forms

https://docs.google.com/forms/d/e/1 FAIpQLScsTK-rIQN45EzI20_onpuOCXfVNng2M61 OgW0ah3_OBLk2Q/viewform 3/4



7/15/25, 10:21 AM ALUMNI FEEDBACK FORM

https://docs.google.com/forms/d/e/1 FAIpQLScsTK~rIQN45EziZO_0npuOCXfVNngZMB10qWOahS_OBLk2QIviewform 4/4
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.

3.5.2 Number of functional MoUs with institutions, other universitics, industries, corporate houses ete,

during the year

Sr.MNo | Organisation Name of the Year of signing Duration List the actunl activities Number of
with which MoU institution/ Mol under each MOU year wise students/teachers
is signed industry/ participated under
corporite house MoUs
Tynor Orthotics | Tynor Orthotics 2019 10/2212019 - Summer Internship Drive 36
1 Private Limited Private Limited 12152024 (29/04/2024)
Lyons Lyons .
International International 2021 sgé?gﬁ;oz;a_ it"’dl" ‘?‘b“gd B Bevg?d'
3 Business School  |Business School xploring Opportunities o
Meander Software |Meander Software 2023 3/2012023 - Summer Internship Drive 38
3 Solutions Solutions 3/19/2028 (16/04/2024)
9119/2023 - Summer Internship Drive '
5 Quastech Quastegh 2023 /1812028 (18/03/2025) 17
9/19/2023 - Summer Internship Drive
: NETSMARTZ NETSMARTZ 2023 0/18/2028 X (09/04/2025) 31
’ . 12/01/2023 - Golng Global: Student Connect
" Holg Indie: Hola Indle 294 1210312026 with Hola India, Spain z
CA Salma CA Salma 2023 3/31/2023 -
y- 7 3/30/2028 Career in Commerce & Finance 21
Revvlocity Revviocity 2023 23'.03".]2_3;122 - Life Career Counselling Session
8 62
. - " 10/4/2023 - Future-Ready Skills: Exploring
. Antier Solutibns  |Antier Solutions 2023 10/3/2028 Blockchaln & Web3 i
412312024 - Summer Internship opportunity
Techlive Solutions |Techlive Selutions 2024 41222029 for balch 2023 Students ' 13
10 (23/04/2024)
Corporate Carporate 2024 4/25/2024 - Summer Internship Drive 23
i Stalwarts Slalwarts 4i24/2029 (06/05/2024)
CADespinder & |CA Deepinder & Gt bzt [ EiVANG Ol o i @
2 Associales Assaciates 6/22/2028 05/2024)
0 : ’ ; 10/16/2024 - Life | “Live Workshop on Digital
2 AZil Technologies |AZit Technologies 2024 Time Forensics” (26/03/2025) 46
Jonjua Overseas  |Jonjua Overseas 1740019 < 5tudy abroad and Immigration
Ld Lid A HNialzs Counselling Session
14 2112029 32
3123/2024 - Empowering Young Minds:
hnovantes Innovantes al 312212029 Entrepreneurship & Technology
15 38
Alpha IT Managed Alphg IT Managed 2025 3!7!2925 - Life Industrial Visit (20/03/2025) 48
& Services Services lime
Keka Keka ; .
; 7 20/02/2025 - Life | HR Generalist Fundamental
I:jchnoiogles Pvt. 'll-':jchnologles Pvt, 2026 limo Certification (29/03/2025) 223
.
Universal Universal Seminar on Gobal Pathways
. 3/28/2025 - Study & Exchange
Business School  |Business School 2025 P ) 96
Sydney Aus?raiia Sydney, Ausiralia 3/28/2028 Opporlunilies in Australia (03
18 A ; 104/2025)
Asian Business  |Asian Business 10/10/2023 - :
School School 2025 10/10/2028 Resgarch Publication 2
19
Oxigen Analylical |Oxigen Analytical 2026 511012025 -Life Industrial Visit planned in . NA
Laboratles Laboraties time August / September
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3.5.2" Number of functional MoUs with institutions, other universitics, industrics, corporate houses ete, during the year

20

Sr.No | Organisation Name of the Year of signing Duration List the actual activities Number of
with which Mol institution/ Mol under each MOU year wise students/teachers
is signed industry/ participated under
corporafe house MaolUs
Tynor Orthotics | Tynor Orthotics 2019 1012272019 - Summer Internship Drive 98
1 Privale Limited Private Limited 12/512024 (29/04/2024)
Lyons Lyons b :
International International 2021 3;&?;;?5215 S?:dli ':\b“:)ad & l:evﬁ:md.
3 Business School  |Business School pigringtipportiniues 63
Meander Soflware |Meander Software 2023 312072023 - Summer Internship Drive 18
1 Solutions Solutions 3119/2028 (16/04/2024)
9/19/2023 - Summer Internship Drive
i Quastech Quastech 2023 011812028 (18103/2025) 17
" - 9/19/2023 - Summer Internship Drive
E NETSMARTZ NETSMARTZ 2023 o118/2028 (09/04/2025) 31
: i 12/01/2023 - Going Global: Student Cunnéct
6 S e Hois Indid R 12/03/2028 with Hola India, Spain &
CA Salma CA Salma 2023 3/31/2023 -
7 3/30/2028 Career In Commerce & Finance 21
Rewviocity Revvlocity . 2023 23"03".'%;:?: Hulte Career Counselling Session
8 62
- ARy . : ; 10/4/2023 - Future-Ready Skills: Exploring
? Antier Solutions  |Antier Solutions 2023 101312028 olockehaii & Wabd .
423/2024 - Summer Internship opportunity
Techlive Solutions | Techlive Solulions 2024 412212029 for batch 2023 Students 13
10 (23/04/2024)
Corporate Corporale 2024 4/25/2024 - Summer Internship Drive 13
43 Stalwarts Stalwarts 4/24/2029 (06/05/2024)
CA Deepinder &  |CA Deepinder & 6/23(2023 - Fialch\isit and Off- Campds
Associales Associales L4 6/22/2028 onve (7 4
12 ! 05/2024)
: i ; 10/16/2024 - Life | "Live Workshop on Digital
2k AZ2it Technologies |A2it Technologies 2024 Time Forensics" (26/03/2025) 46
Jonjua Overseas |Jonjua Overseas 2024 1;:3‘;25)21:_ Study abroad and Immigration
& Ltd Lid 2/1/2029 Counselling Sesslon a2
312342024 - Empowering Young Minds:
Innovanigs Inrovamas i 3/22(2029 Entrepreneurship & Technology
a5 38
Alpha IT Managed |Alpha IT Managed 3/7/2026 - Life ; N
3 5 : )/
i Sarvicas Siilivex 2025 time Industrial Visit (20/03/2025) 48
Keka Keka P ]
: 20/02/2025 ~ Life | HR Generalist Fundamental
Technologies Pvt. |Technologies Pvt. 2025 e Certification (29/03/2025) 223
o |id Ltd
Uiieraat Universal Seminar on Gobal Pathways
: £ 3/28/2026 - Study & Exchange
g“;"‘:“f;:‘;?‘ il 2 3128/2028 | Opportunilies in Australia (03 W
T e e L 104/2025)
Asian Business  |Asian Business 10/10/2023 - :
School Cr 2025 10/10/2028 Rgsearch Publication 2
19 .
Oxigen Analytical |Oxigen Analytical é025 5/10/2025 -Life Industrial Visit planned in NA
Laboraties Laboraties time August / Seplember
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MoU (Memorandum of Understanding)

This MoU is made & executed at Mohali on the date 22 Oct., of the year 2019

BETWEEN

Gian Jyoti Institute of Management and Technology situated at Phase 2, Mohali, Sector 54,
Chandigarh (160055) on the one part

AND

Tynor Orthotics Private Limited, a largest manufacturer and exporter of
orthopedic appliances and fracture aids in India, situated at Plot No. 169-170,
Sector 82, JLPL Industrial Area, Mohali (160055) on the other part.

Whereas, GJIMT, Mobhali is an institute of National importance that imparts
education & carries out research in field of Management & Technology.

Whereas, Tynor is a reputed & established organization founded in the early 90’s
by the group of experienced & motivated entrepreneurs which has now grown its
operations globally & aspires to be a centre of excellence in its domain.

Therefare, GIIMT & Tynor recognized that mutual collaboration gives each other’s
strength in research & facilities thereof, will mutually benefit the student & faculty
of GJIMT & manpower of Tynor.

Now therefore, parties hereto have agreed to enter into Memorandum of
Understanding considering long term benefits of sharing the knowledge between the institutes
& establish vibrant industry academia collaboration as below.

It is mutually agreed by and between the parties.




1.0 Activities
Activities would be

1. To undertake the students of MBA BBA, MCA & BCA for the internship at Tynor as
a part of university curriculum for the duration of two months in summers.
2. Encourage joint research activities & projects,

Facilitating Industrial visits for enhancing students’ knowledge domain about the
industry.

4. Itis clear that any of the above mentioned activities are solely at the convenience
of the operations at Tynor.

5. Either party is free to terminate the agreement by giving a notice of one month.

The MoU is valid for a period of 60 months from the date of signing.

P. J. Singh
(Managing Director)
Tynor Orthotics Pvt. Ltd.
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Detailed Report

Event: Field Visit and Off Campus Drive for Summer Internship
Date: 29" April 2024
Number of Participants: 36

On 29th April 2024, Tynor Orthotics Pvt Ltd organized a Field Visit and Off-Campus
Recruitment Drive for the MBA(2023-256). The field visit allowed students to observe
the company’s operations, product manufacturing, and quality control processes,
providing valuable insights into the orthopaedic product industry. Following the visit,
the off-campus drive took place, where students participated in a group discussion and
interview rounds for summer internships in areas like marketing, sales, and operations.
One student from the batch was selected for the internship program. This event
provided meaningful exposure to the industry and offered an opportunity for the
selected student to gain practical experience.

Event Structure

The recruitment drive followed a well-organized format that included multiple stages,
such as:

+ Registration and Welcome: Students registered for the recruitment process
and received event kits, including the agenda for the day.

« Company Presentation: A detailed presentation about Tynor Orthotics Pvt.
Ltd. was given by a senior representative from the HR team. The presentation
covered:

o Anoverview of the company’s history, products, and market presence.

o The company’s core values, culture, and work environment.

o Career opportunities at Tynor, including roles in sales, marketing,
operations, and product development.

o Employee benefits, growth prospects, and training programs offered by
Tynor.

This session helped students understand the company’s expectations and the
roles they were being considered for,

« Written Test: The first stage of the recruitment process was a written test,
designed to evaluate candidates' analytical, logical, and problem-solving skills.
The test consisted of multiple-choice questions (MCQs) on:

o General aptitude (logical reasoning, quantitative analysis)
o Verbal ability (English language proficiency)

AICTE Approved IKGPTU Affiliated l Phase 2, Mohall, Sector 54, Chandigarh 160055 |www.gjiml.ac.in
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o Basic technical knowledge (related to the respective job roles, e.q.,
engineering, marketing, operations)
» Group Discussion (GD): Shortlisted candidates from the written test were
invited to participate in a Group Discussion. The GD focused on assessing:
o Communication skills
o Teamwork and leadership abilities
o Ability to handle workplace scenarios
o Critical thinking and problem-solving abilities

Topics for the GD session ranged from current events to industry-specific
challenges, and students were expected to express their opinions and
collaborate with peers.

o Personal Interview: The final stage was the Personal Interview. Candidates
who performed well in the GD round were shortlisted for face-to-face interviews
with the Tynor HR and department managers.

« The interviewers also assessed the candidates' cultural fit with Tynor's work
environment and their enthusiasm for contributing to the company’s goals.

Achievement:

After the field visit, the focus shifted to the Off-Campus Recruitment Drive. 10 students
who attended the Interview process for summer internships at Tynor Orthotics Pvt. Ltd.
And 1 student Ms Anshu Singh Rana got selected for the same. The internship
opportunities were available across several key business functions, including
marketing, sales, and operations, allowing students to apply their academic knowledge
in real-world settings.

Conclusion:

The Off-Campus Recruitment Drive with Tynor was a highly successful event that
provided students with valuable exposure to the recruitment process of a leading
company in the healthcare industry. The drive not only helped Tynor identify talented
individuals for their workforce but also allowed students to gain a deeper
understanding of the skills and competencies required to succeed in the business and
healthcare sectors.

(: ;\ e L
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Ecole de Commerce de Lyon
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MEMORANDUM OF UNDERSTANDING
BETWEEN
Lyon International Business School (LIBS)
&

Gian Jyoli Institute of Management and Techhology (GJIMT)
Phase-2, Mohali, Punjab, INDIA - 160055

Inaceordanee with a mutual desice to promote fucther cooperation und understanding between France
and Indin as well as enhunce the intellectual and experiential resources of two  geeat und
reptited institutions, GHIMT and Lyon Internativnal Busiuess School (LIBS), LYON voluntarily
join this agreement on enltural and educationnl cooperation by establishing a cooperative relationship,

Becogmizing the mumal benefits (o be gained through s cooperative program  promoting
scholarly activities and international understanding, Lyon Internationn] Business Schaol (LIBS) and
GHMT enter tnto this Memorandum of Understondiag (hero in after referred to ns the 'MQUY)
and agree to the following: ¥

LOTHE PURPOSE OF ACADEMIC CO-OPERATION

LIBS and GIIMT agree to enter into an academic partnesship, Within the context of global integration,
the two institutions will cooperate to meel the needs for Cultivating infernationnl professionals, This
MOU is infended 1o tuke full ndvantage of the education resourees at both institutions und provides for
the development and expansion of the education markets,

2.0 OBJECTIVES

Co-Operation bepween Lhe two fnstitutions will focus on arcas of common interest,
2.1 The obicetives of this MOU can include, but not be limited to, the following:
, a) The development of erticulation/teansfer aprecments,

L) The organization of cooperative ueademic netivities, such as conferences,
Seminars, sympasia or lectures, '

¢) Faculty visits and other student's transfers nnd collaboration,

d) The exchange of students and development of Interuational mobility
agre¢ments.

) The exchange of publications and other materials of common interest,

f) The exploration of comnion research interests,

¥} Suitner Sehool Programs for-3-6 Months.

2.2 Coopertive projects under this MOU may nclude any of the academic disciplines of GIIMT

and LIBS. {l ¢
' ety | (/
% o SO | ¥
1
Feole de Commerve e Lyon® « Enblisoonemt $enselgnanet paionr phive $35 24 caping! de 30 0005
NETVA FRDYP3I6TTEY
v SERYE - Yirel THIIEITRUOUCG / Activite doatates 3ot T NP §2 60 12765 69 aupres du Irafel de Region Bhoug Alpes
/’
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Ecole de Commerce de Lyon®

5. 51 ter rite de Salnt-Cyr 69009 Lyon ; 3 Q.E%NJ.YQI’
Tiéléphone ; 08 052929 27 B g e e

s | She ¢ hittps:fecole-de-commercesde-lyon. fr
Mait: cnnlucr(ij;eciyon.t‘r

3.0 IM PLEWILI\TA'E TON & REFRESENTATION

P o 3.1l order to corry out and fulfili the aims of this MOU, GIMT shall be represented
e | by International Head, From the side of LIBS, the International Head will
1 manage the aclivifies.
: 3.2 Bither Party muy initiate proposals for activities under thls MOU.

4 © 3.3 Spevilio details of uny activityshall be sot forth in & Supplemental Lettec of Agreement of
other nttuchments, which upon sigl}mg by the pr«idcnﬂm lrecto: (or tlulcgatﬁ) at each
institution, shull become ' integral p:utcl‘ the gane;al Mou,

3.4 Futre bupplcmentui Lclleis oFagrecment or other altachments shull include such iterns as:
1) The elaboration of the responsibilities of cach pﬂrly for the ng:eed uponactivity;
- b) Schedules for the specifie activities: i
¢) Budgcrs and sourced of financing:
3.5 The Coordinator shall be responsible for the evaluntion ofawvmes undot this MOU aceording
fo the practices oﬂhclr rc.spculwc institutions,

40 DURATION AND 1‘EM1 lNATI_ON or MOU

! 4.1 This MOU shall become 8ffective on the dnte that it is sigred by both parties and shall be
; . valid for o periad- of Five Years, but can be renewed or extended by mutual consent
exprossed fn woting.
* 4.2 Any chunge to this MOU shall be subject to the wrilien consent of both Pactics,
4:3 This MOU may b terminated by eithee Party ot ady time pr ovided that the terminating Party
gives written notioe of its intention at least two months prior 1o termivation, .

FEE Detnils:~

. Duul degrae : Devoluping (t+1) MBA Program’ \vhr.rein GIM!T Srudents after completing |

_ : year at Gllm Can do 2% year with LIBS in ance to get LIBS MBA For 20 year student
{ need 10 pay feesto LIBS.
«  Sideént exchange from both organlzatlons for ﬁxcd duraum (3 196 monlhs) No 'Luitmn [ee to
be charged by partner institute.

For 1.IBS stidents, GIMT is provldmg Accomumduuon

Fnr G months Aceommodation cost: B:OD,'éuros 1ncludiﬁu Food
+Accomtnodoiion for GIMT sdenrs in Lyc:-n, France. :
For ang manthe Approximately 600 to 800 euros for an apartment, three students can share it.
+ Accommodation cost & flight tickets will be bome by the student separately,
Tl

Ecule de Cosmnerve de l.}m »Enbligsement & gaseipnennl supericur prive Sas s capinal 1 50 0308
W TYA FROATIIGVTE0
Cods B$427,~ Biret T9IIGTTR000046 / Activite dovlarve boxis te " £2 69 12766 &9 aupeds s Urofkt do Reglon fhone-Alpet

M
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; . ' Ecole de Commerce de Lyon® @

Téléptone : 08 (529 29 27 Jares A blnsn Abraat *
Site : hips:fiecoledecommerce-destyon. fr :
Mail : contacigeolyon. fr
: 50 AGREEMENT LANGUAGE
s a0 ; 5.1 Wiere thete are two or more versions of this MOU in different Tanguaiges, and whero a
: dispute arfses, the English version shall prevail for the purpose of interpretation of the MOU.
F: This MOU terminate and supersedes any existing or continuing MOUs between patics.
As witness to their subscription to the above articles, the representalives — of  Lyun
Infernational Busipess School (LIBS) and Glan Jyoti Institute of Management and Technology
(GIHMT) have hord into provided their endorsement,
Hepe DISZ | /’"‘ = Dr. Aot OEE ©
Head of School | e - : Birector
T ECL Group | ECOLE DE - ; GIIMT
GROUPE- =T ON
' OMME seby-boonomiave
1 ol eaﬁag YO
Groupen 4o Soint GYC -5 - x
51t 108 60 SR T g 9 27 7 7 ¢
Tél: g g04 000 2
sica: 834 200 %0507 : ; oo
~ Gode AP y Tribund! ! m
ncugietch 28 000 g Tuyen T M e e e |
Huge MANIVEAUge, B0 " Jaywant Sinph BEDE
Depuly General Dirvetor - Chalrman
e ECL Group Glan dyoti Group
_—-—"'"""_'“"—- : .
Arpaud COMTE
DManager of LIDS
International Purtnership of ECL Group
L >
it A ~
o
AR e
o e ——
yc e
— e e ..-—"—"‘—_“-b_
: 3
Beole de Commarce ds Lyon™ - Frabivgomen §'vovelgaeseat supedens peive 638 za apitad & 50 0008 ;
NETVA FRI3IGI6T240 ; /
Cole KIA2L~ Bires IIIETIRO000I6 L Ackivite declaree sont e Y B2 69 12766 69 supren du Prefel de Regivn HhanceAlper
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Detailed Report
Event: Study Abroad & Beyond: Opportunﬁies with Lyons International Business School
Date of Session: 1 April 2025
Venue: Auditorium, GJIIMT

Number of Participants: 63 Students

Introduction:

On April 1, 2025, GIIMT hosted a comprehensive session titled "Study Abroad & Beyond:
Exploring Opportunities with Lyon International Business School.” This event aimed to
provide students with insights into international academic collaborations and the myriad
opportunities available through GJIMT's partnership with LIBS. |

Key Highlights

» Introduction to Lyon International Business School

LIBS, established in 2004, is located in the heart of Lyon, France. The institution offers a
dynamic management program that blends academic rigor with a multicultural experience,
Students at LIBS are responsible for their own Model Company or entrepreneurial project,
providing real-life business management practice. The school also offers a three-month
overseas student exchange program with New York Business School, allowing students to
broaden their global perspective.

»  Opportunities for GTIMT Students

Through the MoU, GIIMT students have the opportunity to participate in various academic
activities organized by LIBS. These include high-impact conferences, seminars, guest
lectures, and workshops that bring together thought leaders, industry experts, and
academicians from around the world. Additionally, students can engage in cross-cultural
interactions and participate in international academic forums, enhancing their global business
acumen.

» Application Process

The session provided students with detailed information on the application process for study
abroad programs at LIBS. This included guidance on eligibility criteria, required
documentation, and timelines for application submission, Students were also informed about
the support services available to assist them throughout the application process,

AICTE Approved  IKGPTU Affiliated Phase 2, Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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#  Cultural and Academic Environment

Students were introduced to the cultural and academic environment of Lyon, France. The city
is known for its rich history, vibrant culture, and status as a hub for innovation and business.
Studying in Lyon offers students the opportunity to immerse themselves in a new culture,
learn a new language, and gain a global perspective on business pragtices.

Conclusion

The session "Study Abroad & Beyond: Exploring Opportunities with Lyon International
Business School" provided GIIMT students with valuable insights into international
academic collaborations and the opportunities available through the partnership with LIBS.
By participating in these programs, students can enhance their global business acumen, gain
cross-cultural experiences, and prepare themselves for successful careers in the international
business arena.

EVENT COORDINATOR
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MEMORANDUM OF UNDERSTANDING
BETWEEN

Gian Jyoti Institute of Management & Technology, the First Party represented
herein by its Director Dr. Aneet Bedi (herein after referred as ‘First Party’, the
institution which expression, unless excluded by or repugnant to the subject or context
shall include its successors - in-office, administrators and assigns).

AND

Meander Software Pvt. Ltd., the Second Party, and represented here in by its
Relationship Manager, Mr. Anil Kumar (here in after referred to as “Second Party”,
company which expression, unless excluded by or repugnant to the subject or context
shall include its successors - in-office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties’ and
individually as ‘Party’)

WHEREAS:

A) First Party is a Higher Educational Institution named Gian Jyoti institute

Management & Technology

B) Meander Software Pvt. Ltd., the Second party is a Product based Software

Company. The company delivers B2B & B2C solutions. Web Projects, Mobile
Applications, Online Stores, ToT, Al & ML Technologies.

C) First Party & Second Party believe that collaboration and co-operation between

the two parties will promote more effective use of each of their resources, and
provide each of them with enhanced opportunities.

D) The Parties intend to cooperate and focus their efforts on cooperation within area

of Skill Based Training, Education and Research.

E) Both Parties, being legal entities in themselves desire to sgign this MOU for

advancing their mutual interest.

of
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS SET
FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

1.1

First Party and Second Party co-operation will facilitate effective utilization of
the intellectual capabilities of the faculty of First Party providing significant
inputs to them in delivering necessary skills to the students keeping in mind the
needs of the industry, the Second Party if desired.

CLAUSE 2: SCOPE OF THE MOU

2.1

2.2

2.4

2.6

27

Industrial Training & Visits: Industry and' Institution interaction will give an
insight into the latest developments / requirements of the industries; the
Second Party to permit the Faculty and Students of the First Party to visit its
group companies and also involve in Industrial Training Programs for the First
Party. The industrial training and exposure provided to students and faculty
through this association will build confidence and prepare the students to have
a smooth transition from academic to working career. The Second Party will
provide its Labs / Workshops / Industrial Sites for the hands-on training of the
learners enrolled with the First Party if desired.

Internships and Placement of Students: Second Party will actively engage to
help the delivery of the Internship and placement of students of the First Party
into internships/jobs, as per AICTE internship Policy. The Second Party will
also register itself on AICTE Internship Policy Portal for disseminating the
Internship opportunities available with them.

Research and Development: Both Parties have agreed to carry out the joint
research activities in the fields of Management and Technology if desired.

Skill Development Programs: Second Party to train the students of First Party
on the emerging technologies in order to bridge the skill gap and make them
industry ready if desired.

Guest Lectures: Second Party to extend the necessary support to deliver guest
lecturers to the students of the First Party on the technology trends and in
house requirements if required.

Faculty Development Programs: Second Party to train the Faculties of First
Party for imparting industrial exposure/ training as per the industrial
requirement considering the National Occupational Standards in concerned
sector, if available.

There is no financial commitment on the part of the College, the First Party to

take up any program mentioned in the MOU. If there is any financial

Page 2 of 2




consideration, it will be dealt separately & mutually agreed upon in writing.

CLAUSE 3: VALIDITY

3.1 This Agreement will be valid until it is expressly terminated by either

Party on mutually agreed terms in writing,

3.2 This Agreement will be valid for a period of 60 months from the date of signing,

AGREED:

For (sﬂ"ég Jyoti inslltm,e of T echuniogy

ol U\\ (&
&Manngé?ﬁégt, ORI
Aané game Wl

- TL;,‘ o

chandigal vh

habe ?

Authorized Signatory

For Meander Software Pvt. Ltd.

s!. RS e
‘1§‘\l>% %: 118, SAS Nagay, Punjab 1butou

Authori 1/(. Signatory

Gian Jyoti Institute of Technology
& Management

Meander Software Pvt. Lid.

Address: Phase 2, Mohali (Near Bassi Theatre),
Sector-54, Chandigarh, Punjab 160055, India

Address: Tdi Business Centlo, 18 ll’th VR
Punjab Mall Rd, Sector 118, Sahibzada Ajit

Singh Nagar, Punjab 160055

, India

Contact Details: Dr. Aneet Bedi
0814744642

Contact Details: Mr. Anil Kumar

8968156995

l-mails: giimt@gjimt.ac.in

E-mails: anil@meandersoftware.co

Web: https://www.meander.software/
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Detailed Report
Event: Summer Internship Drive
Date: 16™ April 2024

Number of Participants: 32

Gian Jyoti Institute of Management and Technology (GJIMT) hosted a successful
internship drive in collaboration with Meander Software Solutions, exclusively for BCA
IV and MCA Il students from the 2025 graduating batch. This event provided a valuable
opportunity for students to explore industry-relevant internship positions and gain
practical exposure in the tech sector.

Agenda of the Internship Drive

The internship drive was structured to offer students a comprehensive overview of the
company, followed by the opportunity to apply for various internship positions. The
agenda included:

Welcome and Introduction to Meander Software Solutions

The drive began with a welcome session, where representatives from Meander
Software Solutions, including HR managers and senior developers, introduced the
company, its mission, and core services. They highlighted the company's focus on
technology innovation, agile practices, and its commitment to fostering talent through
internship programs.

Overview of Internship Opportunities

The company representatives outlined the internship opportunities available at
Meander Software Solutions, emphasizing the following areas:

« Software Development: Interns would work on coding, debugging, and
developing software applications.

« UI/UX Design: Students with design skills could contribute to improving user
interfaces and user experiences for software products.

+ Data Science and Machine Learning: Interns would get hands-on experience
in building predictive models, analysing large datasets, and working with
cutting-edge Al technologies,

« Quality Assurance and Testing: Interns could assist in testing software for
functionality, bugs, and usability, and ensure the quality of the final product.
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» Project Management and IT Consulting: Interns would gain exposure to the
project management processes and work alongside consultants on client
projects.

Internship Selection Process

The representatives from Meander Software Solutions outlined the selection process
for internships:

« Online Aptitude Test: Shortlisted students would take a technical assessment
to evaluate their programming and problem-solving abilities.

» Technical Interview: Students passing the aptitude test would be invited for a
technical interview, where they would discuss their skills and knowledge in
software development, algorithms, and other technical areas,

+ Personal Interview: After the technical interview, a personal interview would
assess the student's communication skills, teamwork abilities, and cultural fit
with the company.

Conclusion

The Internship Drive at Meander Software Solutions was a successful initiative that
provided students of GJIMT with valuable insights into the T industry and offered them
opportunities to apply for internships in various technical and consulting roles. Ms.
Kariya, a bright and dedicated MCA student, was chosen for a prestigious internship
with Meander Software Solutions. The event not only helped students understand the
real-world application of their academic knowledge but also opened doors for them to
gain hands-on experience and develop their skills further. GJIMT looks forward to
continue its collaboration with industry leaders like Meander Software Solutions to
provide students with more career opportunities in the future.

< el

EVENT COORDINATOR

¥
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1411172024, D967 Gmail - Internship Result

gﬁijﬁ Gmail SHAMI SINGH BHATIA <shammibhatia.gjimt@gmail.coms

Internship Result
1 message

anil@meandersoftware.co <anil@meandersoftware.co> Mon, Apr 22, 2024 at 1:28 PM
To: Shammibhatia.gjimt@grmail.com

Dear sir,
Greetings of the day,

We, from Meander Software Pvt, Ltd., are thrilled to be part of the internship drive at Your college. It's an honor to visit
your campus and meel your students. They are incredibly bright, motivated, and cooperative. Their dedication to their

goals:and dreams is admirable, and their programming skills are oulstanding. We're excited about the opportunity to
engage with such talented individuals.

Out of the exceplional candidates, we have chosen Kariya for direct selection For six week internship,

Congratulations, Kariyal

As for the rest of the candidates, Tanmay, Shubham, Aayush, Shweta, Poonam, Rakesh and Diksha, we are pleased
to invite you to the second round of our selection process. This round will take place at our company, where you'll

have the opportunity to meet our technical team, engage in conversations, clarify doubts, and ask any questions you
may have. We look forward lo seeing you there!

Regards,

Anil Kumar

Relationship Manager
Meander software Pvt Ltd

hﬂps:ﬂmail.guog\a.com!maih‘umf?ik=133:—.\1az?eh&viaw=pl&search=au&permthidﬂhrmﬁ.ﬁ1.1nmmcuam-u,c - ot s sl
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MEMORANDUM OF UNDERSTANDING

BETWEEN

Gian Jyoti Institute of Management & Technology, the First Party
represented herein by its Director Dr. Aneet Bedi(herein after referred as
‘First Party’, the institution which expression, unless excluded by or
repugnant to the subject or context shall include its successors - in-office,
administrators and assigns).

AND

Quastech, the Second Party, and represented herein by, Mr. Sukdeep Singh
(hereinafter referred to as “Second Party”, company which expression, unless
excluded by or repugnant to the subject or context shall include its successors
- in-office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties’
and individually as ‘Party’)

WHEREAS:

A) First Party is a Higher Educational Institution named Gian Jyoti Institute
of Management & Technology

B) Quastech, the Second Party is a Mumbai based IT & Software Solutions
Company; providing Training into emerging domain of Technology /1T like -
Python,Digital Marketing, Data Science, Full Stack Development and
Software Testing etc.

C) First Party & Second Party believe that collaboration and co-operation
between the two parties will promote more effective use of each of their
resources, and provide each of them with enhanced opportunities.

D) The Parties intend to cooperate and focus their efforts on cooperation
within area of Skill Based Tr aining, Education and Research,

E) Both Parties, being legal entities in themselves desire to sign this MOU
for advancing their mutual interest.
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS
SET FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS
FOLLOWS:

CLAUSE 1: CO-OPERATION

14

First Party and Second Party co-operation will facilitate effective
utilization of the intellectual capabilities of the faculty of First Party
providing significant inputs to them in delivering necessary skills to the
students keeping in mind the needs of the industry, the Seconid Party if
desired.

CLAUSE 2: SCOPE OF THE MOU

2.1

2.2

23

2.4

2.8

Industrial Training & Visits: Industry and Institution interaction will
give an insight into the latest developments / requirements of the
industries; the Second Party to permit the Faculty and Students of the
First Party to visit its group companies and also involve in Industrial
Training Programs for the First Party. The industrial training and
exposure provided to students and faculty through this association will
build confidence and prepare the students to have a smooth transition
from academic to working career. The Second Party will provide its
Labs / Workshops / Industrial Sites for the hands-on training of the
learners enrolled with the First Party if desired.

Internships and Placement of Students: Second Party will actively
engage to help the delivery of the Internship and placement of students
of the First Party into internships/jobs, as per AICTE internship Policy.
The Second Party will also register itself on AICTE Inter I'lShlp Policy
Portal for drbsemmatmg the Internship opportunities available with
them.

Research and Development: Both Parties have agreed to carry out the
joint research activities in the fields of Management and Technology if
desired,

Skill Development Programs: Second Party to train the students of
First Party on the emerging technologies in order to bridge the skill gap
and make them industry ready if desired.

Guest Lectures: Second Party to extend the necessary support to
deliver guest lecturers to the students of the First Party on the
technology trends and in house requirements if required.

2.6 Faculty Development Programs: Second Party to train the
Faculties of First Party for imparting industrial exposure/ training as
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per the industrial requirement considering the National Occupational
Standards in concerned sector, if available.

2.7 There is no financial commitment on the part of the College, the First
Party to take up any program mentioned in the MOU, If there is any
financial consideration, it will be dealt separately & mutual{x agreed
upon in writing. %

CLAUSE 3: VALIDITY

3.1 This Agreement will be valid until it is expressly terminated by either
Party on mutually agreed terms in writing.

3.2 This Agreement will be valid for a period of 60 months from the date of
signing.

AGREED:

For\\ Glan ]yoqmm;rmte Q{f'l echnology
& Manisigen 0ol
ne nt

/\O\\u!” :

1 M
L 418 h’“ 5
‘\Jkk“":’f Be, r;\l'_ﬂi J""@ﬁ‘ =

60 D ‘
Authorized Slg\1 \01 8% Authorized Signatory

re M — - SC——

Gian Jyoti Institute of Technology Quastech

& Management

Address: Phase 2, Mohali (Near B';m Address: SCF 62, Third FIoorPhase? Sector

Theatre), Sector-54, Chandigarh, Punjab gl,ﬁ:g'%gﬁg? BN agat Mohah

160055, India

Contact Details: Dr, Aneet Bedi Contact Details: Mr. Sukhdeep Singh:
9814744642 7208008461
E-_ﬁ]ails: gjimt@gjini"f.aélih | E-mails: sukhdee@quastechdavicom
A ] S
| Web: https://www.gjimtac.i Web: ht[;ps L/www.quastech.in/

Page 3 of 3




i

k‘;ﬁ

GIANJYOTI

Institute of Management

and Technology

Aspire. Achieve, Ascend

e

{
o

/'(r"

smmieaye  ACCREDITED

o5

af iveelieace i
tdavarton

Event: Summer Internship Drive
Date of Session: 18-Mar-2025

Venue: Syndicate Room

Introduction:

Detailed Report

Number of Participants: 17 Students

Quastech Team: Mr Sukhdeep Singh — Centre Head

Selected Candidates: Gaurav Kumar, Isha Devi, Prabhleen Kaur, Aryan Chauhan, Shankar
Bhadur

An internship drive was organized at Quastech, Mohali, on 18th March 2025 for the MCA
(I) students. A total of 17 students participated in this full-day event. The event aimed to
provide participants with an opportunity to gain hands-on experience and develop practical
skills in a real-world work environment. After a thorough selection process, 5 students were
chosen for the 60-day unpaid internship program. These selected candidates will have the
chance to undergo practical training and learn various industry-relevant skills.

AICTE Approved  IKGPTU Affiliated Phase 2,|Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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Event Highlights:
a) Orientation Session:

The event began with a welcome and orientation session conducted by the HR team at
Quastech. The students were introduced (o the company’s vision, mission, and work culture.
They were also briefed on the scope of the internship, the skills they would be expected to
develop. and the importance of professional conduct during the training period.

b) Technical Assessments:

Following the orientation, the participants were required to undergo a technical assessment
that tested their proficiency in various areas such as programming, problem-solving, and
software development concepts. The assessment included:

¢ Coding Challenges: Students were tasked with solving algorithmic problems using
languages such as Java, Python, and C-++,

o Technical Interviews: Candidates were interviewed by senior developers and
engineers at Quastech, where they were asked about their academic knowledge,
project experience, and understanding of key technologies such as Data Structures,
Database Management, and Web Development.

¢) Soft Skills Assessment:

Apart from the technical skills, the candidates also participated in a soft skills assessment
which focused on their communication skills, teamwork abilities, and problem-solving
mindset. The soft skills interview aimed to assess how well students would fit into the
professional work environment at Quastech.

Selection;

- Out of the 17 students who participated in the internship drive, 5 students namely Gaurav

Kumar, Prabhleen Kaur, Isha Devi, Aryan Chauhan and Shankar Bhadur were selected after
successfully passing both the technical and soft skills assessments, These selected candidates
demonstrated strong academic backgrounds, a passion for learning, and an eagerness to gain
practical experience in the I'T field.

AICTE Approved  IKGPTU Affiliated Phase 2, Mohali, Sector 54, Chandigarh 160055  www.gjimt.ac.in




5/23/25, 12:49 PM Gmail ~ GJIMT Mohali > [nvites you for Summer Internship Drive on March 18, 2025 (Tuesday) at Campus

': ﬁﬁ"’gg Gma” _ bharti chawla <bhartichawlatpe.gjimt@gmail.com>

GJIMT Mohali > Invites you for Summer Internship Drive on March 18, 2025
(Tuesday) at Campus

sukhdeep@quastechdev.com <sukhdeep@quastechdev.com>
To: SHAMI SINGH BHATIA <shammibhatia.gjimt@gmail.com>
Cc: bhartichawlatpc.gjimt@gmail.com, Anuradha <anuradha.gjimt@gmail.com>, Neeraj Sharma
<nrjisharma@yahoo.com>, placements@gjimt.ac.in

Good Evening Sir,
Hope this mail finds you in good spirits |
With reference to interviews conducted on 18-03-2025 for Summer internship Following 5 Candidates are selected

1) Gaurav Kumar
2) Isha Devi

3) Prabhleen kaur
4) Aryan Chauhan
5) Shankar Bhadur

Please let us know convenient dates on when they can be relieved. These candidates will be undergoing 60 days of
unpaid fraining.

Warm Regards,
Sukhdip Singh
Centre-Head
QUASTECH Mohali
www.liastech.in
7208008461/62-65

On 2025-03-13 14:36, SHAMI SINGH BHATIA wrote;
Dear Mr. Sukhdeep Singh

+ Quastech - Mohali.
. Greetings for the Day!
| Hope this message finds you well.
This email has a special reference to our telephonic conversation

dated March 12, 2025 concerning the Humble Invitation to conduct the
Summer Internship Drive for our MCA [l Students, MCA Batch: 2024-2026,

The students will have Summer Internship due in the months of June -

- July 2025, post completion of their MCA Il Semester University based
Exam.

. We are opening the Invitation with your esteemed organization &

- providing you an opportunity to pick the BEST TALENT from the complete
- pool.

_As you have been our proud MoU Partners from the Industry, we firrﬁly
look ahead to having your support in providing the Career pathway to

. our students._
Schedule of Drive:

y 11:00 A.M onwards,

Venue:

https:/fmail.goagle.com/mail/u/0/?ik=e1c501 78bbé&view=pl&search=all&permmsgid=msg-f:1 827024857457365636&simpl=msg-f:1827024857457....

Wed, Mar 19, 2025 at 5:47 PM
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5123125, 12:49 PM Gmail - GJIMT Mohali > Invites you for Summer Internship Drive on March 18, 2025 (Tuesday) at Campus

" 1. Conference Room, Interview Room/s & Labs - Available to conduct the
Drive.

'II.Facuity & Student Internship Coordinators will be there to support
the Drive process,

We shall be grateful if yod could help us know -

_|. How many people / Guests will be there visiting from your side
(Team members) ?_

_2.What would be the Process of Selection? Any Aplitude Test/Technical
+ Test/GD/Technical Round of Interviews & Interviews?_

_3. What should studenls prepare for the Interview/s/ Internship
Drive? _

_4. Infra / space required to conduct the Interview smoothly?
_5. Any other Terms & Conditions!_
| _B. Number of students that can be accommodated as Interns. _
- _7. Technology on which the Students would be hired?

_8. The Skills & Competencies expected by the students to have for the
opportunity. _

We have a Batch of 30 students who look forward to having the
- Internship opportunity.

We would request you to kindly acknowledge the Email & revert us with
the responses in lieu of the Queries posted.

The satisfying & clear responses will help us to do the process
successfully,

_Also, Pls find enclosed the Internship Brochure for our MCA Batch
2024-2026 for your kind reference pls. _

Looking forward to meeling you at campus,
Thanks & Regards,
Shammi S. Bhatia ‘ -

(C-TTT, AMT-AIMA, UGC-NET, Certified Bosch Trainer on Life Skills,
MBA-HR)

- Training & Placement Officer

' TPC Gell, GJIMT Mohal

: _Gian __Jyoti __Institute of Management and Technology
' Phase II, Sec 54. Distt. $.A.S Nagar (Punjab)

- Placements Helpline: 98766-14199

: Reach us at -

placements@gjimt.ac.in

gjimt@gjimt.ac.in

[Quoted text hidden)

hilps:/imail.google.comimail/u/0/?ik=e1c601 78bb&view=pt&search=all&permmsgid=msg-f: 1827024 857457365636&simpl=msg-f;1827024857457...  2/2
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MEMORANDUM OF UNDERSTANDING

BETWEEN

Gian Jyoti Institute of Management & Technology; the First Party represented
herein by its Director Dr. Aneet Bedi(herein after referred as ‘First Party’, the
institution which expression, unless excluded by or repugnant to the subject or context
shall include its successors - in-office, administrators and assigns),

AND

Netsmartz, the Second Party, and represented herein by its Head - International
Business Ms. Ravneet Malik (here in after referred to as “Second Party”, company
which expression, unless excluded by or repugnant to the subject or context shall
include its successors - in-office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties’ and
individually as ‘Party")

WHEREAS:

A) First Party is a Higher Educational Institution named Gian Jyoti Institute of
Management & Technology

B) Netsmartz, the Second Party New York-based software development company
with CMMi 3 standards, trusted by Fortune 500 clients, Mid-sized Enterprises, and
ambitious start-ups,

C) First Party & Second Party believe that collaboration and co-operation between
the two parties will promote more effective use of each of their resources, and

provide each of them with enhanced opportunities.

D) The Parties intend to cooperate and focus their efforts on cooperation within
area of Skill Based Training, Education and Research.

E) Both Parties, being legal entities in themselves desire to sign this MOU for
advancing their mutual interest.
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS SET
FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

1.1 First Party and Second Party co-operation will facilitate effective utilization of
the intellectual capabilities of the faculty of First Party providing significant
inputs to them in delivering necessary skills to the students keeping in mind the
needs of the industry, the Second Party if desired.

CLAUSE 2: SCOPE OF THE MOU

2.1 Industrial Training & Visits: Industry and Institution interaction will give an
insight into the latest developments / requirements of the industries; the
Second Party to permit the Faculty and Students of the First Party to visit its
group companies and also involve in Industrial Training Programs for the First
Party. The industrial training and exposure provided to students and faculty
through this association will build confidence and prepare the students to have
a smooth transition from academic to working career. The Second Party will
provide its Labs / Workshops / Industrial Sites for the hands-on training of the
learners enrolled with the First Party if desired.

2.2 Internships and Placement of Students: Second Party will actively engage to
help the delivery of the Internship and placement of students of the First Party
into internships/jobs, as per AICTE internship Policy. The Second Party will
also register itself on AICTE Internship Policy Portal for disseminating the
Internship opportunities available with them.

2.3 Research and Development: Both Parties have agreed to carry out the joint
research activities in the fields of Management and Technology if desired.

2.4 Skill Development Programs: Second Party to train the students of First Party
on the emerging technologies in order to bridge the skill gap and make them
industry ready if desired.

2.5 Guest Lectures: Second Party to extend the necessary support to deliver guest
lecturers to the students of the First Party on the technology trends and in
house requirements if required.

2.6 Faculty Development Programs: Second Party to train the Faculties of First
Party for imparting industrial exposure/ training as per the industrial
requirement considering the National Occupational Standards in concerned
sector, if available.

2.7 There is no financial commitment on the part of the College, the First Party to

take up any program mentioned in the MOU. If there is any financial
consideration, it will be dealt separately & mutually agreed upon in writing,
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CLAUSE 3: VALIDITY

3.1 This Agreement will be valid until it is expressly terminated by either
Party on mutually agreed terms in writing,

3.2 This Agreement will be valid for a period of 60 months from the date of signing,

For Gian Jyoti Institute of Technology
& Magagement Sn

N \%&;‘ UV .;i.'_' .1»%1-]“‘05-3?
Author§gét Signatory Authorized Signatory
Gian Jyoti Institute of Technology Netsmartz

& Management o e
Address: Phase 2, Mohali (Near Bassi Aadress: IT-C-0 1T Park Read, Sector 67,

Theatre), Sector-54, Chandigarh, Punjab Viongl
160055, India

Contact Details: Dr. Aneet Bedi Contact Details: Ms, Ravneet Malik

9814744642 8288008189
E-mails: g'|imt(t”0g‘|imf.ac,i11 o E-mails: rav'heet.malik@neismartz.—ébm o
Web: https: ww.giimtac.in Web: https://netsmartz.com/ -~
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Detailed Report
Event: Summer Intemship Drive by Netsmartz
Date of Session: 09-April-2025
Venue: Auditorium ,GJIMT
Number of Participants: 31 Students ‘
Company Representatives: Ms. Ravneet Malik and Ms. Simran Koul

Selected Students: Ms Harkamal Preet Kaur and Ms Sarishti Rana

Introduction:

A summer internship placement drive was successfully organized by the Training and
Placement Cell of GJIMT on 9th April 2025, in collaboration with Netsmartz, a leading
global technology “solutions provider. The drive aimed to provide industry exposure and

hands-on learning opportunities to students from professional programs such as MBA, MCA,
and BCA.

M GFS Map Camora

'Sahibzada Ajlt Smgh Nagar Pumab Indu
Senior Wing, Gian Jyoti:Global School, Phase 2, Sector 5.4
ESahibzada Allt Singh Nagar, Punjab 160069, indm
LAt 307246899 Lang 76.728457° i
e 09104/202511:43 AM GMT +06:30

vy

-
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[ Stage . Deseription

Introduction to Netsmartz, its global operations, and internship

Company Presentation ol

Preliminary Screening  [|[Resume shortlisting and eligibility checks by HR team.
General aptitude and reasoning test conducted for all

Aptitude Test participants.

Technical & HR Separate interview rounds based on specialization and role
Interviews suitability.

[Final Sclection [[Announcement of selected students after thorough evaluation. |

Objectives of the Internship Drive

e To provide students with a platform to engage with industry professionals.

« To help students secure summer internship roles in reputed organizations.

» To bridge the gap between academic curriculum and practical industry requirements.
» To develop soft skills and professional competencies through corporate interaction,

S'Jhth'!d'l At Singh Nagar, Punjab Indm
371, Phase 2; Seotar ::4, Sahibzada Alit Singh N.‘Jg ar, PLnjak s
1&0055 tndia - '
Lat 30724829 Lang.768.726152%

09/04/202611:46 AM GMT 40630

A glimpse of Company Presentation by Ms Simran Koul from Netsmartz

Conclusion: The internship drive conducted by Netsmartz on 9th April 2025 was a valuable
suceess in terms of student exposure, interaction with corporate professionals, and skill
assessment. It provided a vital stepping stone for students toward their professional careers.
The Training and Placement Cell will continue to facilitate such industry interactions in the
future to enhance student employability and career readiness.

Event Coordinator

AICTE Approved  IKGPTU Affiliated Phase 2, [Mohali, Sector 54, Chandigarh 160055  www.gjimt.ac.in




5122125, 4:22 PM Gmail - Update an Selection Pracess || Netsmartz Academy

Wﬂ Gmail bhartl chawla <bhartichawlatpe,glint@gmail.com>

Update on Seiection Process !l Netsmarlz Academy
Elmmn Kaul <gimran, koul@appworx in>

To: BHAMI SINGH BHATIA <shammibhatia.gjimi@gmall.com=

Ce Aniradha <anuradha.giimt@gmail coms. "bharlichawlatpe.gjimt@amail.com* <bhartichawlatpe.giim@gmail.com>», Neera] Sharma <nrjshatma@yahoo.com>, GJIMT Placements <placeme
<ravieelmalikgdoetsmanz.com>

Hi Sir,

| hope this email finds you welll

We are pleased 1o inform you thal two students from Glan Jyoti Institute of Management and Technelogy — Ms. Harkamal Kaur and Ms. Sarishtl Rana have boon selecled for an intes

.

Please note that this is a performance-basad Internship, Their conlinuation in the program will depend on their performanca and ability to meat the expectations sel during the course of I
performance is found to be unsalisfaclory or niot up to the required slandard, we reserve lhe right to discontinue the Inlernship,

Wa look forward to & fruitful collaboration and appreciate your support in guiding and preparing students for such professional opportunities.,

¢

Ploase feol freo Lo reach oul if any further information Is needed from my end.

Thanks and Regards

Sitran Koul

From: SHAMI SINGH BHATIA <shammibhatia.gjimt@gmail.com>

Sent: 22 April 2025 12:38

To: Simran Koul <simran.keul@appworx.in>

Cet Anuratha <anuradha.giimt@gmeil.coms; bhadichawlalpe.gjimu@gmail.com; Neeraj sharma <nrjsharma@yaheo.cons; GIHMT Placements <placements@gjimt.ac.ins; Ravr
<raynect. malk@netsmartz coms

Subject; Re: Invitation for Final Interaction 1 24 April 2025

Dear Ms, Simran Koul
Lead Tulent Acquisition

Netsmartz.

Greetings for the Day!

Thanks a lot for sharing the Interview schedule, But we have a doubt. Ar present, the MST 1 Exams are going through at campus & that too, in Mornin

Please find enclosed the Exam Datesheet of MST Exams for your kind reference in this context.

The MST Exams will be over by Friday, April 25, 2025.

Please suggest how we can reschedule the Interviews, il possible,

Best regards,
Wr. Shammi Bhatia | Training & Placement Officer

@ shammibhatia.gjimt@@gmail.com | % 98766-14199
@) www.gjimt.ac.in

2/ GIANJYOT! | @i N&AAC

Institute of Management ACCREDITED
and Technology

Asplra‘ Achicva, Ascend
)

!?tlps:Hmail.google.comimail.fumi‘?ik=e1(:501 78bb&view=pl&svarch=all&permmsgid=msg-f:1830808008523398167 &simpl=msg-f:1830808008523398167  1/7




5122125, 4:22 PM Gmail - Update an Selection Process Il Netsmartz Academy

® Excellence in Education | Innovation | Leadership

On Tue, Apr 22, 2025 at 11:58 AM Simran Koul <simran koul@appwori.in> wrote:

| Hi Sir,

We are happy to Invite the students for their final round of interaction with Ma, Ravnaet Malik. This meeting is an Important part of the final selection process and will provide them with an ¢
| Insights inlo the rofe, company cullure, and fulure expectations.

: Detalls of the Interaction:
| Date: 24 April, 2025 (Thursday)

Time: 11:00 AM
| Venue: IT-C-8 IT Park Road, Sedlor 67, Sahibzada Ajit Singh Nagar, Punjab 160062

This inleraction s crucial as it serves as a final step in assessing lhelr alignmant with the organizalion's vision and goals,
! Should you have any questions ar require assistance with directions, feel frea to reach oul.
o l‘We look forward Lo their presence and wish them lhe very best,

! Thanks & Regards

Simean Koul

" From: SHAMI SINGH BHATIA <shammibhatia. glimt@gmail.com>
! Sentt 15 Aprll 2025 16:00 i
! To: Simran Koul <simrankoul@appwors.inve
. CetAnuradha <anuragha.glimt@gimail.coms; bhartichawlatpe.glimt@gmail.cam; Neeraj Sharma <nrjsharma@yahoo.coms; GIMT Placements <placements@gjimt.ac.an>; Ravineet M
i <ravacal,malik@netsmartz.come

Subject: Re: Sharing KRA for Marketing and HR Intern Roles — Student Review Required

| Dear Ms. Simran Koul,
Lead Talent Acquisition

| Netsmarlz

- Good Evening !

-~ Apropos our telephonic conversation today, this is to inform you that all the 3 students from MBA 11 as interviewed at campus for the Summer Intern:
 gone through the Intemship Profile (KRAs), as shored for HR & Marketing and they are interested / ready to be considered further for the opportunity

| 1 have spoken to oll the 3 independently and they are clear with the details, as shared under the Key Result Areas as shared.

8.No. Student Name Internship Domain
1 Ms, Sharishfl Rana HR

2 Ms. Anchal HR

. 3 | Ms. Harkamalpreel Kaur Marketing

. Thave also enclosed their Resumes with the Email for your kind reference.

| Please let us know about the Further Process / Final Resulls,

' Best regards,

- Mr. Shammi Bhatia | Training & Placement Qfficer

o shammibhatia.gfimt@email.com | K 98766-14199
@D www.gjimtac.in

hilps:ﬂmail.gaagIe.com!ma'tlful(li?lk=a1c5017abb&vlew=p!&search=all&pefmm99id=msg-f:183060800852339816?’&simp$=msg-f:183080800852339816? 27
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522125, 4:22 PM Gmail - Update on Selection Process Il Metsmartz Academy
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 On Tuo, Apr 15, 2025 al 12:58 PM Simvan Koul <sinran.kouliappwont.in® wrote:

Hi Sir,

thape you are doing well,

' Please find allached the Key Responsibility Areas (KRAs) for the Markeling and HR Intem roles we are currently offering, We Kindly request you to share thase documents with the three

| W wauld appreciate it if each studant could roview the KRAs thoroughly and confirm whether they are comforlable with the responsibilities outlined. Thelr feedback will help us move for
process.

Once we receive thair confirmation, we will proceed with selecling the most sultable candidale for the roles.

* Thank you for your continued suppart and coerdinalion,

: Best Regards

¢ Simran Koul

© From: SHARI SINGH BHATIA <shammibhatia.gimt@gmail.com>
Sent: 07 Aprif 2025 17:12

' To: Simwran Koul <simran koul@appworiine

* Ces Anuradha <anuradhagiimt@pmalil.com>; Neera) Sharma <nrjsharma@yahoe.com>; bhartichawlatpe.giimt@gmail.com; Ravneet Malik <ravneet. malik@netsmantz com>; place
Subject: Re: Proposal for Pre-Internship Talk & Internship Drive — Netsmartz Academy

" Dear Ms. Simran Koul

| NETSMARTZ IT Park

Greetings for the Day!

- Thanks a lot for your revert. We look ahead to having you & your Team at Campus on Wednesday, April 09, 2(

" | Summer Internship Drive.

We have acknowledged the details as shared & are exeited to have the confimmation received,

" Pls feel free to conneet with us For any support/query.

| My, Shammi Bhatia | Training & Placement Officer
‘@ shammibhatiegjimt@gmail.com | e 98766-14199
UG wwew.gjimtac.in

@ SIANYOT]
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i
Qn Mon, Apr 7, 2025 al 4:34 PM Simran Koul <simran kouli@appwors.ln> wiote:
" Hisir,

hitps:fimail.googlo.com/mailiu/0/?ik=e1c60178bb&view=pl&search=all&permmsgid=msg-f: 1830808008523398 167 &simpl=msg-{: 18308080085623396167  3/7




5I22125, 4:22 PM

Greotings!

Date: 9th April 2025 (Wednesday)

Time: 11:00 AM
| Mode: Otline

Gmail - Updale on Selection Process || Netsmartz Academy

| Following the pre-placement session, the selection process will proceed as per the below schedule;
» 11:00 AM «12:30 PM : Pre Internship Talk

« 01:00 PM onwards:

o Online Test 1 for BCA and MCA students.
o Interviews for MBA (Marketing & HR) sludenls,

. Wa request you fo inform the shertiisted students Lo bring their laptops with them accardingly and ensura their limely presence.

* Bost Regards,

- Slmran Koul

. Talent Acquisition

- Internationa

: Relations

'ﬁfdnetsmaﬂgzl%m«

| Business

- Fresher Hiring & University

| Plinetsmartz

Y000 Hadpy Evpiegees - |

' Sent: 05 April 2025 16:50
+ Toi Simran Koul <slimran.koul@appwork.in>

. Cet Anwradha <anuradha.glimt@gmail.coms; bhartichawlatpe.giimt@gmail.com; Ravneet Malik <ravneetmalik®netsmartz.coms; Neeraj Sharma <nrjsharma@yahoo.coms; ofs
Subject: Re: Proposal for Pre-internship Talk & Internship Drive - Netsmartz Academy

i Dear Ms. Sitran Koul

" Lead Talent Acquisition

| Netsmartz,

Greetings for the Dayl

Looking forward (o a successlul engagement,

S 401 8146269202
w

o

vavw.netsmarlz.com

Pitislord, NY

2000+ Happy Chenla - |1 10¥ Locations

. From: SHAMI SINGH BHATIA <shammibhatia.glime@gmall.com»

simran.koul@appwork.in

B
D HQ; 1260 Pittslord Victor Road, Ste 310,

25 Yeas of Excelishta

| Weare confirming that the Pre-Internship Talk for he shoitlisted sludents of MBA (Marketing & HR) and BCA/MCA pragrams has been scheduled as follows:

Further 1o tha Email proposal sont / shared by you over the Summer Internship for our MCA & BCA Students, we floated the epportunity among our students fram MCA T & BCA IV,
. Hera s tho detailed MIS for your kind reference,

. STUDENT REGISTRATION TRACKER. Pls go through.
These sludents are avallable for the Interviewing Process NEXT WEEK,

SUMMER INTERNSHIP PHASE: 1st June to 31st August, 3 Months on Full Time basis.

8.No,

% i
‘ i

Univ, Roll No,

Studant Name

Program of Study

Permanent Hoine
Town Address

Date of Birth

Mab No,

https:#imall.google.com/mailiu/0/7ik=a 1c501 7 8bb&view=pl&search=all&permmsgid=msg-:1830808008523398 167 &simpl=msg-f: 1830808008523398 167
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AGREEMENT BETWEEN

Glan Jyoti Institute of Management & Teghnology (GJIMT)
and HOLA INDIA Ltd.

Dr. Aneet Bedi, Oirector, on behalf of GJIMT And Mr. Francisco Javier Sansierra

Pastor, with D.N.] number 02698784X, in the namé and on behalf of HOLA INDIA

8.1, with N.LF. number B88517362 and with address at 23 Lopede Vega street
" (Madrid). exercises this representation as President of the Company.

Both paries mulually recognise that they have the capacily to enter into this
Agresment and to this effect

EXPOSE

= That GJIMT is interested in teaching and promoting the Spanish language
arnong its College students.

il.- That Hola India's mission is the promotion of Spanish language courses and
training, in collaboration with the Complutense University of Madrid.

- That it is in the inlerest of both parties e maintain a collaboration that allows
the davelopment of Spanish language lraining among College students, for which
they formalise the present document in accardance with the following,

CLAUSES

One. - The purpose of the present Agreement is o register the intarest of the
parties in maintaining a mutually beneficial collghoration that can be materlalized in
a future Specific Agreement where the conditions, under which the students of
GJIMT will receive training in the Spanish language, are set out.

Second. - This Agreement does not entail any aconomic obligation for the parties,
Three. - The length of this Agreement shall be for a period of 5 years and shail

take effect from the dale of its signature. It may be extended by express

agreement of the parties, formalized in wriling two monlhs before the axpu'y of the
- agreed term.

And, in prool ol conformily and for the due record of all that hap been agreed, both
pariies sign this Agreement, in duplicate and on all its pages, |at the place and on
the date indicated

January, 120 2023
in Mohali. In Madrid,

GIAN JYOTI INSTITUTE OF HOLA INOJIA S.L.
MANAGEMENT & TECHNOLOGY

Or. Ancet Bedi
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Detailed Report
Event: Going Global: Student Connect with Hola India

Date of Session: 14 Mar 2025
Venue: Auditorium, GJIMT

Number of Participants: 83 Students

Introduction:

* On March 14, 2025, GJIMT hosted an insightful session titled "Going Global: Student

- Connect with Hola India Exploring Career Prospects in Spain.”" The event aimed to bridge the
gap between Indian students and the burgeoning opportunities in Spain, focusing on
education, career prospects, and cultural exchange.

Event Highlights
Welcome Address

The session commenced with a warm welcome from the organizers, highlighting the
significance of global exposure and the growing ties between India and Spain in the
educational and professional realms.

Presentation by Hola India

Representatives from Hola India provided an overview of their initiatives, emphasizing their
role in promoting Spanish language learning and facilitating educational exchanges between
India and Spain. They discussed various programs, including language courses and study-
abroad opportunities, aimed at enhancing students' global competencies,

Insights into Spanish Education System

Experts from Spanish educational institutions elaborated on the structure of higher education
in Spain, highlighting the diverse range of programs available in English and Spanish, They
discussed the benefits of studying in Spain, such as affordable tuition fees, high-quality
education, and the opportunity to immerse oneself in Spanish culture.

Career Opportunities in Spain

A dedicated session was held to explore the career prospects for Indian students in Spain.
Industry professionals discussed the demand for various skill sets in sectors like I
healthcare, digital marketing, engineering, and hospitality. They also provided insights into
the work visa process, salary expectations, and the professional landscape in Spain.

AICTE Approved  IKGPTU Affiliated Phase 2, [Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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Students attending seminar by Hola India in the auditorium

Interactive Q& A Session

The event concluded with an interactive Q&A session, where students had the opportunity to
ask questions about studying and working in Spain, Experts and alumni addressed various

queries, providing valuable information to assist students in making informed decisions about
their future endeavours. :

Conclusion

The "Going Global" session organized by Hola India served as an enlightening platform for
students to explore the myriad opportunities available in Spain. By providing insights into
education, career prospects, and cultural experiences, the event empowered students to
consider Spain as a viable option for their academic and professional aspirations.

EVENT COORDINATOR

AICTE Approved  IKGPTU Affiliated Phase 2, Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in




07/03/2025, 3:00 Gmall - Invitation for Going Global: Student Connect with Hola India

Il Gmail SHANI SINGH BHATIA <shammibhatia.gjimt@gmall.com>

Inwtat:on for Gomg Global Studeht éonnect wnth Hola Indla

SHAMI SINGH BHATEA <shamm:bhatla gjlmt@gmall com> Frl Mar? 2025 at 3 00 PM
To: ujjawal.babbar@holaindia.net <ujjawal.babbar@holaindia.net>

Dear Mr. Ujjwal Babbar

HOLA India

Greetings for the Day!

It was a great experience conversing with you all and exploring the opportunities under -
"HOLA INDIA" campaign. :

Date & Day: March 14, 2025 - Friday.

Courses: All Program

Time: 10,00 A, M. 6nwards.

Your expertise and insights would greatly benefit our students and contribute to their learning
experience.

We look forward to hearing from you and hope for a positive response to arrange this exciting
opportunity for our students.

Looking forward to your positive response.

Best regards,
Mr Shammi Bhatia | Training & Placement Officer

. shammlbhatla.g]lmt( wegmail.com | 98766-14199

www.glimt.ac.in

! Excellence in Education | Innovation | Leadership

htips://mail. google. com/mailiu/0/?ik=133a1 a27eb&view=pl&search=all&permmsgid=msg-f:18338878307963675158simpl=msg-f:1833887830796....
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MEMORANDUM OF UNDERSTANDING

BETWEEN

Gian Jyoli Institute of Management & Technology, the First Party represented
herein by its Director Dr, Aneet Bedi(hiercin after veferred as ‘First Party’, the
institution which expression, unless excluded by or repugnant to the subject or
context shall include its successors - in-office, administrators and assigns),

AND

CA Salma & Associates, and represented herein by, CA Salma (hereinafter referred
to as “Second Party”, company which expression, unless exeluded by-or repugnant to
the subject or context shall include its successors ~ in-office, administrators and
assigns),

(Eirst Party and Second Party ave hereinafter jointly veferred to as “Parties” and
individually as ‘Party’)

WHEREAS:

First Party is a Higher Educational Institution named Gian Jyoti Institute of
Management & Technology

CA Salma & Associates, the Second Party is a renowned CA Firm of Chandigarh
Tricity, providing Accounting.& Financial services of various kinds to individual and
corporate clients,

First Party & Second Party helieve that collabovation and co-aperation between the
two parties will promote more eifective use of each of their resources, and provide
vach of them with enhanced opportunities,

The Parties intend to cooperate and focus their efforts on cooperation within area of
Skill Based Training, Education and Research,

Both Parties, being legal entities in themselves desire to sign this MOU for advancing
their mutual interest.

AICTE Approved

IKGPTU Affiliated  Phase 2, [Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL NTERESTS SET FORTH
IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

. First Party aml Second Party co-operation will facilitate effective utilization of the
intellectual capabilitios of the faculty of First Party providing significant inputs to
them in delivering necessary skills to the stidents keeping in mind the needs of the
industry, the Second Party ifdesired.

CLAUSE Z: SCOPE OF THE MOU

" lndustrial Training & Visits: Industry and Institution interaction will give an insight
into the latest developments / vequirements of the (ndustiics; the Second Party to
permit the Faculty and Students of the First Party to visit its group compainiesand also
involve in Industrial Training Progirams for the First Party. The industrial training and
expastre provided to students and faculty through this association will build
confidence and prepare the students to have a smooth transition from academic to
working career. The Second Party will provide its Labs / Workshops / Industrial Sites
for the hands-on training of the learners envolled with the First Party if desived.

- Internships and Placement of Students: Second Party will dctively engage to help.
the delivéry of the Intérnship ail placement of students ol the First Party into
internships/jobs, asper AICTE internship Policy. The Second Party will also register
itsell on AICTE Internship Policy Portal for disseminating the Internship
apportunities available with them,

s Research and Development: Both Parties have agreed to carry out the joint research
activities in the ficlds of Management and Technology if desired.

. Skill Development Programs: Second Party to train the students of First Party on
the-emerging technologics in order ta bridge the skill gap and make them industry
P ready if desired.
. Guest Lectures: Second Party to extend the necessavy support to deliver guest
lecturers to the students of the First Party an the technology twends and in house
requirements it requiréd,

. Faculty Development Programs: Second Party to train the Faculties of First Party
for imparting industrial exposure/ training as per the industrial
Requirement cansidering the National Occupational Standards in concernéd sectar, if
available,

“ There ig no financial conmitiment of the part of the College; the First Party to take up
any program mentioned in the MOU. If there isany financial consideration, it will be
dealt separately & mutually agreed upon in writing.

AICTE Approved  IKGPTU Affiliated Phase 2, |Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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CLAUSE 3: VALIDITY

This Agreement will be valid untilit is expressly ter minated by either
Party on mutually agreed tevms in writing,

This Agreement will be valid for a period of 60 months (rom the date of signing.

AICTE Approved  IKGPTU Affiliated

ﬂ!‘BHFi!.
g, it . j
' For Giap Jyoti Institute of Technology For CA Salma & Associates
b T ’ 5
& Managenient! it oG
i“:e'-&g{;c-.'.\,em & Techrology For Ssmf;ijwﬂv
e, Mongl! 4 Ny
ﬁ#ﬁié{ldn Jarh w7 ngn&‘ﬂ‘i‘
Authorized Signatory Authorized Signatory
Gian Jum Insmutc uf’l‘t.chnulng\ (‘A Salna & \samimes f
& Management AN ;
Address: Phase 2, Mobali (Near Bassi IAddress: Indusirial Ares Phase 1 Plot
'lh‘.du;.}, Sector-54, Punjab 160035, ludia No. (8226, Chandigarh
Contiet Dn,tmls' Dr. Anect Buh Contact Details: CA Salma
OR 14744642 GY78603852
L-mails; giinigrgiimtac. it E-mails; ca. ssmaa:ueme(mgmgﬂ com
Place: Mohali
) Date: i aael; | 2003
- =

Phase Z,i\/lohall, Sector 54, Chandigarh 160055  www.gjimt.ac.in
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Detailed Report

‘Event: Carcers in Commerce & Finance: CA Salma

Date of Session: 7 Mar 2025
Venue: Auditorium, GJIMT

Number of Participants: 21 Students

Introduction:

On 7th March 2025, a focused career guidance session titled “Careers in Commerce &
Finance” was conducted by Chartered Accountant Salma. The session was exclusively
attended by students pursuing B.Com (Hons), aiming to provide them with clarity about
various career avenues in the fields of commerce, accounting, finance, and allied sectors.

Objective of the Session

The session was designed to:

» Enlighten students about diverse carcer opportunities available after B.Com (Hons).

« Highlight emerging trends and demands in commerce and finance sectors.

« Guide students on the skills, certifications, and qualifications needed for various
career paths.

«  Address student queries regarding career planning and professional growth.

Key Highlights

« Career Options Overview: CA Salma elaborated on multiple career paths such as
Chartered Accountancy (CA), Cost and Management Accountancy (CMA), Company
Sceretary (CS), Banking, Financial Analysis, Investment Banking, Taxation, Auditing,
and Finance Management.

» Importance of Professional Certifications: The speaker stressed the value of pursuing
certifications like CA, CMA, CS, CFA, CPA, and digital finance-related courses to
enhance employability.

o« Skills and Competencies: Emphasis was placed on developing analytical skills,
communication, problem-solving, and proficiency in financial software tools.

» Emerging Trends: CA Salma discussed the impact of technology on finance careers,
including FinTech, Blockehain, and Data Analytics, urging students to stay updated
with industry developments.

« Practical Advice:She offered practical tips on resume building, internships,
networking, and continuous learning as keys to career success.

o Interactive Q&A Session: Students actively participated in a Q&A round, clearing
doubts related to CA course challenges, job prospects in finance sectors, salary
expectations, and further education.

AICTE Approved IKGPTU Affiliated Phase 2, [Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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Conclusion

‘The session by CA Salma was highly informative and inspiring for B.Com (Hons) students. It
successfully broadened the students' perspective on commerce and finance careers,
motivating them to plan their carcer paths strategically. It is recommended to organize such
expert-led sessions regularly to keep students abreast of industry requirements.

EVENT COORDINATOR

AICTE Approved  IKGPTU Affiliated Phase 2, [Mohali, Sector 54, Chandigarh 160055  www.gjimt.ac.in




170312025, 3:00 Gmail - Invitation for Career In Commerce & Finance - CA Salma

Wﬁ Gmail : SHAMI SINGH BHATIA <shammibhatia.gjimt@gmail.com>

lnvntatlon for Career In Commerce & Fmance CA Salma

SHAMI SINGH BHATIA <shamm|bha:ia gjimt@gmall com=> Sat, Mar1 2025 at3: 00 PM
To: <ca.ssmassociate@gmail.com>

Dear CA Salma Mam
CA Salma & Associates

Greetings for the Day!

This email has a special reference to our telephonic conversation a few days ago concerning
with opportunity for our students to have your session on Career In Commerce & Finance.

7 Date & Day: March , 7% 2025 — Friday.

Course: B.Com Hons.

Time: 10.00 A.M. onwards.

Your expertise and insights would greatly benefit our students and contribute to their learning
experience.

We look forward to hearing from you and hope for a positive response to arrange this exciting
opportunity for our students.

Looking forward to your positive response.

Best l‘(..é,dld%,

‘._’~ -us /‘

* shammibhatia.gjimt@gmail.com | % 98766-14199

@ www.eiimt.ac.in

' Excellence in Education | Innovation | Leadership

hitps:ﬂrn.:_ail.googla’.oonn’mailfuf(}l?ik=133a1a279b&view=pt&search=aIl&permmsgid=msg-f:1 B833887830796367515&simpl=msg-f.1833887830796...
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Date: 23/03/2023

MEMORANDUM OF UNDERSTANDING
BETWEEN

Gian Jyoti Institute of Management & Technology, the First Party represented
herein by its Director Dr. Aneet Bedi (herein after, referred as ‘First Party’, the
institution which expression, unless excluded by or repugnant to the subject or context
shall include its successors - in-office, administrators and assigns).

AND

Revvlocity, the Second Party, and represented here in by, Ms. Navkiran Sandhar
(here in after referred to as “Second Party”, company which expression, unless
excluded by or repugnant to the subject or context shall include its successors - in-
office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties’ and
individually as ‘Party’)

WHEREAS:
First Party is a Higher Educational Institution named Gian Jyoti Institute
Management & Technology '

Revvlocity, the Second is Revvlocity is a Business Consulting Company, running
on Salesforce Technology and helping businesses in solving their Analytical, Sales
and Operational challenges; involving - Lead Generation, Data Intelligence.

First Party & Second Party believe that collaboration and co-operation between
the two parties will promote more effective use of each of their resources, and
provide each of them with enhanced opportunities.

The Parties intend to cooperate and focus their efforts on cooperation within area
of Skill Based Training, Education and Research.

Both Parties, being legal entities in themselves desire to sign this MOU for

advancing their mutual interest.

of

Page 1 of 2



NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS SET
FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

1l

First Party and Second Party co-operation will facilitate effective utilization of
the intellectual capabilities of the faculty of First Party providing significant
inputs to them in delivering necessary skills to the students keeping in mind the
needs of the industry, the Second Party if desired.

CLAUSE 2: SCOPE OF THE MOU

2.1

2.2

2.3

2.4

2.5

2.6

2.7

Industrial Training & Visits: Industry and Institution interaction will give an
insight into the latest developments / requirements of the industries; the
Second Party to permit the Faculty and Students of the First Party to visit its
group companies and also involve in Industrial Training Programs for the First
Party. The industrial training and exposure provided to students and facuity
through this association will build confidence and prepare the students to have
a smooth transition from academic to working career, The Second Party will
provide its Labs / Workshops / Industrial Sites for the hands-on training of the
learners enrolled with the First Party if desired,

Internships and Placement of Students: Second Party will actively engage to
help the delivery of the Internship and placement of students of the First Party
into internships/jobs, as per AICTE internship Policy. The Second Party will
also register itself on AICTE Internship Policy. Portal for disseminating the
Internship opportunities available with them.

Research and Development: Both Parties have agreed to carry out the joint
research activities in the fields of Management and Technology if desired.

Skill Development Programs: Second Party to train the students of First Party
on the emerging technologies in order to bridge the skill gap and make them
industry ready if desired.

Guest Lectures: Second Party to extend the necessary support to deliver guest
lecturers to the students of the First Party on the technology trends and in
house requirements if required.

Faculty Development Programs: Second Party to train the Faculties of First
Party for imparting industrial exposure/ training as per the industrial
requirement considering the National Occupational Standards in concerned
sector, if available.

There is no financial commitment on the part of the College, the First Party to
take up any program mentioned in the MOU. If there is any financial
consideration, it will be dealt separately & mutually agreed upon in writing,

Page 2 of 2




CLAUSE 3: VALIDITY

3.1 This Agreement will be valid until it is expressly terminated by either
Party on mutually agreed terms in writing.

3.2 This Agreement will be valid for a period of 60 months from the date of signing,

AGREED:

For Gian Jyoti Institute of Technology
& Management

duuih

AuthorizedSTgnatory

For Revvlocity

st
S

Authorized Signatory

Gian Jyoti Institute of Technology
& Management

s
i
|

Revvlocity

Address: Phase 2, Mohali (Near Bassi
Theatre), Sector-54, Chandigarh, Punjab
160055, India

Address: 4th Floor, STPI Incubation
Center, Industrial Area, Sector 75, Mohali

Contact Details: Dr, Aneet Bedi
9814744642

Contact Details: Ms, Navkiran Sandhar
7973615849

| E-mails: gjimt@gjimtacin

E-mails: navkiran.s@revvlocity.com

Web: https://www.gjimtac.in /

Web: https:/ /revviocity.com/

Page 3 of 3
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Detailed Report
Event: Career Counselling Session — Revvlocity,Mohali
Date of Session: 14 Feb 2025
Venue: Auditorium, GIIMT

Number of Participants: Students

Introduction:

On the 14th of February 2025, GIIMT hosted a comprehensive career counselling session in
collaboration with Revvlocity, a reputed career development and consulting firm. The event
aimed to equip students with insights into the evolving job market, career options across
various disciplines, and the essential skills needed to thrive in today’s dynamic professional
world.

Objective of the Event
The primary objectives of the counselling session were:

« To guide students on career planning and goal setting.

+ To provide exposure to industry trends, hiring practices, and skill demands,

o To bridge the gap between academic knowledge and real-world applications.

« To clarify doubts regaldmg, job roles, industry expectations, and further education
opportunities.

Key Highlights of the Session

¢ Inaugural Address: The session commenced with a welcome note by the Principal of
GJIMT, highlighting the importance of industry-academia collaboration.
o Expert Talk by Revvlocity Mentors:
o The session was led by senior counsellors and industry mentors from
Revvlocity.
o Speakers shared real-life experiences and insights into current recruitment
trends across IT, finance, marketing, and entrepreneurship sectors.
o Emphasis was placed on the relevance of soft skills, internships, certification
courses, and personal branding (e.g., LinkedIn profile building).
« Interactive Panel Discussion:
o A Q&A session allowed students to interact directly with career advisors.
o Questions revolved around career choices after graduation, competitive exams,
resume-building, and start-up ecosystem awareness,

AICTE Approved  IKGPTU Affiliated  Phase 2, [Mohali, Sector 54, Chandigarh 160055  www.gjimt.ac.in
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o Skill Assessment and Profiling:
o Revvlocity introduced a free online career assessment tool that students could
use to identify their strengths and potential career paths.
o Students received personalized feedback via follow-up emails post-event.
o Workshop Segment (Optional Participation):
o A short skill-building module was conducted focusing on CV writing, group
discussions, and personal interviews.

Feedback from Participants
The session was well-received by the student community, Some highlights from feedback:

o Over 90% of students found the session informative and motivating,

e Many appreciated the clarity provided on career pathways post-
MBA/MCA/BCA/BBA/B.Com.

» Students expressed interest in attending more such sessions, especially with practical
workshops on job readiness and personality development.

Conclusion

The career counselling session by Revvlocity at GIIMT, Mohali was a resounding success,
significantly aiding students in aligning their academic pursuits with career objectives. It is
recommended that such sessions be made a bi-annual feature to ensure students remain
updated with industry expectations and trends.

Q_i N I:M-"'f'

EVEN b2 INATOR
A

AICTE Approved  IKGPTU Affiliated Phase 2, [Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in




¢ &t \ M e ‘
@ GIANIYOT! | @ NAMC o

and Technology
Aspire. Achieve, Ascend

Becentralizing thy World

@ aavvor ancier

MEMORANDUM OF UNDERSTANDING
BETWEEN

Gian Jyoti Institute of Management & Techiuology, the First Party represented
berein by its Director Dr, Aneet Bedi(herein atter referred as ‘First Party’, the
mstitution which expression, unless excluded by or repugnant to the subject or context
shall include jts successors ~ in-office, administrators and assigns),

AND

Antier Solutions, the Second Party, and represented herein by Mr. Vishal Sharma
(here in after referred to as “Second Party", company which expression, unless
exchided by or repuignant to the subject or gontext shall include its successors. — -
office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to ag ‘Parties’ and
individually as ‘Party’)

WHEREAS:

A) First Party is a nghe;' Educational Tnstitution named Gian Jyoti Institute of
Management & Technology

B) Antier Solutions, the Second Party is a Web Development & Black-Chain based
Training Company; providing innnovative solutions into emerging domaing of
technology.

C) First Party & Second Party believe that collaboration.and co-operation between
the two parties will promote more effective use of each of their resources; ant
provide éach of them with enhanced oppoitunities.

D) The Parties intend to cooperate and locus their efforts on cooperation within
area of Skill Based Training, Education and Research,

E) Both Parties, being legal entities in themselves desire to sign this MOU for
advancing their mutual interest.

Page1 of 2
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS SET
FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

14 Pirst Party and Second Party co-eperation will facilitate effective utilization of
the Intellectual capabilities of the faculty af First Party providing sighilicant
inputs to them in delivering necessary skills to the students keeping in mind the
needs of the idustry, the Secand Party if desired,

CLAUSE 2: SCOPE OF THE MOU

24 Industrial Training & Visits: Industry and Institution interaction will give an
insight nto the latest developments / requitements of the fndustries; the
4 Second Parly to permit the Faculty and Students of the First Party to visil its
group companies and also involve in Industrial Training Programs for the First
Party. The industrial training and exposure provided to students and faculty
through this assaciation will build confidence and prepare the students Lo have
a smooth transition. from academje to working career. The Second Party will
provide its Labs / Warkshops / Industrial Sites for the hands-on training of the
fearners envolled with the First Party if desired.

22 Internships and Placement of Students: Second Party will actively engage-to
help the delivery of the Internship and placement of students of the First Party
into internships/jobs, as per AICTE internship Policy, The Second Party will
also register itself on AICTE Internship Policy Portal for disseminating the
Internship opportunities available with them.

2.3 Research and Developmient: Both Parties have agreed to carry out the joint
vesearch activities in the fields of Management and Technology if desived.

24 Skill Development Programs: Second Party to train the students of First Party
on the emerging technologies in order to bridge the skill gap and make them
industry ready if desired,

25  Guest Lectures: Secand Party to extend the nécessary support to deliver guest
lecturers to the students of the First Party on the technology trends and in
house requirements if required.

2.6 Facully Development Programs: Second Parfy to trafn the Faculties of First
Party for biparting industilal exposwre/ training as peit the industrial
requirement considering the National Occupational Standards in concerned
sector, iffavailable.

2.7 There is no financial commitment on the pare of the College, the First Party to

take up any program mentioned I the MOU. If there s any financial
consideration, it will be dealt separately & mutually agreed upon in writing,

Page 2 of 2
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CLAUSE 3: VALIDITY

3.1 This Agreement will be valid until it is expressly terminated by either
Party on mutually agread terms inowriting.

3.2 This Agreement will be valid for a period of 60 months from the date of signing,

AGREED:
Rbesriod
P‘m%}j&u;-ﬁmti\H‘mtitﬁfq %’ }‘uc‘hnulugy For Antler Solutions
e N RIS Antior Solyiang T, Lid

ent.

& Managem
e

s Guernepin, Lo iaaeh Jrf.':’ }\M
s
i £ s ot
Authorized Signatory Authorized Signatory
' Gian Jyoti Institute of Technology Antier Solutions ]i
_& Management . o kS
" Address: Phase 2, Mohali (Neay Bassi ggg{::%cﬁ:sélrhase 9B IndusiiarAven,
| Theatre), Sector-54; Chandigarh, Punjab k
.1‘("0‘{-}5,5.' India - ‘ o
Contact Details: Dr. Aneet Bedi Contact Details: Mr. Vishal Sharma
9814744642 8289046414 A ;
E-malls: giimt@gjimeacin E-mails: vishal sharma@antiersolilions, com|
: i R L ]
Web: https://www.gilmtacing i Wab: h];mi-.jjmvw.a:1tje§'§g{ug";nug,rmn[i
!
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Detailed Report

Event: Future-Ready Skills: Exploring Blockchain & Web3 with Antier Business Solutions

Date of Session: 17 Mar 2025

Venue: Auditorium, GJIMT

Number of Participants: 42 Students

Infroduction:

On March 17, 2025, Antier Solutions, a global leader in blockchain consulting and
technology, conducted an insightful workshop at GJIMT titled “Future-Ready Skills:
Exploring Blockchain & Web3." The session aimed to equip students with a comprehensive
understanding of blockchain technology and its transformative impact on various industries,

Objectives

o Demystify Blockchain and Web3: Introduce students to the foundational concepts of
blockehain and the evolution towards Web3.

« Hands-on Experience: Provide practical insights into blockchain applications and
smart contract development,

» Carcer Pathways: Highlight emerging career opportunities in the blockchain and
Web3 domain

Key Highlights
» Introduction to Blockchain and Web3

The session commenced with an overview of blockchain technology, emphasizing its
decentralized nature and its role in ensuring transparency and security. The transition from
Web2 to Web3 was discussed, focusing on the shift towards user-centric, decentralized
applications,

» Antier Solutions' Role in Web3 Development

‘Antier Solutions shared its extensive experience in delivering enterprise-grade Web3
solutions, With over 1,200 successful implementations, Antier has been at the forefront of
blockchain innovation, offering services such as smart contract development, decentralized
application (dApp) development, and blockchain protocol development,

» Hands-on Demonstration

Participants engaged in a live demonstration of a smart contract deployment on the Ethereum
blockchain, The session provided practical exposure to tools like Solidity and Remix IDE,
enabling students to understand the intricacies of smart contract development and deployment.

AICTE Approved  IKGPTU Affiliated Phase 2, [Mohali, Sector 54, Chandigarh 160055  www.gjimt.ac.in
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» Career Opportunities in Blockchain

The workshop concluded with a discussion on the burgeoning career opportunities in the
blockchain and Web3 sectors. Roles such as blockchain developers, smart contract auditors,
and Web3 consultants were highlighted, with insights into the skills and qualifications
required to excel in these fields.

Conclusion

The workshop provided GJIMT students with valuable insights into the world of blockchain
and Web3 technologies. By bridging the gap between theoretical knowledge and practical
application, Antier Solutions has empowered the next generation of tech professionals to
explore and contribute to the evolving digital landscape.

8

A (f«/’/
EVENT COORDINATOR
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter called as the 'MOU') is
entered into on this the 23 day of ~April - Two Thousand Twenty Four (23rd-
April-2024),

BETWEEN

Gian Jyoti Institute of Management & Technology, the First Party represented
herein by its Director Dr. Aneet Bedi(herein after referred as ‘First Party’, the
institution which expression, unless excluded by or repugnant to the subject or
context shall include its successors - in-office, administrators and assigns).

Techlive Solutions, the Second Party, and represented herein by its Director, Er.
Nitin Gohal (hereinafter referred to as “Second Party”, company which
expression, unless excluded by or repugnant to the subject or context shall include

its successors - in-office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties’ and
individually as ‘Party’)

WHEREAS:

A) First Party is a Higher Educational Institution named Gian Jyoti Institute of

Management & Technology

B) Techlive Solutions, the Second Party is engaged in Customized software

development, Skill Development, Education and R&D Services.

C) First Party & Second Party believe that collaboration and co-operation
between the two parties will promote more effective use of each of their
resources, and provide each of them with enhanced opportunities.

D) The Parties intend to cooperate and focus their efforts on cooperation
within area of Skill Based Training, Education and Research.

E) Both Parties, being legal entities in themselves desire to sign this MOU for
advancing their mutual interest.
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS
SET FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

1.1 Both Parties are united by common interests and objectives, and they shall
establish channels of communication and co-operation that will promote
and advance their respective operations in the related areas. The Parties
shall keep each other informed of potential opportunities and shall share all
information that may be relevant to secure additional opportunities for one

another.

1.2 First Party and Second Party co-operation will facilitate effective utilization
of the intellectual capabilities of the faculty of First Party providing
significant inputs to them in delivering necessary skills to the students

keeping in mind the needs of the industry, the Second Party.

1.3 The general terms of co-operation shall be governed by this MOU. The
Parties shall cooperate with each other and shall, as promptly as is
reasonably practical, enter into all relevant agreements, deeds and
documents (the 'Definitive Documents’) as may be required to give effect to
the actions contemplated in terms of this MOU. The term of Definitive
Documents shall be mutually decided between the Parties. Along with the
Definitive Documents, this MOU shall represent the entire understanding as
to the subject matter hereof and shall supersede any prior understanding

between the Parties on the subject matter hereof.
CLAUSE 2: SCOPE OF THE MOU

2.1 The budding graduates from the institutions could play a key role in
technological up-gradation, innovation and competitiveness of an industry.
Both parties believe that close co-operation between the two would be of
major benefit to the student community to enhance their skills and

knowledge.
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2.2

2.3

24

2.5

2.6

2.8

Curriculum Design: Second Party will give valuable inputs to the First
Party in teaching / training methodology and suitably customize the
curriculum so that the students fit into the industrial scenario

meaningfully.

Industrial Training & Visits: Industry and Institution interaction will give
an insight into the latest developments / requirements of the industries;
the Second Party to permit the Faculty and Students of the First Party to
visit its group companies and also involve in Industrial Training Programs
for the First Party. The industrial training and exposure provided to
students and faculty through this association will build confidence and
prepare the students to have a smooth transition from academic to working
career. The Second Party will provide its Labs / Workshops / Industrial
Sites for the hands-on training of the learners enrolled with the First Party.

Internships and Placement of Students: Second Party will actively
engage to help the delivery of the Internship and placement of students of
the First Party into internships/jobs, as per AICTE internship Policy. The
Second Party will also register itself on AICTE Internship Policy Portal for
disseminating the Internship opportunities available with them.,

Research and Development: Both Parties have agreed to carry out the
joint research activities in the fields of Management and Technology.

Skill Development Programs: Second Party to train the students of First
Party on the emerging technologies in order to bridge the skill gap and
make them industry ready.

2.7 Guest Lectures: Second Party to extend the necessary support to
deliver guest lecturers to the students of the First Party on the technology
trends and in house requirements.

Faculty Development Programs: Second Party to train the Faculties of
First Party for imparting industrial exposure/ training as per the industrial
requirement considering the National Occupational Standards in concerned
sector, if available.
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2.9

2.10

Both Parties to obtain all internal approvals, consents, permissions, and
licenses of whatsoever nature required for offering the Programs on the

terms specified herein

There is no financial commitment on the part of the College, the First Party
to take up any program mentioned in the MOU. If there is any financial
consideration, it will be dealt separately & mutually agreed upon in writing,

CLAUSE 3: INTELLECTUAL PROPERTY

3.1 Nothing contained in this MOU shall, by express grant, implication, or
otherwise, create in eithér Party any right, title, interest, or license in or to
the intellectual property (including but not limited to know-how,
inventions, patents, copy rights and designs) of the other Party.

CLAUSE 4: VALIDITY

4,1 This Agreement will be valid until it is expressly terminated by either Party
on mutually agreed terms in writing,

42  Both Parties may terminate this MOU upon 30 calendar days’ notice in

writing. In the event of Termination, both parties have to discharge their
obligations during the notice period.

CLAUSE 5 RELATIONSHIP BETWEEN THE PARTIES

5.1

It is expressly agreed that First Party and Second Party are acting under
this MOU as independent contractors, and the relationship established
under this MOU shall not be construed as a partnership. Neither Party is
authorized to use the other Party’s name in any way, to make any
representations or create any obligation or liability, expressed or implied,
on behalf of the other Party, without the prior written consent of the other
Party. Neither Party shall have, nor represent itself as having, any authority
under the terms of this MOU to make agreements of any kind in the name of
or binding upon the other Party, to pledge the other Party’s credit, or to
extend credit on behalf of the other Party.
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First Party
Gian Jyoti Institute of

Management & Technology

Address- Phase 11, Mohali
Punjab 160055

Second Party

Techlive Solutions

Address- £ -92 Ground Floar,
Phase-8, Industrial Area,

Sector 73, Sahibzada Ajit Singh
Nagar, Punjab 160059

Any divergence or difference derived from the interpretation or application

of the MoU shall be resolved by arbitration between the parties as per the
Arbitration Act, 1996. The place of the arbitration shall be at District Head
Quarters of the First Party. This undertaking is to be construed in
accordance with Indian Law with exclusive jurisdiction in the Courts of

Mohali, Punjab.
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AGREED:

For Gian Jyoti Institute of Technology
& Management

For Techlive Solutions

i
NON Gt >[ ? ‘%})\“\?M

Authorized Signatory

—:_,7_:*.'—4-‘71- -w,v)‘1 ;1“‘i S ER A
Gian Jyoti Institute of’l‘echnology

& Management

Address: Phase 2, Mohali (Ne*ar Basm
Theatre), Sector-54, Chandigarh, Punjab
160055, India

Techlive Solutions

Addies'; E; 92 Ground floor, Phase 8,
Industrial area, Sector 73, Mohali, Punjab

160062, India

Contact Details: Dr. Aneet Bedi
9814744642

Contact Details: Ml Navnect bmgh

8872457276

E-mails: gjimt@gjimt.ac.in

Web : p Mwww Lechlwc,bizz

E-mails: marketmg@techhve biz

Wimesslgﬁoﬁ/

Mb ?‘fQ bh’(}}— KQLU”
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Detailed Report

Event: Summer Internship Drive
Date of Activity: 23rd April 2024
Number of Participants: 13 Students

The Summer Internship Drive was conducted with the active involvement of Techlive
Solutions, a renowned company in the field of technology and software development. The drive
began with an introductory session where the company representatives explained the nature of
the internship, the skills they were looking for, and the opportunities available. This was
followed by a series of interviews and group discussions, providing students with a platform to
showcase their skills in problem-solving, communication, and teamwork.

Hands-On Learning: Gain practical skills by working on exciting projects.
Networking Opportunities: Connect with industry professionals and mentors.
Career Development: Enhance your resume with real-world experience.

The event was a resounding success, reflecting the dedication of the placement team and the
preparedness of the students. The internships offer valuable real-world exposure, giving
students the opportunity to work on live projects, develop industry-specific skills, and establish
professional connections.

Conclusion:

The Summer Internship Drive not only provided students with career-launching opportunities
but also strengthened the relationship between the department and industry professionals. 8
students were successfully offered internship positions with Techlive Solutions, marking a
significant achievement for both the students and the placement team. The department looks

forward to continuing such initiatives to further the students' professional development and
enhance their employability.

Event ,Q{:f/qrdiﬁator
P
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OfferLetter

Dated :27-05-2024

Ms. Sakshi

Subiject: - Appointed as an Intern (Python Programming).

Dear Sakshi,

With reference to the interaction with us, we are pleased to appoint you as “Intern (Python
programming).” on the following terms and conditions:

1. Youwill be on 45 days of internship.

2. This appointment is for a period of minimum 45 days effective from date of your joining, This
arrangement is with effect from June 04, 2024(Tuesday)The timings will be from 10:00 Am to 02:00
Pm. The timmings are subject to change as per the Policy,

3. In this capacity, you will be located at Mohali Location (Hybrid Mode) and will report to
Mr. Navneet Singh or any other person nominated by the company.

4, You may also be assigned such other duties as may become necessary at the discretion of the
Management in any Branch or office of the Company and/ or its Subsidiaries or Associate
Companies.

5, Theweek will be of 6 working days.

Wo.ps'ltu 1 www.tachlive. biz
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6. Youshall observe all rules and regulations of the company.

7. During the tenure of the assignment with the company, you will not engage yourself in any other
assignments or gainful employment without consent of the management.

8. You are required to maintain the highest order of secrecy with regards to the work or confidential
information of the Company and/ or its subsidiaries or Associate Companies and in case of any
breach of frust, your appointment may be terminated by the Company without any notice.

9. The Company lays emphasis on all statutory compliance and you should ensure compliance with
various statues in your area of operations.

10, You should not use any of your personal e-mails & social media accounts to connect with the
clients.

Kindly sign acopy ofthis letter in acceptance of the above mentioned terms and conditions and
return the same for our records.

Regards,

Techlive Solutions

m?t@Ch"V@‘ Ezmu Packard

e Uniderstand Techmolegy | Enterprise
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We Understand Technology Mall : Contact@techlive.biz

Offer Letter

Dated :27-05-2024

Ms, Divy Prakash Mishra

Subject: - Appointed as an Intern (Front-end Development),

Dear Divy Prakash Mishra

With reference to the interaction with us, we are pleased to appoint you as “Intern (Front-end
Development).” on the following terms and conditions:

1. Youwill be on 45 days of internship.

2. This appointment is for a period of minimum 45 days effective from date of your joining. This
arrangement is with effect from June 04, 2024(Tuesday)The timings will be from 10:00 Am to 02:00
Pm. The timings are subject to change as per the Policy.

3. In this capacity, you will be located at Mohali Location (Hybrid Mode) and will report to
My, Navneet Singh or any other person nominated by the company.

4. You may also be assigned such other duties as may become necessary at the discretion of the
Management in any Branch or office of the Company and/ or its Subsidiaries or Associate
Companies.

5. The week will be of 6 working days.

W, Waebsita : wwwi tachlive.biz
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6. Youshall observe all rules and regulations of the company.

7. During the tenure of the assignment with the company, you will not engage yourself in any other
assignments or gainful employment without consent of the management,

8. You are required to maintain the highest order of secrecy with regards to the work or confidential
information of the Company and/ or its subsidiaries or Associate Companies and in case of any
breach of trust, your appointment may be terminated by the Company without any notice.

9. The Company lays emphasis on all statutory compliance and you should ensure compliance with
various statues in your area of operations.

10. You should not use any of your personal e-mails & social media accounts to connect with the
clients.

Kindly sign a copy of'this letter in acceptance ofthe above mentioned terms and conditions and
return the same for our records,

Regards,

Techlive Solutions

m. t@ChliV@ 'gh:j\«dé&Pacﬁard

Ve Undecstand Technoogy | Enterprise

‘Wﬁbsilo T wwwitachlive,biz
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Head Offica :

We Understand Technology Mall : Gontactggtechilve biz
Offer Letter
Dated:27-05-2024
Ms.Mamta.

Subiect: - Appointed as an Intern (Python Programming).

Dear Mamta,

With reference to the interaction with us, we are pleased to appoint you as “Intern (Python
Programming).” on the following terms and conditions:

1. You will be on 45 days of internship.

2. This appointment is for a period of minimum 45 days effective from date of your joining. This
arrangement is with effect from June 04, 2024(Tuesday)The timings will be from 10:00 Am to
02:00 Pm. The timings are subject to change as per the Policy.

3. In this capacity, you will be located at Mohali Location and will report to
M. Navneet Singh or any other person nominated by the company,

4. You may also be assigned such other duties as may become necessary at the discretion of the
Management in any Branch or office of the Company and/ or its Subsidiaries or Associate
Companies,

5. The week will be of 6 working days.

Wabs_ﬂu_ L vwwilaehilve iz
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6. You shall observe all rules and regulations of the company.

7. During the tenure of the assignment with the company, you will not engage yourself in any other
assignments or gainful employment without consent of the management.

8. You are required to maintain the highest order of secrecy with regards to the work or
confidential information of the Company and/ or its subsidiaries or Associate Companies and in
case of any breach of trust, your appointment may be terminated by the Company without any
notice,

9. The Company lays emphasis on all statutory compliance and you should ensure compliance with
various statues in your area of operations,

10. You should not use any of your personal emails & social media accounts to connect with the
clients.

Kindly sign a copy of this letterin acceptance of the above mentioned terms and conditions and
return the same for our records.

Regards,

Techlive Solutions

Dtechlive| o
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MEMORANDUM OF UNDERSTANDING

BETWEEN

Gian Jyoti Institute of Management & Technology, the First Party represented
herein by its Director Dr. Aneet Bedi(herein after referred as 'First Party’, the
institution which expression, unless excluded by or repugnant to the subject or
context shall include its successors - in-office, administrators and assigns).

AND

Corporate Stalwarts, the Second Party, and represented herein by, Mr. Amit

‘Sidana (hereinafter referred to as “Second Party”, company which expression,
unless excluded by or repugnant to the subject or context shall include its
successors - in-office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties’ and
individually as ‘Party’)

WHEREAS:

A) First Party is a Higher Educational Institution named Gian Jyoti Institute of
Management & Technology

B) Corporate Stalwarts, the Second Party is a leading HR Consulting & Talent
Search Company with operations in Chandigarh, New Delhi and other metro
cities.

C) First Party & Second Party believe that collaboration and co-operation
hetween the two parties will promote more effective use of each of their
resources, and provide each of them with enhanced opportunities.

D) The Parties intend to cooperate and focus their efforts on cooperation within
area of Skill Based Training, Education and Research.

E) Both Parties, being legal entities in themselves desire to sign this MOU for
advancing their mutual interest,




NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS
SET FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

1.1

First Party and Second Party co-operation will facilitate effective utilization
of the intellectual capabilities of the faculty of First Parly providing
significant inputs to them in delivering necessary skills to the students
keeping in mind the needs of the industry, the Second Party if desired.

CLAUSE 2: SCOPE OF THE MOU

2.1

2.2

2.3

2.4

25

2.6

2.7

Industrial Training & Visits: Industry and Institution interaction will give
an insight into the latest developments / requirements of the industries; the
Second Party to permit the Faculty and Students of the First Party to visit its
group companies and also involve in Industrial Training Programs for the
First Party. The industrial training and exposure provided to students and
faculty through this association will build confidence and prepare the
students to have a smooth transition from academic to working career. The
Second Party will provide its Labs / Workshops / Industrial Sites for the
hands-on training of the learners enrolled with the First Party if desired.

Internships and Placement of Students: Second Party will actively engage
to help the delivery of the Internship and placement of students of the First
Party into internships/jobs, as per AICTE internship Policy. The Second
Party will also register itsell on AICTE Internship Policy Portal for
disseminating the Internship opportunities available with them.

Research and Development: Both Parties have agreed to carry out the joint
research activities in the fields of Management and Technology if desired.

Skill Development Programs: Second Party to train the students of First
Party on the emerging technologies in order to bridge the skill gap and
make them industry ready if desired.

Guest Lectures: Second Party to extend the necessary support to deliver
guest lecturers to the students of the First Party on the technology trends
and in house requirements if required.

Faculty Development Programs: Second Party to train the Faculties of
First Party for imparting industrial exposure/ training as per the industrial
Requirement considering the National Occupational Standards in concerned
sector, ifavailable.

There is no financial commitment on the part of the College, the First Party
to take up any program mentioned in the MOU, If there is any financial

consideration, it will be dealt separately & mutually agreed upon in writing.




CLAUSE 3: VALIDITY

3.1 This Agreement will be valid until it is expressly terminated by either
Party on mutually agreed terms in writing.

3.2 This Agreement will be valid for a period of 60 months from the date of
signing.

AGREED:

For Giam]gothinstitute of Technology For Corporate Stalwarts
& Manag@héife! 1netiiute of

Bansriomort B Fachr i i S A
Falgeinet £ Tachnology L
FiRsess, roial . u’f}\ =
FgigAde, Chandlgarh gf

b - -'-’l” 2
“Authorized Signatory - Aut Signatory
Gian Jyoti Institute of Technology Corporate Stalwarts

& Management B
s T Al — Address: Office No. 143, First Floor, Phase-2,
Address: Phase 2, Mohali (Near Bassi ndusiiia) Ares, Chandigarh:

Theatre), Sector-54, Chandigarh, Punjab

160055, India
Contact Details: Dr. Aneet Bedi Contact Details: Mr. Amit Sidana:
9814744642 98720 01910
E-mails: gjimt@gjimt.ac.in E-mails: hr@corporatestalwarts.com

Web: https://www.gjimtac.in/ Web: https://www.corporatestalwarts.com/




P

Z GIANJYOT]

Aspire, Achieve, Ascend

2

Institute of Managerment
and Technology

Detailed Report

Event: Summer Internship was provided to MBA Students
Date of Activity: 06" May, 2024

Number of Participants: 33

Gian Jyoti Institute of Management and Technology (GITMT) conducted a field visit and off-
campus interviews at Corporate Stalwarts for MBA I students.

The Field visit is to provide students with opportunities to gain industry experience, develop
professional skills, and build connections with potential employers. Corporate Stalwarts isa
well-known provider of comprehensive Human Resource services based in Delhi/NCR and
Chandigarh (HQ). They specialize in Executive Search and Placement, HR consulting,
Reeruitment, Outsourcing, and Training.

Objectives of the Internship Drive

« Skill Development: To offer students practical experience that enhances their
classroom learning.

o« Networking: To help students build professional networks and connect with industry
leaders.

« Carcer Exploration: To provide students with insights into potential career paths and
industry trends.

+ Employment Opportunities: To enable students to secure internship placements with
top organizations, which may lead to full-time offers post-graduation.

o Professional Growth: To prepare students for the transition from academia to industry
by helping the students to understand workplace dynamics and expectations.

Conelusion & Recommendations:

The Summer Internship Drive and Field Visit at Corporate Stalwarts, successfully achieved its
objectives, with students gaining valuable industry exposure, hands-on experience, and
networking opportunities. The combination of internships and field visits has provided a
holistic learning experience that prepares students for the challenges and demands of their
chosen fields.

AICTE Approved IKGPTU Affiliated | Phase 2, Mohali, Sector 54, Chandigarh 160055 | www.gjimt.ac.in
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Recommendations for Future Even ts:

o+ Expand the scope of field visits to cover more diverse industries such as Al, Data
Science, and Renewable Energy.

e Increase the number of virtual internship opportunities for students who may not be
able to participate in on-site internships.

e Organize more in-depth preparatory sessions on resume building, interview
preparation, and personal branding,

Overall, the event was a success, and it will continue to be an important initiative for providing
students with real-world exposure, career readiness, and valuable industry connections.

1
o
i -
Vi 4 G - i

EVENT CQORDINATOR
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MEMORANDUM OF UNDERSTANDING
BETWEEN

Gian Jyoti Institute of Management & Technology, the First Party represented
herein by its Director Dr. Aneet Bedi(herein after referred as ‘First Party’, the
institution which expression, unless excluded by or repugnant to the subject or
context shall include its successors - in-office, administrators and assigns),

AND

CA Deepinder Kaur & Associates, and represented herein by, CA Deepinder Kaur
(hereinafter referred to as “Second Party”, company which expression, unless
excluded by or repugnant to the subject or context shall include its successors — in-
office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as 'Parties’ and
individually as ‘Party’)

WHEREAS:

First Party is a Higher Educational Institution named Gian Jyoti Institute of
Management & Technology

CA Deepinder Kaur & Associates, the Second Party is a renowned CA Firm of
Chandigarh Tricity, providing Accounting & Financial services of various kinds to
individual and corporate clients,

First Party & Second Party believe that collaboration and co-operation between the
two parties will promote more effective use of each of their resources, and provide
each of them with enhanced opportunities,

The Parties intend to cooperate and focus their efforts on cooperation within area of
Skill Based Training, Education and Research.

Both Parties, being legal entities in themselves desire to sign this MOU for advancing
their mutual interest.




NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS SET FORTH
IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

First Party and Second Party co-operation will facilitate effective utilization of the
intellectual capabilities of the faculty of First Party providing significant inputs to
them in'delivering necessary skills to the students keeping in mind the needs of the
industry, the Second Party if desired.

CLAUSE 2: SCOPE OF THE MOU

Industrial Training & Visits; Industry and Institution interaction will give an insight
into the latest developments / requirements of the industries: the Second Party to
permit the Faculty and Students of the First Party to visit its group companies and also
involve in Industrial Training Programs for the First Party. The industrial training and
exposure provided to students and faculty through this association will build
confidence and prepare the students to have a smooth transition from academic to
working career. The Second Party will provide its Labs / Warkshops / Industrial Sites
for the hands-on training of the learners enrolled with the First Party if desired.

Internships and Placement of Students: Second Party will actively engage to help
the delivery of the Internship and placement of students of the First Party into
internships/jobs, as per AICTE internship Policy. The Second Party will also register
itself on  AICTE Internship Policy Portal for disseminating the Internship
opportunities available with them,

Research and Development: Both Parties have agreed Lo carry out the joint research
activities in the fields of Management and Technolagy if desired,

Skill Development Programs: Second Party to train the students of First Party on
the emerging technologies in order to bridge the skill gap and make them industry
ready if desired.

Guest Lectures: Second Party to extend the necessary support to deliver guest
lecturers to the students of the First Party on the technology trends and in house
requirements if required,

Faculty Development Programs: Second Party to train the Faculties of First Party
for imparting industrial exposure/ training as per the industrial

Requirement considering the National Occupational Standards in concerned sector, if
available.

There is no financial commitment on the part of the College, the First Party to take up
any program mentioned in the MOU. If there is any financial consideration, it will be
dealt separately & mutually agreed upon in writing.
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CLAUSE 3: VALIDITY

This Agreement will be valid until it is-expressly terminated by either

Party on mutually agreed terms in writin

This Agreement will be valid for a period

AGREED:

For Gian Jyoti Institute of Technology
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Gian Jyoti Institute of Technology
& Management
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of 60 months from the date of signing.

For CA Deepinder Kaur & Associates

(o

AuthorizedArSi'gzn:atory

e L Lyt U

CA Deepinder Kaur & Associates

Address: Phase 2, Mohali (Near Bassi
Theatre), Sector-54, Chandigarh, Punjab
160055, India

Contact Details: Dr. Aneet Bedi
9814744642

Address: Address: Quiet Office No 3 First
Floor Sector -35 A 160035
Chandigarh India

Contact Details: CA'Deepinder Kaur:
9914415000

E-mails: giimt@gjimt.ac.in

E-mails: ca.deepinder@yahoo.com

i e ]

Place: Mohali

Date: {uwg 2.3, 2023

]
|
|
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Detailed Report

Event Name: Field Visit and Off- Campus Internship Drive
Date: 17/05/2024
Number of Participants: 44

On 17th May 2024, a Field Visit and Off-Campus Internship Drive was conducted by CA
Deepinder & Associates for B.Com Hons, (2022-2025) and B.Com Hons.(2023-2026)
students. The event included an office tour, interaction with CA professionals, and hands-on
demonstrations of accounting tools.

A structured internship selection process—comprising a written test, group discussions, and
interviews—was conducted securing four internships. A Q&A session provided valuable

career insights, The event received positive feedback for its practical exposure and career-
building opportunities.

Students of GJIMT

were awarded with the Internship completion certificates by CA Deepinder Kaur,

The visit was structured to offer both theoretical knowledge and practical insights into the
workings of a Chartered Accountant’s office. The activities included;

* Introduction to the Firm and the Role of a Chartered Accountant: The visit started
with a welcome session where the representative of the firm introduced students to the
firm's services, its history, and its contributions to the financial sector.

¢ Overview of CA Services and Functions: The students were briefed about the various
services offered by the firm, such as income tax filings, auditing, financial consulting,

AICTE Approved IKGPTU Alffiliated | Phase 2, Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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and accounting. They learned about the key role that Chartered Accountants play in
managing and auditing financial records for both individuals and businesses.

¢ Taxation and Financial Compliance: A detailed session was held on the critical
aspects of taxation and financial compliance, including the latest tax laws, GST (Goods
and Services Tax), and corporate tax planning, The students learned about the
procedures followed by CAs for tax filings, returns, and tax planning strategies for
businesses.

* Auditing Practices: Students were introduced to the audit process, including the types
of audits (statutory, internal, forensic, etc.), audit procedures, and the importance of
audits in ensuring transparency and accuracy in financial reporting,

¢ Client Interaction and Financial Advisory: The students were given an overview of
how Chartered Accountants interact with clients, offering them financial advisory
services, helping businesses with tax optimization, and ensuring regulatory compliance.

»  Q&A Session: The students had the opportunity to ask questions and engage with the
CA team about career opportunities, the CA certification process, and various aspects
of the profession. Many students inquired about career growth, skill sets required to
become a successful CA, and the challenges involved in the profession.

¢ Office Tour: The visit concluded with a tour of the office, where students got to
observe the work environment, tools, and technologies used by Chartered Accountants

in their daily operations, including accounting software, tax filing systems, and auditing
tools.

Conclusion

The industrial visit to CA Deepinder & Associates Firm was an excellent opportunity for
students of GJIMT to gain practical exposure to the Chartered Accountancy profession, It
helped to bridge the gap between academic knowledge and real-world applications in finance,
taxation, and auditing. The visit was highly informative, with students gaining valuable insights
into the daily operations of a CA firm, career opportunities in accounting, and the essential role
Chartered Accountants play in ensuring financial transparency and compliance. We hope to

organize more such visits to give students exposure to various professional environments and
career paths,
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MEMORAN_D UM OF UNDERSTANDING

This Memorandum of Understauding_ (hereinafter called as the '‘MOUY is
entered into on this the 16t day of -QOctober - Two Thousand Twenty Four
(16™-October-2024), | '

BETWEEN

Gian Jyoti Institute of Management & Technology, the First Party
represented herein by its Director Dr. Aneet Bedi(herein after referred as ‘First
Party’, the institution which expression, unless excluded by orrepugnant to the
subject or context shall include its successors - in-office, administrators and
assigns). : sl e sl e

A2it Technologies, the Second Party, and represented herein by its Director,
Mr. Balbir Singh (hereinafter referred to as “Second Party”, company which
expression, unless excluded by or repugnant to the subject or context shall
include its successors ~ In-office, administrators and assigns). ¢ ok

(First Party and $econd Party are héré_ina'fter jointly referred to as ‘Parties’ and
individually as ‘Party’) : = ; AR O

WHEREAS: : ._ ; : g G B
A)  First Party is a Higher Educational Institution named Gian Jyoti Institute of 5
~ Management & Technology . & =" o : ghet il
B) AZ2it Technologies, the Second Party is engaged in Customized software

development, Slcill'Developmenrt, Education and R&D Services, ;

C) First Party & Second Party believe that collaboration and co-operation
between the two parties will promote more effective use of each of their
resources; and provide each of them with enhanced opportunities,

D) The Parties intend to cooperate and focus their efforts on cooperation

- within area of Skill Based Training, Education and Research, :

E) Both Parties, being legal entities in themselves desire to sign this MOU for

advancing their mutual interest. : '
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS SET
FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:
CLAUSE 1: CO-OPERATION

1.

Both Parties are united by common interests and objectives, and they
shall establish channels of communication and co-operation that will
promote and advance their rcspective’.opera_tions in the related areas. The
Parties shall keep each other informed of potential opportunities and shall
share all information that may be relevant to secure additional
opportunities for one another. : '

First Party and Second Party co-operation will facilitate effective
utilization of the intellectual capabilities of the faculty of First Party
providing significant inputs to them in delivering necessary skills to the
students keeping in mind the needs of the industry, the Second Party.

The general terms of co-operation shall be governed by this MOU. The
Parties shall cooperate with each other and shall, as promptly as is
reasonably practical, enter into all relevant agreements, deeds and
documents (the ‘Definitive Documents’) as may be required to give effect
to the actions contemplated in terms of this MOU. The term of Definitive
Documents shall be mutually decided between the Parties, Along with the
Definitive Documents, this MOU shall represent the entire understanding
as to the subject matter hereof and shall supersede any prior
understanding between the Parties on the subject matter hereof, :

CLAUSE 2: SCOPE OF THE MOU

21

2.2

2.3

The budding graduates from the -i'nstit_ut'ions‘:cc‘)u_ld'_ play a key role in
technological up-gradation, innovation and competitiveness of an

industry, Both parties believe that close co-operation hetween the two

would be of major benefit to the student community to enhance their
skills and knowledge, : : TR

Curriculum Design: Second Party will give valuable inputs to the First
Party in teaching / training methodology and suitably customize the
curriculum so that the  students fit into the industrial scenario-
meaningfully. ; ;

Industrial Training & Visits: Industry and Institution interaction will
give an insight ‘into the latest developments / requirements of the
industries; the Second Party to permit the Faculty and Students of the
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2.4 First Party to visit its group companies and also involve in Industrial
Training Programs for the First Party. The industrial training and
exposure provided to students and faculty through this association will
build confidence and prepare the students to have a smooth transition
from academic to working career, The Second Party will provide its Labs /
Workshops / Industrial Sites for the hands-on training of the learners
enrolled with the First Party,

25 Internships and Placement of Students: Second Party will actively
engage to help the delivery of the Internship and placement of students of
the First Party into internships/jobs, as per AICTE internship Policy. The
Second Party will also register itself on AICTE Internship Policy Portal for
disseminating the Internship opportunities available with them.,

26  Research and Development: Both Parties have agreed to carry out the
jointresearch activities in the fields of Management and Technology.

2.7 Skill Development Programs: Second Party to train the students of First
Party on the emerging technologies in order to bridge the skill gap and
make them industry ready.,

2.8  Guest Lectures: Second Party to extend the necessary support to deliver
guest lecturers to the students of the First Party on the technology trends
and in house requirements,

2.9  Faculty Development Programs: Second Party to train the Faculties of
First Party for imparting industrial exposure/ training as per the
industrial requirement considering the National Occupational Standards
in concerned sector, if available. :

210 Both Parties to obtain all internal approvals, consents, permissions, and
licenses of whatsoever nature required for offering the Programs on the
terms specified herein

211 There is no financial commitment on the part of the College, the First
Party to take up any program mentioned in the MOQU, If there is any
financial consideration, it will be dealt separately & mutually agreed upon
in writing,
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" AGREED:;
For Gian Jyoti Institute of Technology For AZit Technologies
& Management
4, ;:S}:i s 0.t &
N\ 5 =y
Colleéﬁ'ﬁfﬁfé;’Gian_]yoti Institute of | Company Name: A2it Tech‘noiﬁsgies
Management & Technology, Mohali Pvt. Ltd. il ;
Address: Phase 2, Mohali (Near Bassi =~ . Add_ress_: R hafse-& “f‘d“SFr iai_ Area,
Theatre), Sector — 54, Chandigarh, PunjabjSector 72, Sahibzada Ajit Singh Nagar,
160055, India. ' Punjab 160059, India.
Contact Details: Dr, Aneet Bedj, Contact Details: Mr, Balbir Singh,
9814.7-44647 _ - | Director, 98725-51010
E-mails: gjimt@gjimt.ac.in E-mails: info@a2itsoft.com
Web: https://www.gjimtacin/ Web: https://www,azitsoft.com/ |
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Detailed Report

Event: Live Workshop on Digital Forensics
Date of Session: 26-Mar-2025
Venue: Auditorium ,GJIMT

Number of Participants: 46 Students

Introduction:

sl A live workshop on Digital Forensics was conducted by the Department of Computer
' Science & Engineering, A2IT, on 26th March 2025, The session was led by Mr. Abhishek
Ganguly, a prominent name in the cybersecurity and digital forensics domain. The workshop
aimed at familiarizing students with the fundamentals, tools, and real-time applications of

digital forensics in cybercrime investigation.

,*/-HV

Glimpse of a live workshop conducted by Mr Abhishek Ganguly from A2IT,

Objectives of the Workshop

» To provide foundational knowledge of digital forensics and its importance in modern
cybersecurity,

« To introduce students to forensic tools used for data recovery and analysis,

* To simulate real-time forensic investigation through practical hands-on activities.

» To bridge the gap between academic learning and industry practices in digital
evidence handling.

AICTE Approved  IKGPTU Affiliated Phase 2, Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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[Time Session Title ”pescription
XKSO Inauguration & Introduction Welcome address, overview of digital forensics
10:30 Fundamentals  of  Digital|Understanding cybercrime, types of evidence, chain
AM Forensics of custody
11:30 Disk Imaging & Data|Demonstration of creating  disk images and
AM Recovery recovering deleted files
01:00 PM||Lunch Break I-
00 oy |Hands-On Session: Forensic||Introduction to tools like Autopsy, FTK Imager, and
02:00 PM : :
l Tools Wire shark
03:00 P;] Case Study Analysis Real-life digital crime cases and their investigation
~ methodology
' 03:30 PM|Q&A and Feedback Interac.tlve session for queries and feedback
. collection
104:15PM |Valedictory Session Certificate distribution and vote of thanks

Conclusion: The Digital Forensics Workshop conducted by Mr. Abhishek Ganguly was a
resounding success, leaving students better equipped to understand and tackle cybersecurity

challenges. The department plans to organize advanced-level sessions and certifications in
the near future to bu[[_cj on the knowledge gained.
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Moll (Memorandum of Understanding)
The MoU is made & executed at Mohali on the date 01 Feb., of the year 2024,
Between

Gian Jyoti Institute of Management and Technology situated at Phase 2, Mohali, Sector 54,
Chandigarh (160055) on the one part

And

Jonjua Overseas Ltd., A Company Listed and Traded on Bombay Stock Exchange SME,
situated at SCF 52, First /floor, Phase 2, Mohali (160055) on the other part.

Whereas, GIIMT, Mohali is an institute of National importance that imparts education &
carries out research in field of Management & Technology.

Whereas, Jonjua Overseas Ltd., leads in the consultancy business is a reputed & established
organization founded in 1993 by the group of experienced & motivated entrepreneurs which hag
now grown its operations globally & aspires to be a centre of excellence in its domain.

Therefore, GIIMT & Jonjua Overseas Litd., recognized that mutual collaboration gives each
other’s strength in research & facilities thereof, will mutually benefit the student & faculty of
GJIMT & manpower of Jonjua Overseas Lid.

Now therefore, parties hereto have agreed to enter into Memorandum of Understanding

- considering long term benefits of sharing the knowledge between the institutes & establish

vibrant academia collaboration as below.

It is mutually agreed by and between the parties.




L0 Activities
Activities would be

1. To undertake the students of MBA BBA, MCA & BCA for the internship at Jonjua

Overseas Lid. as a part of university curriculum for the duration of two months in
summers.

b2

Encourage joint research activities & projects.
Facilitating industrial visits for enhaneing students’ knowledge domain about the industry.

It is clear that any of the above mentioned activities are solely at the convenience of the
operations at Jonjua Overseas Ltd.

5. Either parly is free (o lerminate the agreement by giving a notice of one month.

e L2

The Mol is valid for a period of 60 months from the date of signing

Foaolr D

J. 8. Bedi Major Harjinder Singh Jonjua (Retd.)
{Chaivman) (Managing Director)

GJ’IMFI‘ Jonjua Overseas Lid,
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Detailed Report
Event: Study abroad and Immigration Counselling Session — Jonjua Overseas Ltd
Date of Session: 17 Feb 2025 |
Venue: Auditorium, GJIMT

Number of Participants: 62 Students

Introduction:

On February 17, 2025, Jonjua Overseas Ltd, conducted an informative and interactive Study
Abroad and Immigration Counselling Session at GJIMT. The session aimed to provide
students from various disciplines—BBA, BCA, BCom, MCA, and MBA—with
comprehensive guidance on pursuing higher education abroad and navigating the
immigration process.

Objectives of the Session

 Informational Outreach: To raise awareness among students about international study
opportunities and the associated processes.

* Guidance on Application Procedures: To elucidate the steps involved in applying to
foreign universities, including documentation and deadlines,

 Visa and Immigration Insights: To provide clarity on visa requirements, interview
preparations, and post-arrival procedures,

 Financial Planning: To discuss scholarship options, financial aid, and budgeting for
studying abroad.

o Cultural Adaptation: To prepare students for cultural differences and living abroad.

Key Highlights of the Session

Representatives from Jonjua Overseas Ltd. and guest speakers from partner institutions
shared their expertise

University Selection: Guidance on choosing the right institution based on course offerings,
location, and career prospects.

* Application Process: Step-by-step walkthrough of the application procedures for
various countries,

¢ Visa Guidance: Insights into visa types, requirements, and the application process.

* Financial Aid: Information on scholarships, grants, and loan options available for
international students,

*  Cultural Integration: Tips on adapting to new cultures and environments,

AICTE Approved  IKGPTU Affiliated Phase 2, Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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Q&A Session:

Students actively participated in Q&A sessions, addressing their specific concerns related to:
¢+ Choosing between countries and universities,
¢ Understanding visa interview processes.
* Managing finances while studying abroad.

* Adjusting to academic and social life in a foreign country.

Conclusion
The Study Abroad and Immigration Counselling Session organized by Jonjua Overseas Ltd.
at GIIMT was a significant step in empowering students to explore global educational

opportunities. By providing expert guidance and personalized support, the session equipped
students with the knowledge and resources needed to embark on their international academic
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MEMORANDUM OF UNDERSTANDING
BETWEEN

Gian Jyoti Institute of Management & Technology, the First Party represented
hervin by its Director Dr, Aneet Bedi{herein after veferred as 'First Party’, the
Institution which expression, unless excluded by or repugnant to the subject or cantext
shall Include its successors - in-office, administrators and assigns).

AND

Innovantes IT Solutions LLP, the Second Party, and represented herein by, Ms.
Sukhmani Bakshi (hereinafter véferred to ds “Second Party”, company which
expression, unless excluded by or repugnant to the subject or cantest shall Tnelude its
suteessors - in-office, administrators and assigng).

(First Party and Second Party are hereinafter jointly veferred to as Parties’ and
idividually as ‘Party")

WHEREAS:

A Fast Party is a Higher Educational Institution named Gian Jyoti Institute of
Management & Technology :

B) Innovantes IT Solutions LLP, the Sscond Pacty is a leading [T company
specializing in digial transformations and andlytics

) IFirst Party & Second Party believe that collaboration and co-operation between the
two parties will promote more effective use of each of theie resources, and provide
cach of them with enhanced opporiunitios.

o) The Parties intend to cooperate and focus their elfarts on cabperatian within
» area ot Skill Based Training, Bducation and Resedrch,
E} Both Parties, being legal entities in themselves dusice to sign this MOU fay

advancing their mutual interost.

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS SET
FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

AICTE Approved  IKGPTU Affiliated Phase 2,|Mohali, Sector 64, Chandigarh 160055 www.gjimt.ac.in
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CLAUSE 1: CO-OPERATION

First Party and Second Party co-operation will facilitate effuctive utilization of
the intellectual capabilities of the Faculty of Fiest Party providing significant
inputs to them in delivering necessary skills 1o the students keeping in mind the
neads of the industry, the Sécond Pacty if desived,

CLAUSE 2: SCOPE OF THE MOU

Industrial Training & Visits: Industry and Institution iteraction will pive an
insight into thi talest doveloprients / requirements of the industries: the Second
Party 1o permit the Faculty and Students of the First Party to visit its group
companies and also involve v industrial Training Programs fur thé First Party.
Thedndustrial training and exposure provided to students and faculty through
this assnciation will build confidence and prepare the students to have a smooth
transition from academic to working career.

Internships and Placement of Students: Second Party will actively éngage to
hetp the delivery of the Internship and placement of students of the First Party
into internships/jabs, as per AICTE internship Policy.

Research and Development: Both Parties have agreed to carry oul the joint
vesearch activities in the fields of Management and Tuchnology if desired.

Skill Development Programs: Second Party to train the students of First Party
oh the emerging techoologies in arder t bridge the skill gap and make them
industry ready it desired.

Guest Lectures: Second Party to extend the necessary support to deliver guest
leetirers to the students of the First Party on the technology trends and iy house
requirements i required.

Faculty Development Programs: Second Party to train Use Facultios of First
Party for imparting industrial exposure/ Lraining as per the industrial
Requirement considering the National Occupational Standards in concerned
sector, available,

There is no financisl or Jegal conimitment on the part of the First Party or the
Second Party to tike ugiing program or clause mentionedin the MOU I there is
any financial consideration, it will be dealt separately & mutuially agreed upon in
wiriting.

CLAUSE 3: VALIDITY




@ SIANIYOTI | g5 NAAC 2"

Institute of Management | M. “ ACCREDITED g

and Technology
Aspire, Achieve, Ascend

3.1 This Agreement will be valid uitil it (s expressly terminated by either
Party on mutually agreed terms in writing,

3.2 This Agresment will be valid for a peviod of 60 months from the dace of signing.

GREED:
For
o 4
F; 0 ,‘f}&‘\
_ M
i S b
Authorized Sighatoiy s Authorized Signatory
, Gian dyoti Institute af Technology l Tnnovantes I'T Salufions 1L E
& Munugement A___L F RIS - 2 f
Address: Phase 2, Mobali (Near Bassi s Adddresst Address: 13.213, Tawer 1. Levol 2
Fheatrel, Seetde-54, Chandigarh, Punjub EB“‘*'L‘L‘h Business Tewers, Sector 66, NMohali
160053 Indie .
Lontact Details: Dre. Aneet Bedi j' Contact Details: Ms. Suklmini Bakshi:
GR14744632 [ 77104 55503
Peonails: g'j!m]“cf'v,'f'"]izgﬂ,;ig.iq i Fematls: sukhman @inmovantes,in
Web: httpsifaww.siimac i/ i Wub;igtupx:fftlw_in‘nnv;j];leg.gm
' oo 410
| or innovantes T
|
e Das&gna‘edrpaﬂn\._.m ST |
¥
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Detailed Report

Event: Empowering Young Minds: Entrepreneurship & Technology: Innovantes

Date of Session: 12 Mar 2025
Venue: Auditorium, GJIMT

Number of Participants: 38 Students

Introduction:

On March 12, 2025,GJIMT, hosted a dynamic session titled "Empowering Young Minds:
Entrepreneurship & Technology" by Innovantes. This event aimed to ignite the
entrepreneurial spirit among students and bridge the gap between innovative ideas and
technological implementation.

Event Highlights

#  Inaugural Address

The session commenced with an inspiring address by the club's coordinator, emphasizing the
importance of integrating entreprencurship with technology in today's rapidly evolving

landscape.

»  Keynote Presentation

A distinguished guest speaker, an industry expert with extensive experience in tech startups,
delivered a keynote on "Leveraging Technology for Entrepreneurial Success." The talk
covered topics such as:

* Emerging Technologies: Al ToT, and blockchain in business. ,
» Digital Transformation: Adapting traditional businesses to the digital era.
e Startup Ecosystem: Building and scaling tech-driven startups at GJIMT
» Interactive Workshops

Post the keynote, participants engaged in hands-on workshops focusing on:
» Business Model Canvas: Designing sustainable business models.

o Pitching Techniques: Crafting compelling pitches for investors.
» Prototype Development: Turning ideas into tangible products using basic tech tools.

AICTE Approved  IKGPTU Affiliated Phase 2, Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in




@ aanuyor
‘and Technology

Aspire, Achieve. Ascend

I NAAC 2%+

% ACCREDITED s

¥ Panel Discussion

A panel comprising alumni entrepreneurs shared their journeys, discussing challenges faced
and lessons learned in integrating technology into their ventures. The discussion provided
real-world insights into the entreprencurial process.

Student Engagement

The event saw active participation from 35 students, who were divided into groups for
collaborative activities. Each group  presented  their business ideas, incorporating
technological solutions, and received constructive feedback from mentors and peers.

Conclusion

"Empowering Young Minds: Entrepreneurship & Technology" successfully fostered a culture
of innovation and entreprencurship among students at GJIMT, By combining theoretical
knowledge with practical applications, the event equipped participants with the tools and
mindset necessary to embark on their entrepreneurial journeys,

Innovantes continues to play a pivotal role in nurturing the next generation of entrepreneurs,
ensuring they are well-prepared to navigate the challenges and opportunities in the tech-
driven business world,

EVENT COORDINATOR

AICTE Approved  IKGPTU Affiliated Phase 2, Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter called as the 'MOU') is entered
into on this the 07 day of ~March — Two Thousand Twenty-Five (07"- March-2025),

- BETWEEN

Gian lyoti Institute of Management & Technology, the First Party represented
herein by its Director Dr, Aneet Bedi(herein after referred as ‘First Party’, the
institution which expression, unless excluded by or repugnant to the subject or
context shall include its successors - in-office, administrators and assigns).

Alpha IT Managed Services, the Second Party, and represented herein by its
Manager, Mr, Pankaj Sharma (hereinafter referred to as “Second Party”, company
which expression, unless excluded by or repugnant to the subject or context shall
include its successors — in-office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties’ and
individually as ‘Party’) ,

‘WHEREAS: ;

A) First Party is a Higher Educational Institution hamed Gian Jyotj Institute of
Management & Technology ;

B)  Alpha IT Managed Services, the Second Party is engaged in Customized software
development, Skill Development, Education and R&D Services,

C) First Party & Second Party believe that collaboration and co-operation
hetween the two parties will promote more effective use of each of their
resources, and provide each of them with enhanced opportunities,

D) The Parties intend to cooperate and focus their efforts on cooperation within
area of Skill Based Training, Education and Research,

E) Both Parties, being legal entities in themselves desire to sigh this MOU for
advancing their mutual interest,

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS SET FORTH IN
THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION
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I.] Both Parties are united by common interests and objectives, and they shall
establish channels of communication and co-operation that will promote and
advance their respective operations in the related areas. The Parties shall
keep each other informed of potential opportunities and shall share all
information that may be relevant to secure additional opportunities for ane
another, !

1.2 First Party and Second Party co-operation will facilitate effective utilization of
the intellectual capabilities of the faculty of First Party providing significant
inputs to them in delivering necessary skills to the students keeping in mind
the needs of the industry, the Second Party.

1.3 The general terms of co-operation shall be governed by this MOU. The
Parties shall cooperate with each other and shall, as promptly as is
reasonably practical, enter into all relevant agreements, deeds and
documents (the ‘Definitive Documents’) as may be required to give effect to
the actions contemplated in terms of this MOU. The term of Definitive
Documents shall be mutually decided between the Parties. Along with the
Definitive Documents, this MOU shall represent the entire understanding as
to the subject matter hereof and shall supersede any prior understanding
between the Parties on the subject matter hereof. j

CLAUSE 2: SCOPE OF THE MOU

21 The budding graduates from the institutions could play a key role in
technological up-gradation, innovation and competitiveness of an industry.
Both parties believe:that close co-operation between the two would be of
major benefit to the student community to enhance their skills and
knowledge. - ‘ :

22 Curriculum Design: Second Party will give valuable inputs to the First Party in
teaching / training methodology and suitably customize the curriculum so
that the students fit into the industrial scenario meaningfully.

Industrial Training & Visits: Industry and Institution interaction will give an insight into the
latest developments / requirements of the industries; the Second Party to permit the Faculty
and Students of the First Party to visit its group companies and also involve in Industrial
Training Programs for the First Party. The industrial training and expasure provided to
students and faculty through this association will build confidence and prepare the students
to have a smooth transition from academic to working career. The Second Party will provide
its-Labs/ Workshops / Industrial Sites for the hands-on training of the learners enrolled with
the First Party,
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23 Internships and Placement of Students: Second Party will actively engage to
help the delivery of the Internship and placement of students of the First Party into
internships/jobs, as per AICTE internship Palicy. The Second Party will also register
itself on AICTE Internship Policy Portal for disseminating the Internship
opportunities available with them.

2.4 Research and Development: Both Parties have agreed to carry out
the joint research activities in the fields of Management and
Technology, ;

2.5 Skill Development Programs: Second Party to train the students of
First Party on the emerging technologies in order to bridge the skill
gap and make them industry ready. '

2.6 Guest Lectures: Second Party to extend the necessary suppoft to
deliver guest lecturers to the students of the First Party on the
technology trends and in house requirements, ‘

27 Faculty Development Programs; Second Party to train the Faculties
of First Party for imparting industrial exposure/ training as per the
industrial requirement considering the — National Occupational
standards in concerned sector, if available.

28  Both Parties to obtain all internal approvals, consents, permissions,
~and licenses of whatsoever nature required for offering the Programs
- on the terms specified herein

2.9 There is no financial commitment on the part of the College, the First
Party to take up any program mentioned in the MoU. If there is any
financial consideration, it will be dealt separately & mutually agreed
upon in writing. :

CLAUSE 3: INTELLECTUAL PROPERTY

3.1 Nothing contained in this MOU shall, by express grant, implication, or
otherwise, create in either Party any right, title, interest, or license in
or to the intellectual property (including but not limited to know-how,
inventions, patents, copy rights and designs) of the other Party.
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CLAUSE 4: VALIDITY

4.1

4.2

This Agreement will be valid until it is expressly terminated by either
Party on mutually agreed terms in writing,

Both Parties may terminate this MOU upon 30 calendar days’ notice in
writing. In the event of Termination, both parties have to discharge their
obligations during the notice period,

CLAUSE 5 RELATIONSHIP BETWEEN THE PARTIES

el
under
under

It is expressly agreed that First Party and Second Party are acting
‘this MOU as independent contractors, and the relationship established —~,
this MOU shall not be construed as-a partnership. Neither Party is -

authorized to use the other Party's name in any way, to make any
representations or create any obligation or liability, expressed or implied, on
hehalf of the other Party, without the prior written consent of the other Party.
Neither Party shall have, nor represent itself as having, any authority under the

terms

of this MOU to make agreements of any kind in the name of or binding

upon the other Party, to pledge the other Party’s credit, or to extend credit on -
behalf of the other Party. ' '

First Party ‘ Second Party

Gian Jyoti Institute of Alpha' IT Managed

Services Management & Technology  Address: Plot No. ITCIT

Park b ! e &
Address- Phase I, Mohali : Sector-67, Mohali, Punjab ~

160062. Punjab 160055

Any divergence or difference derived from the interpretation or
application of the MoU shall be resolved by arbitration between the
parties as per the Arbitration Act, 1996. The place of the arbitration
shall be at District Head Quarters of the First Party. This undertaking
is to be construed in accordance with Indian Law with exclusive
jurisdiction in the Courts of Mohali, Punjab. :
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AGREED:
~ For Gian Jyoti Institute of Technology
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For fpha IT Managed

[?ollege Name: Gian Jyoti lnstitute of
Management & Techno!ogv, Mahali

Address: Phase 2, Mohali (Near Bassi

Theatre), Sector — 54, Chandigarh, Punjah
160055, India,

Contact Details: Dr. Ané'et Bedi,
98147-44642
E-mails: giimt@gjimt.ac.in

Dmpany Name: Alpha IT Managed
Services

o s, RGNS SRV oS
Address: Alpha IT Managed Services Put. Ltd.,,

Plot No. ITCIT Park, Sector- 67, Mohali, Punjab
160055 y

Contact Details: Pankaj Sharma

|E malls Pankaj sharma@alphait,us

Web: h ttps://www.gjimt.ac.in/
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Detailed Report
Event: Industrial Visit
Date of Session: 20-Mar-2025
Venue: Alpha IT Consulting Services, Sec — 67, Mohali
Number of Participants: 48 Students

Introduction:

An industrial visit was organized to Alpha IT Consulting Services with the purpose of
providing participants with practical insights into the latest advancements in technology. The
company is a global leader specializing in Mobile Application Development, Web Design,
Animation & Software Application Development, and Al & Automation.

Key Technologies Discussed:
1. Mobile Application Development:

Alpha IT Consulting Services has a dedicated team of mobile app developers who focus
on creating high-performance applications for both iOS and Android platforms. Their
development approach emphasizes user experience (UX) and seamless functionality.

2. Web Design, Animation & Software Applications Development:

Alpha IT Consulting Services has an exceptional web design and animation division
that creates visually appealing websites with a focus on interactive features, They also
specialize in developing custom software applications tailored to specific business
needs Using Web Design: HTMLS5, CSS3, JavaScript (Reactjs, Angularjs),

Bootstrap, WordPress, Animation & Graphics: Adobe After Effccts, Blender,
HTMLS Canvas

3. Al & Automation:

» Technologies Used:
o Al Technologies: Machine Learning (ML), Natural Language Processing
(NLP), Deep Learning, Neural Networks

o Automation Tools: Robotic Process Automation (RPA), Selenium, UIPath,
Blue Prism

o Data Analytics & Visualization: Python , Power BI, Tableau

AICTE Approved  IKGPTU Affiliated Phase 2, Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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Discussion with Industry Experts:

During the visit, participants had the opportunity to-engage
in discussions with key industry experts from Alpha IT
Consulting Services. The experts provided in-depth
knowledge about the technologies and methodologies used
by the company to solve complex problems across various
industries. Topics such as cloud computing, data security,
and future technology trends were discussed detail.

s 78 TIVISY
7 AM GHIT 40630

Conclusion: The industrial visit to Alpha IT Consulting Services provided valuable insights
into the cutting-edge technologies that are driving innovation in the IT sector. Participants
were exposed to the latest trends in Mobile Application Development, Web Design &
Animation, Software Application Development, and Al & Automation. The company’s
operations in key regions—US, Brazil, Philippines, and India—nhighlighted the global nature
of modern IT solutions and the importance of tailoring services to meet local and
international market demands.

Event Coordinator

~ AICTE Approved  IKGPTU Affiliated Phase 2,Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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CERTIFICATE RECORD
“Industrial Visit”

Date: 20.03.2025

Time: 10:30 am —4:00 pm

No. of Participants: 48 Students

Venue: Alpha IT Consulting Services, Sec-67, Mohali

’—S. No. Eame Roll Number Class & Semester (-—Tzn:tiﬁcate No. ]
1. | Nandini kumari 2429585 BCA I _CGDC/09/24-25/001

] 2. | Nandimisoni 2429586 BCA Il CGDC/09/24-25/002
3. | Neelakshi Bedi 2429588 BCA Il CGDC/09/24-25/003
i | Nikhil Singh - 2429590 BCA I CGDC/09/24-25/004
5. | Nitin 2429591 BCA Il CGDC/09/24-25/005
6. | Nitin Kumar 2429592 BCA Il CGDC/09/24-25/006
7. | Pankaj l 2429593 BCA NI CGDC/09/24-25/007
g. | Parth Sharma 2429594 BCA T CGDC/09/24-25/008
9. | Pooja ' 2429595 BCA Il CGDC/09/24-25/009
10. | Prabhnoor Singh 2429596 BCA CGDC/09/24-25/010
11, | Prince 2429597 BCA I CGDC/09/24-25/011
12. | Priyanshi 2429598 BCAII CGDC/09/24-25/012
13. | Raghav 2429599 BCA I CGDC/09/24-25/013
14, | Raghveer Singh 2429600 BCA CGDC/09/24-25/014
15, | Rahul Yadav 2429601 BCA Il CGDC/09/24-25/015
16, | Rajeev Kumar Jha 2429602 BCA I CGDC/09/24-25/016
17. | Rakhi 2429603 BCA I CGDC/09/24-25/017
18, | Raunak Singh 2429604 BCA #I CGDC/09/24-25/018
19. | Rohit Kumar 2429605 BCA I CGDC/09/24-25/019
20. Rohni 2429606 BCA I CGDC/09/24-25/020 |
21, | Sachin Kumar 2429608 BCA I CGDC/09/24-25/021
22. | Samarjit Singh 2429611 BCA CGDC/09/24-25/02L

AICTE Approved IKGPTU Afiiliated | Phase 2, Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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S. No. Name Roll Number Class & Semester Certificate No.
23 | Sameer 2429612 BCA Il CGDC/09/24-25/023
24. | Sameer Dutt 2429613 BCAII CGDC/09/24-25/024
25. | Sandeep Pandit 2429614 BCAII CGDC/09/24-25/025
26. | Sarabjeet Chopra 2429615 BCA I CGDC/09/24-25/026

27. | Satyam Kanaujiya 2429616 BCA I CGDC/09/24-25/027
2g. | Shagun 2429617 BCAI CGDC/09/24-25/028
29, | Shikha Rana 2429618 BCAIl CGDC/09/24-25/029
30, | Shivali 2429619 BCAIl CGDC/09/24-25/030
31, | Shivam 2429620 BCA I CGDC/09/24-25/031
32, | Shivang Balune 2429621 BCA Nl CGDC/09/24-25/032
33, | Shubham 2429622 BCA Il CGDC/09/24-25/033
34, | Simran 2429623 BCA I CGDC/09/24-25/034
35. | Sonu 2429624 BCA I CGDC/09/24-25/035
36, | Sonu Kumar 2429625 BCA I CGDC/09/24-25/036
37, | Srishti Sharma 2429627 BCA I CGDC/09/24-25/037

- 3g. | Subalak 2429628 BCA I CGDC/09/24-25/038
39, | Sudhir Chamoli 2429629 BCA I CGDC/09/24-25/039
40. | Sujal Negi 2429630 BCA I CGDC/09/24-25/040
41. | Sujal Sharma 2429631 BCA I CGDC/09/24-25/041
42. | Suraj Mandal 2429633 BCA N CGDC/09/24-25/042
43. | Taniya Vishwakarma 2429635 BCA I CGDC/09/24-25/043
44. | Ujala 2429636 BCA Il CGDC/09/24-25/044
45. | Updesh Singh 2429637 BCAII CGDC/09/24-25/045

) 46. | Vivek 2429642 BCA NI CGDC/09/24-25/046
47. | Vivek Singh 2429644 BCA I CGDC/09/24-25/047
48, | Yashneet Koley 2429645 BCA I €GDC/09/24-25/048 |

AICTE Approved IKGPTU Affiliated | Phase 2, Mohali, Sector 54, Chandigarh 160055 www.gjimt.ac.in
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MEMORANDUM OF UNDERSTANDING
This Memorandum of Understanding (hereinafter called as the ‘MoU") is entered into on 20/02/2025.
BY AND BETWEEN
Gian Jyoti Institute of Management and Technology (First Party), represented herein by its Director
Dr. Aneet Bedi having its campus at Phase 2, Mohali, Sector 54, Chandigarh 160055 (herein after referred
as ‘“GJIMT”, the institution which expression, unless excluded by or repugnant to the subject or context
shall include its successors — in-office, administrators and assigns).
Keka Technologies Private Limited (Second Party), and represented herein by Finance Head, Ms.
Ruchita Ruchi having its place of business at 12th Floor, Survey no. 17, Vasavi Shalom Sky City,
Gachibowli, K.V. Rangareddy, Seri Lingampally, Telangana 500032 (hereinafter referred to as “Keka”,
company which expression, unless excluded by or repugnant to the subject or context shall include its
successors — in-office, administrators and assigns),

(GIIMT First Party and Keka Second Party are hereinafter jointly referred to as ‘Parties’ and individually
as ‘Party”)

WHEREAS:

A. The first Party is a Higher Educational Institution., approved by AICTE and affiliated to IKGPTU,
Jalandhar,

B. Keka is engaged in the business of providing end-to-end human resource solutions as software to its
clients, Keka aims to empower human resource students in pursuing careers in HR management. To
this end, it has established ‘Keka Academy,” a hands-on learning platform for postgraduate students,
Keka has developed an educational curriculum in the form of skills enhancement programs for HR
aspirants through ‘Keka Academy’ for self-paced online courses for a complete overview of robust
HR practices.

C. In this regard, Keka and GJIMT seek to collaborate to deliver mutually agreed curriculum through
‘Keka Academy’, with the goal of developing world-class HR professionals and providing students
a platform for career growth in human resource management (“Purpose”).

D. GIIMT & Keka believe that collaboration and co-operation between the partics will promote more
effective use of each of their resources and provide each of them with enhanced opportunities.

E. The Parties intend to cooperate and focus their efforts on cooperation within the area of Skill Based
Training, Education and Research. Both Parties, being legal entities in themselves desire to sign this
MoU for advancing their mutual interest,

F. Give related irfformation, its branches, and dimensional information about the industry concerned
with whom the MoU is sworn, ‘

G. The Partics now intend to enter this MoU on a non-exclusive basis to set out the terms and conditions
governing the engagement between the Parties.

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN THIS
MoU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

I.1 Both Partics are united by common interests and objectives, and they shall establish channels of
communication and co-operation that will promote and advance their respective operations within the
Institution and its related wings. The Parties shall keep each other informed of potential opportunities
and shall share all information that may be relevant to secure additional opportunities for one another.

1.2 The Parties shall cooperate with each other and shall, as promptly as is reasonably practical, enter into
all relevant agreements, deeds and documents (the ‘Definitive Documents’) as may be required to give
effect to the actions contemplated in terms of this MoU. The term of Definitive Documents shall be
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mutually decided between the Parties. Along with the Definitive Documents, this MoU shall represent
the entire understanding as to the subject matter hercof and shall supersede any prior understanding
between the Parties on the subject matter hereof,

CLAUSE 2: SCOPE OF THE MoU

2.4

B

oo
N

Curriculum Design: Keka will deliver a curriculum through *Keka to the GJIIMT so that the students
fit into the industrial scenario meaningfully.

Research and Development: Both Parties have agreed to carry out the joint research activities in the
fields of Management.

Guest Lectures: Keka to extend the necessary support to deliver virtual guest lecturers to the students
of the GIIMT on the technology trends and in house requirements.

Faculty Development Programs: Keka to train the Faculties of GIIMT for imparting industrial
exposure/ training as per the industrial requirement considering the National Occupational Standards
in concerned sector, if available,

Both Parties to obtain all internal approvals, consents, permissions, and licenses of whatsoever nature
required for offering the Programs on the terms specified herein

» There is no financial commitment on the part of GIIMT, the First Party to take up any program

mentioned in the MoU, If there is any financial consideration, it will be dealt separately.

CLAUSE 3: INTELLECTUAL PROPERTY

Nothing contained in this MoU shall, by express grant, implication, Estoppel or otherwise, create in either
Party any right, title, interest, or license in or to the intellectual property (including but not limited to know-
how, inventions, patents, copy rights and designs) of the other Party.

CLAUSE 4: CONFIDENTIALITY;

4.1
4.2

4.3

4.4

Parties acknowledge that for the purposes of this MoU, Confidential Information (as defined below)
may be exchanged between the Parties.

The Parties will be sharing information with each other in the capacity of “Recipient” and the
“Disclosing Party” to fulfil the purposes of this MoU.

For the purposes of this MoU, “Confidential Information™ shall include (i) any and all information
or data or material that has or could have commercial value or other utility in the business or
prospective business of the Disclosing Party disclosed at any time, before or after the Effective Date,
by the Disclosing Party or any of its representative to the Recipient or any of its representatives in
connection with the Purpose or (ii) any and all information or material disclosed by the Disclosing
Party or any of its representatives to the Recipient in the course of the Parties evaluation of a potential
transaction, together with all communications, data, reports, analyses, compilations, records, or other
materials or information prepared by the Recipient or any of it representatives that contain or otherwise
reflect or are based upon any Confidential Information of the Disclosing Party.

(a) Each Party agrees to maintain the confidentiality of the other Party’s Confidential In formation
using at a minimum the same degree of care it uses to protect its own information, but no less than
reasonable care. (b) Either Party may disclose Confidential Information to its employees, agents,
affiliates, advisors, contractors, and service providers (including third-party submission tools or online
portal providers) on a need-to-know basis, provided such recipients are bound by confidentiality
obligations that are at least as restrictive as those set forth in this section ("Representatives") (¢) If
required by law, the Receiving Party may disclose Confidential Information after providing reasonable
notice to the Disclosing Party (unless prohibited by law) and seek protective measures. (d) The
Receiving Party shall not use Confidential Information except as necessary to perform its obligations
or exercise its rights under this Agreement. Any disclosure of confidential information beyond the
aforementioned parties shall require prior consent of the other party.
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4.5 Partics agree that the Confidential Information shall not be used for any purpose other than for the
Purpose of this MoU. The Recipient also agrees that Confidential Information shall not be decompiled,
disassembled, decoded, reproduced, redesigned, reverse engineered or manufactured without the
express written consent of the Disclosing Party. Further, the Recipient agrees and acknowledges that
the title to the Confidential Information shall, at all times, remain solely with the Disclosing Party. In
the event of termination or expiration of this MoU, Recipient shall return or destroy, as per the
directions of the Disclosing Party, all documents, notes, materials, content, including but not limited
to Confidential Information exchanged, and shall also provide to the Disclosing Party in writing of
such destruction if required by the Disclosing Party.

CLAUSE 5: REPRESENTATIONS AND WARRANTIES

Each Party hereby represent and warrant that:

a) Ithas the full power, right and authority to execute this MoU and perform its obligations;

b) It has obtained all necessary approvals, consents, sanctions or authorizations required to enter into and
perform this MoU and no other approvals, consents, sanctions or authorizations of any regulatory
authority or any other person are required to be obtained by it for the execution, delivery and
performance of this MoU;

“7 ¢) Theexecution, delivery and performance of this MoU does not constitute a breach of applicable laws,
its charter documents or any agreement, arrangement or understanding, oral or written, entered into by
it with any third party;

d) Tt has executed and delivered this MoU as its free and voluntary act after having determined that the

~ provisions contained herein are of benefit to each Party and that the duties and obligations imposed on
the Parties are fair and reasonable;

¢) It shall not do, cause, or authorize to be done anything, which will or may impair, damage or be
detrimental to the rights, reputation and goodwill associated with the other Party, business of the other
Party and/or the intellectual property rights of the other Party.

CLAUSE 6: LIMITATION OF LIABILITY

Either party shall not be liable with respect to any subject matter of this MoU under any contract,
negligence, strict liability or other theory for any indirect, incidental, special, exemplary or consequential
damages, including without limitation, any loss of revenues or profits. Notwithstanding anything to the
contrary, all Confidential Information (including without limitation, the educational curriculum provided
by Keka), including sample materials, are provided on an “as is” basis.

CLAUSE 7: WARRANTY DISCLAIMER

Either party hereby disclaims all warranties, whether express or implied, including, without limitation, any
warranties of non-infringement, aceuracy or completeness, merchantability or fitness for any particular
purpose.

CLAUSE §: TERM & TERMINATION

This MoU shall come into force and become effective from Effective Date until it is expressly terminated
by either Party on mutually agreed terms. The Term of this Mol may be further extended by the Parties in
writing, Further, either Party may terminate this MoU at any time, for any reason, by providing a prior
written notice of 60 days to the other Party. In the event of Termination, both parties have to discharge their
obligations.

CLAUSE 9: ASSIGNMENT

Both parties hereby agree and acknowledge that they won't assign each other’s rights, interests, and
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obligations under this MoU to any third-party except with the express prior written consent of the
counterparty.

CLAUSE 10: AMENDMENT

No change, modification, or termination of any of the terms, provisions, or conditions of this MoU shall be
effective unless made in writing and signed by all signatories to this MoU.

CLAUSE 11: NOTICES

All notices, requests and other communications hereunder must be in writing and will be deemed to have
been duly given only if delivered personally or mailed or by electronic mail to the Parties at the following
addresses and email ids. Any change in the address of either Party shall be notified to the other Party in the
same manner as mentioned hereinabove, within five (05) days of the date of such change in address.

If'to Keka; ’

Altention: Ms. Ruchita Ruchi

Email Id: ruchita.r@keka.com

If to GITMT:

Attention; Dr. Aneet Bedi
Email Id: aneet@gjimt.ac.in

CLAUSE 12: SEVERABILITY

If any paragraph, sub-paragraph, or provision of this MoU, or the application of such paragraph, sub-
paragraph, or provision, is held invalid by a court of competent jurisdiction, the remainder of this MoUJ,
and the application of such paragraph, sub-paragraph, or provision to persons, or circumstances other than
those with respect to which it is held invalid, shall not be affected.

CLAUSE 13: WAIVER

No waiver by either Party of any breach of this MoU shall be a waiver of any preceding or succeeding
breach. No waiver by cither Party of any right under this MoU shall be construed as a waiver of any other

right. Both the Parties shall not be required to give notice to enforce strict adherence to all the terms of this
MoU.

CLAUSE 14: RELATIONSHIP BETWEEN THE PARTIES

It is expressly agreed that the First Party and Second Party are acting under this MoU as independent
contractors, and the relationship established under this MoU shall not be construed as a partnership. Neither
Party is authorized to use the other Party’s name in any way, to make any representations or create any
obligation or liability, expressed or implied, on behalf of the other Party, without the prior written consent
of the other Party. Neither Party shall have, nor represent itself as having, any authority under the terms of
this MoU to make agreements of any kind in the name of or binding upon the other Party, to pledge the
other Party’s credit, or to extend credit on behalf of the other Party. Any divergence or difference derived
from the interpretation or application of the MoU shall be resolved by arbitration between the parties as per
the Arbitration Act, 1996, This undertaking is to be construed in accordance with Indian Law with exclusive

jurisdiction of the Courts in the Place of defendants,

IN WITNESS WHEREQF, the Parties hereto have executed this MoU as of the Effective Date.
For GJIMT For Keka HR

&

ey et dy JAT
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ST OCHANDLI, RSO, ed 30N E, Signed by
I et e st vl
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Authorized Signatory W Authorized §1gnatory
Mar 4, 2025
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is hereby awarded this certificate of achiévement for the successful
completion of the Keka HR certification exams

March 29, 2025, 3:24 pm I/,
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DETAILED AFTER-EVENT REPORT
Seminar on "Global Pathways: Study & Exchange Opportunities in Australia"

Date of Event: 3" April 2025
Time: 11:00 AM — 12:00 PM
Venue: GIIMT Auditorium

Gian Jyoti Institute of Management and Technology (GJIMT), Mohali, in association with
Universal Business School Sydney (UBSS), organized a highly informative seminar titled
"Global Pathways: Study & Exchange Opportunitics in Australia.” The objective of the
seminar was to introduce students to global academic options and provide clarity on study and
exchange programs offered by UBSS.

Guest Speakers
The session was led by:

¢ Mr. Manjyot Singh, Business Development Manager, UBSS
o Ms. Jasmine Kaur, Business Development Manager, UBSS

Both speakers brought with them vast experience in international education and student
counselling. :

Session Highlights

e A comprehensive overview of UBSS’s academic structure, its affiliation with Group
Colleges Australia, and its global recognition. ‘

 Detailed explanation of the Pathway Program, including eligibility requirements
academic progression, and areas of study.

» Discussion on student exchange opportunities and how GJIMT students can benefit from
studying a semester or more in Australia.

* Insights into Australian visa processes, accommodation support, and cultural adaptation
for international students,

¢ Clarification on financial planning, scholarships, and part-time work options for students
in Australia.

*  Real-life case studies and success stories of students who transitioned successfully through
UBSS programs.

3

Student Interaction

The session concluded with an interactive Q&A round where students posed questions regarding:
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» Visa and admission timelines

e« Recognition of UBSS degrees globally

¢ Support services provided to international students

+ Return on investment and employment opportunities in Australia post-graduation

The speakers addressed each query with clarity and shared useful resources for further exploration.

Feedback and OQutcome

* Students expressed great interest and appreciated the clarity and practical relevance of the
session.

« Faculty members found the seminar beneficial in helping guide students toward

¢ The event enhanced students’ awareness about planning for overseas education and
choosing the right academic partner.

The seminar was a great success, aligning with GJIMT’s vision of offering holistic education and
global exposure to its students. The collaboration with UBSS proved to be a valuable step in

broadening the academic horizons of GJIMT students and equipping them with the necessary
knowledge to explore educational opportunities in Australia.

Organizing  Agency: Career Guidance and Development Cell / Finance Club
Contact Email & Phone: seminar @gjimt.ac,in, 9914433199

S

VT
S e

.M. »
Event Coordinator
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' Approved by AICTE & Affiliated to IKGPTU -
CERTIFICATE OF PARTICIPATION
This is to certify that
of Class Semester
€ has participatedin “Seminar on Global Pathways: Study & Exchange
Opportunities in Australia”
on 03.04.2025
Organised by Electoral Literacy Club, GJIMT

J § Bedi Dr.Aneet Bedi
Chairman
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CERTIFICATE RECORD

Seminar on “Global Pathways: Study & Excha nge Opportunities”
‘Date: 03.04,2025
Time: 10:00 am — 4:00 pm

No. of Participants; 88 Students

S. No. Name Roll Numbey Class & Certificate No.
Semester
1 Amandeep Singh 2211474 BBA-VI CGDC/09/24-25/001
2 Amit 2211475 BBA-VI CGDC/09/24-25/002
3 Anchal 2211477 BBA-VI CGDC/09/24-25/003
& Ankita Sharma 2211479 BBA-VI CGDC/09/24-25/004
5 Anmol Chaddha - | 2211480 BBA-VI CGDBC/09/24-25/005
6 Anand 2211476 BBA-VI CGDC/09/24-25/006
7 Arvind Kumar 2211481 BBA-VI CGDC/09/24-25/007
8 Aryan Yadav 2211482 BBA-VI CGDC/09/24-25/008
9, Ruchi Thakur 2211535 BBA-VI CGDC/09/24-25/009
10. Rupall Pandayar 2211536 BBA-VI CGDC/09/24-25/010
11. Bharat Dhiman 2211485 BBA-VI CGDG/09/24-25/011
12, Tisha Rathore 2211548 BBA-V/ CGDC/09/24-25/012
13, Bhaskar Kumar 2211486 BBA-VI CGDC/09/24-25/013
| 14 Aanchal 2211470 BBA-VI| CGDC/09/24-25/014
15, Alisha Khurana | 2211472 BBA-VI CGDC/09/24-25/015
16, Gursimran Singh 2211492 BBA-V| CGDC/09/24-25/016
17. Harsh Kumar 2211494 BBA-VI CGDC/09/24-25/017
18. | Harvir Singh Minhas 2211496 BBA-V/ CGDC/09/24-25/018
|19, Himanshu Gandhi 2211497 BBA-VI | CGDC/09/24-25/019
20, Hiten Sharma 12211498 BBA-VI CGDC/09/24-25/020
21. Ishika 2211500 BBA-VI | CGDC/09/24-25/021
22, Kartavya Singh 2211502 BBA-V) CGDC/09/24-25/022
. B Manish Negi 2211510 BBA-VI CGDC/09/24-25/023
24, Millind Sharma 2211511 BBA-VI CGDC/09/24-25/024
25, " Navin Kumar 2211516 BBA-VI CGDC/09/24-25/025
26. Neeraj Kumar 2211519 BBA-VI CGDC/09/24-25/026
27. Netraj Khangemba 2211520 BBA-VI CGDC/09/24-25/027
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28, Nikhil 2211521 BBA-VI CGDC/09/24-25/028
29. Nikhil 2211522 BBA-VI CGDC/09/24-25/029
30. Kanika Negi 2211501 BBA-VI CGDC/09/24-25/030
2, Prashant Yadav 2211825 BBA-VI CGDC/09/24-25/031
32. Kunika | 2211505 BBA-VI CGDC/09/24-25/032
33, Mamta 2211508 BBA-VI CGDC/09/24-25/033
34. Pratham 2211526 BBA-VI CGDC/09/24-25/034
35. Pratham Sharma 2211527 BBA-VI( CGDC/09/24-25/035
36. Rahul Maurya 2211530 BBA-VI CGDC/09/24-25/036
37. Rajat Kumar 2211531 BBA-VI CGDC/09/24-25/037
38. Sachin Prasad 2211538 BBA-VI CGDC/05/24-25/038
39, Shivam Bhargav 2211541 BBA-VI CGDC/09/24-25/039
40, Shivam Tinna 2211542 BBA-VI CGDC/09/24-25/040
41. Simran Kaur 2211543 BBA-VI CGDC/09/24-25/041

| 42. Sujal Singh Gosain 2211546 BBA-VI CGDC/09/24-25/042

| 48, Suraj Jayswal 2211547 BBA-VI CGDC/09/24-25/043
44, Tushar Gupta | 2211550 BBA-VI CGDC/09/24-25/044
45, Vikas Saini 2211552 BBA-VI CGDC/09/24-25/045
46. Ritika 2211533 BBA-VI CGDC/09/24-25/046

. Vinayak Singh 2211553 BBA-VI CGDC/09/24-25/047
48. Vishal Kumar 2211554 BBA-VI CGDC/09/24-25/048
49, Samiksha 2211539 BBA-VI CGDC/09/24-25/049
-50. Shaina 2211540 BBA-VI CGDC/09/24-25/050
51. Vivekanand 2211555 BBA-VI CGDC/09/24-25/051
52, Yash Gaur 2211556 BBA-VI CGDC/09/24-25/052
53, " Yashpal 2211557 BBA-VI CGDC/0Y/24-25/053

| 54. Simran Vashisht 2211544 BBA-V| CGDC/09/24-25/054
55. Sneha 2211545 BBA-V| CGDC/09/24-25/055
56. Aditya Bhardwayj 2211471 BBA-VI CGDC/09/24-25/056
57. Aman 2211473 BBA-VI CGDC/09/24-25/057
58. Varnika 2211551 BBA-VI CGDC/09/24-25/058
59. -Pankaj Rawat 2211523 BBA-VI CGDC/09/24-25/059

L 60. Sachin Pal 2211537 BBA-VI| CGDC/09/24-25/060
61. ~ Tony Massey 2211549 BBA-VI CGDC/09/24-25/061
62. Harsh Arora 2211493 BBA-VI CGDC/09/24-25/062
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Semester
63. Divyansh Asthana 12211484 BBA-VI CGDC/09/24-25/063
64. Rohit Singh Bishat 2211534 BBA-VI CGDC/09/24-25/064
65, Anjali 2211763 Becom(Hons)-VI CGDC/09/24-25/065
66. Gurmehar Singh 2211766 Bcom(Hons)-VI CGDC/09/24-25/066
67. Hardeep Kaur 2211767 Bcom(Hons)-VI| CGDC/09/24-25/067
68. Meharpreet Singh 2211771 Bcom(Hons)-Vl | CGDC/09/24-25/068
69. Nishika 2211773 | Bcom(Hons)-VI | CGDC/09/24-25/069
70. Priya 2211776 Bcom(Hons)-VI CGDC/09/24-25/070
71, Rohit 2211780 Bcom(Hons)-VI | CGDC/09/24-25/071
¥ 72, Sameer Kumar 2211781 Bcom(Hons)-VI | CGDC/09/24-25/072
73, Samta Kumari 2211782 Bcom(Hons)-VI CGDC/09/24-25/073
74. Shivani Kumari 2211783 Becom(Hons)-VI CGDC/09/24-25/074
75. Sushil Kumar 2211785 Bcom(Hons)-VI CGDC/09/24-25/075
76. Gurjot Singh 2211765 Bcom(Hons)-VI CGDC/09/24-25/076
77. Parneet Singh 2211774 Bcom(Hons)-VI | CGDC/09/24-25/077
78. Kashish Chopra 2211769 Bcom(Hons)-VI CGDC/09/24-25/078
79 Vanshika 2211787 Bcom(Hons)-VI CGDC/09/24-25/079
80. Ekta 2211764 Bcom(Hons)-VI CGDC/09/24-25/080
81 Abhi Kumar 2211760 Bcom(Hons)-VI CGDC/09/24-25/081
82. Aditya Balraj 2211761 Bcom(Hons)-VI CGDC/09/24-25/082
83. Pritish Brar 2211775 Bcom(Hons)-VI CGDC/09/24-25/083
84. Suryansh 2211784 Bcom(Hons)-VI CGDC/09/24-25/084
8s. Tavneet Kaur 2211786 | Bcom(Hons)VI | CGDC/09/24-25/085
86. Kashish Chopra 2211769 Bcom(Hons)-VI CGDC/09/24-25/086
87. Vanshika 2211787 Bcom(Hons)-VI CGDC/09/24-25/087
88. Ekta 2211764 Bcom(Hons)-VI CGDC/09/24-25/088

EVENT COORDINATOR
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MEMORANDUM OF AGREEMENT
. between
~Gian Jyoti Institute of Management and Technology
and

Universal Business School Sydney, Australia
TEQSA Provider 1D: PRV12021 | CRICOS Provider Code: 025711

This Memorandum of Agreement (MOA) is entered into on this 28" March 2025, by and between:

o+  Gian Jyoti Institute of Management and Technology, located at Phase 2, Mohali,
Sector 54, Chandigarh 160055, India (hereinafter referred (o as "GJIMT ks

o UBSS Australia located at Level 2,222 Bourke Street Melbourne VIC 3000
Australia, (hereinafler referred to as "UBSS"), having three campuses in Sydney,
Melbourne and Adelaide,

WHEREAS, both partics desire to strengthen their academic and student exchange
relationship by establishing clear financial commitments and incentives;
NOW, THEREFORE, the parties agree to the following terms and conditions:

1. Collaboration Modules
The collaboration between UBSS Australia and the GIIMT consists of two main modules:
«  Module 1: Undergraduate Credit Transfer

o UBSS Australia will accept undergraduate students from the GJIMT into the
respective Bachelor’s programs under a credit trangfer system,

o UBSS will provide the remaining fees for the students to the GJIMT.

o A 50,000 INR incentive will be provided by UBSS for each successful student
enrollment, which will be reported to the Australia canipus.

«  Module 2: Direct Admissions

o Graduates from the GJIMT are eligible for direct admission to UBSS
Australia’s master's courses.

o For cach student admitted under this module, the GIIMT will receive a
commission of 1,50,000 INR per student.

o If'the GIIMT exceeds 10 direct admissions per scssidn, the commission will
increase to 2,00,000 INR per student for the additional admissions,

2. Payment Terms

*  The GJIMT shall be responsible for collecting and transferring the required fees for
the credit transfer and direct admission students,
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« UBSS Australia shall transfer the commission and incentive payments as outlined in
Section 1 to the GIIMT within 30 days afler successful enrollment and confirmation
by the Australia campus.

3. Roles and Responsibilities
»  UBSS Australia

o Provide clear guidelines and information regarding the master’s programs and
eligibility criteria,

o Process and approve students for credit transfer and direct admission,
o Disburse payments as agreed upon.

o Maintain a record of students reported to the Australia campus for monitoring
purposes.

o GIMT

o Promote and reeruit students for both the credit transfer and direct admission
modules,

o Ensure the students meet the eligibility criteria for credit transfer and direct
admission to UBSS Australia.

o Facilitate the smooth exchange of necessary documentation between UBSS
and the students, ;

o Report the successful enrollment of students to UBSS Australia in a timely
manner.

4. Confidentiality

Both parties agree to maintain the confidentiality of all student records and sensitive
information shared during the collaboration, No party shall disclose or use such information
for purposes other than the implementation of this agreement.

5. Term and Termination

¢ This agreement shall remain in effect for a period of 3 years from the date of signing,
»  Either party may terminate the agreement with 6 months’ notice period written notice.

Upon termination, the payment obligations for students enrolled prior to termination
shall remain in effect,

6. Miscellancous

*  This MOA shall be governed by the laws of [Australian Government Jurisdictions]
and Indian law,
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» Any amendments or modifications to this agreement must be made in writing and

signed by both parties,

7. Signatures

By signing below, the undersigned partics agree to the terms and conditions outlined in this

Memorandum of Agreement.

For: Universal Business Sehool Sydney,
Signature:

Australia
Carlos Munoz

Chicl Operating Officer (CO0O)
Date: ’L?ﬂ‘: E?rl)!}ﬂzg

For: Gian Jyofi Institute of Management and
Technology

Signature;
Dr. Ateet Bedi
Director

Date: 28.03.2025

o "i.""{?
P st eyt
: ';‘he.,.
- T e aaaraean
ettt
AT £

For: Universal Business School Sydney,
Australiy

Signuture: 8

Manjyot Singh Sodhi
Business Development Manager

Date: 4Q{/J'-?'-7i J,s?v(
m)lv7—[

For: Giin Jyoti Institute of Management and
Technology

W -
Signature; __ /

Dr. Buslira S, "f"Smgh
Assistant: Professor

Date: 29 . 0%, Q.o 2h
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MEMORANDUM OF UNDERSTANDING

(MOU)
BETWEEN

Gian Jyoti Institute of Management &
Technology

&

Oxigen Analytical Laboratories

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter called as the 'MOU") is entered
into on this the 10% day of -May — Two Thousand Twenty Five (10t- May-2025),

" BETWEEN

Gian Jyoti Institute of Management & Technology, having its registered office at
Phase-2 Near Bassi Theatre Sector-54 Mohali Punjab the First Party represented
herein by its Director Dr. Aneet Bedi(herein after referred as ‘First Party’, the
institution which expression, unless excluded by or repugnant to the subject or context
shall include its successors — in-office, administrators and assigns).

Oxigen Analytical Laboratories the Second Party, having its required office at
Khasra 320/321, Malpur near Baddi University Baddi Distt. Solan and represented
herein by its Dncctm

AICTE Approved  IKGPTU Affiliated Phase Z.Nohali, Sector 54, Chandigarh 160055  www.gjimt.ac.in
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Mr.Rakesh Sharma (hereinafter referred to as “Second Party”, Company which
expression, unless excluded by or repugnant to the subject or context shall include its
successors — in-office, administrators and assigns).

(First Party and Second Party are hereinafier jointly referred to as ‘Parties’ and
individually as ‘Party”)

WHEREAS:
A) First Party is a Higher Educational Instifution named Gian Jyoti Institute of

B)

C)

Management & Technology

Oxigen Analytical Laboratories the Second Party, having its required office at
Khasra 320/321, Malpur near Baddi Univetsily Baddi Distt. Solan. A Himachal
Pradesh the becond Party is engaged in Industrial Visit, Qkxll Development,
Education and R&D Services.

First Party & Second Party believe that collaboration and co-operation between
the two parties will promote more effective use of each of their resources, and
provide each of them with enhanced opportunities.

The Parties intend to cooperate and focus their efforts on cooperation within
area of Skill Based Training, Education and Research.

Both Parties, being legal entities in themselves desire to sign this MOU for
advancing their mutual interest.

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS SET
FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

1.1

1.2

Both Parties are united by common interests and objectives, and they shall
establish channels of communication and co-operation that will

promote and advance their respective operations in the related areas. The
Parties shall keep each other informed of potential opportunities and shall share
all information that may be relevant to secure additional opportunities for one
another.

First Party and Second Party co-operation will facilitate effective utilization of
the intellectual capabilities of the faculty of First Party providing significant
inputs to them in delivering necessary skills to the students keeping in mind the
needs of the industry, the Second Party.

AICTE Approved  IKGPTU Affiliated Phase 2, }v\ohaﬁ. Sector 54, Chandigarh 180055  www .gjimt.ac.in
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The general terms of co-operation shall be governed by this MOU. The Parties
shall cooperate with each other and shall, as promptly as is reasonably
practical, enter into all relevant agreements, deeds and documents (the
‘Definitive Documents’) as may be required to give effect to the actions
contemplated in terms of this MOU. The term of Definitive Documents shall be
mutually decided between the Parties. Along with the Definitive Documents,
this MOU shall represent the entire understanding as to the subject matter
hereof and shall supersede any prior understanding between the Parties on the
subject matter hereof.

CLAUSE 2: SCOPE OF THE MOU

2.1

2.2

23

24

2.5

2.6

The budding graduates from the institutions could play a key role in
technological up-gradation, innovation and competitiveness of an industry.
Both parties believe that close co-operation between the two would be of major
benefit to the student community to enhance their skills and knowledge.

Curriculum Design: Second Party will give valuable inputs to the First Party
in teaching / training methodology and suitably customize the curriculum so
that the students fit into the industrial scenario meaningfully.

Industrial Training & Visits: Industry and Institution interaction will give an
insight into the latest developments / requirements of the industries; the Second
Party to permit the Faculty and Students of the First Party to visit its group
companies and also involve in Industrial Training Programs for the First Party.
The industrial training and exposure provided to students and faculty through
this association will build confidence and prepare the students to have a smooth
transition from academic to working career. The Second Party will provide its
Labs

/ Workshops / Industrial Sites for the hands-on training of the learners enrolled
with the First Party.

Internships and Placement of Students: Second Party will actively engage to
help the delivery of the Internship and placement of students of the First Party
into internships/jobs, as per AICTE internship Policy. The Second Party will
also register itself on AICTE Internship Policy Portal for disseminating the
Internship opportunities available with them.

Research and Development: Both Parties have agreed to carry out the joint
research activities in the fields of Management and Technology.

Skill Development Programs: Second Party to train the students of First Party
on the emerging technologies in order to bridge the skill gap and make them
industry ready.

, :
P |

Exigen Labs
£
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2.7 Guest Lectures: Second Party to extend the necessary support to deliver guest

lecturers to the students of the First Party on the technology trends and in house
requirements,

2.8 Faculty Development Programs: Second Party to train the Faculties of First
Party for imparting industrial exposure/ training as per the industrial
requirement considering the National Occupational Standards in concerned
sector, if available.

2.9 Both Parties to obtain all internal approvals, consents, permissions, and
licenses of whatsoever nature required for offering the Programs on the terms
specified herein

210  There is no financial commitment on the part of the College, the First Party to
take up any program mentioned in the MOU. If there is any financial
consideration, it will be dealt separately & mutually agreed upon in writing.

CLAUSE 3: INTELLECTUAL PROPERTY

3.1 Nothing contained in this MOU shall, by express grant, implication, or
otherwise, create in either Party any right, title, interest, or license in or to the
intellectual property (including but not limited to know-how, inventions,
patents, copy rights and designs) of the other Party.

CLAUSE 4: VALIDITY

4.1 This Agreement will be valid until it is expressly terminated by either Party on
mutually agreed terms in writing.

4.2 Both Parties may terminate this MOU upon 30 calendar days’ notice in writing,
In the event of Termination, both parties have to discharge their obligations
during the notice period.
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CLAUSE 5§ RELATIONSHIP BETWEEN THE PARTIES

5.1 It is expressly agreed that First Party and Second Party are acting under this
MOU as independent contractors, and the relationship established under this
MOU shall not be construed as a partnership. Neither Party is authorized to use
the other Party’s name in any way, to make any representations or create any
obligation or liability, expressed or implied, on behalf of the other Party, without
the prior written consent of the other Party. Neither Party shall have, nor
represent itself as having, any authority under the terms of this MOU to make
agreements of any kind in the name of or binding upon the other Party, to
pledge the other Party’s credit, or to extend credit on behalf of the other Party.

First Party Second Party
Gian Jyoti Institute of Oxigen Analytical Laboratories
Management & Technology Address-KhasraNo-320/321, Malpur Near baddi

University Baddi Distt. Solan, Himachal Pradesh 174103

Address- Phase 11, Sec-58

Near Bassi Theatre Mohali
Punjab 160055

Any divergence or difference derived from the interpretation or application of the MoU shall be
resolved by arbitration between the parties as per the Arbitration Act, 1996. The place of the
arbitration shall be at District Head Quarters of the First Party. This undertaking is to be construed
in accordance with Indian Law with exclusive jurisdiction in the Courts of Mohali, Punjab.
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for - Oxigen Analytical Laboratories

:
For Ouigen Anglytice! Leboratories

Parihg -
Authorized Signatory

gen Labs

College Name- Gian Jyoti Institute of
Management &Technology

Company Name-Oxigen Analytical
Labortaries

Address:Phasell, Sec-58 Near Bassi Theatre
Mohali

Address: Khasra No-320/21

Contact Details; 7658841588

Contact Details:9996701147

E-mails:gjinem25(@gmail.com

E-mails:md@oxigenlabs.com
WOXI1gl

Web: www.gjimt.ac.in

Web:www.oxigenlabs.com

Witness1: /
Witness3 :M

Witness?2: \{ %D
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Dr. Lipi Jain**

Abstract

Conflict resolution is g growing academic field withi
management. It involves different notions of confli
negative connotations, utility and malfunctionin

Key Words
Conflict, Conflict Resolution, Noaviolent, Rational, Strategic, Dynamics,

Introduction

Ancient societies are often charactorized by competition for resources, territorial
disputcs, and power struggles among leaders. Conflicts arise from a variety of factors
including economic needs, social hierarchies and cultural differences, In many ¢ases,
these disputes escalated into violent confrontations, as the prevailing belief was that
Strength and dominance were the ultimate means of resolving disagreements, Warfare
Was a primary method of conflict resolution in ancient times. Societies would engage in
battles to agsert dominance over rival groups or (o reclaim lost territory. The outcomes
of these wars often determined the political landscape for generations. As in the Second
World War, conflict between Allied and Axis power blocks resulted into war that took
mOst of the major countries in its ambit. Allied powers won the war and Axis power

Surrendered but the result was violence, misery, hatred and loss of humanity all over.

.

. M‘L_Shruu Dadhich, Resarch Scholar, Dept. of Non-Violonce and Peace, Jain Vishva Bharati

Iute, Ladn \ de i "
Dr. Lipl Jail:? ﬁgﬁﬂi"ﬁoﬂ_ Dept. of Non-Violonce and Peace, Jain Vishva Bharati

Institute, Ladnun, Rajasthan
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Understanding the Security and Privacy Risks in Healthcare and

Insurance Records Management

Ms. Jaspreet Kaur

Research Scholar

University Institute of Computing
Chandigarh University,Punjab

Abstract-Globally, healthcare fraud is a major problem that
affects patient confidence, healtheare organizations, and
financial stability. Specifically in insurance claims, billing,
and medical reporting, the healthcare sector is confronted
with formidable obstacles in its fight against fraud. The
inability of TFD (Traditional Fraud Detection) techniques to
identify complex fraudulent activity frequently results in
significant  financial losses and  impaired  health
care.Thisstudy applies blockchain technology to improve
fraud detection and prevention in the healtheare sector.This
study will suggest a NFDS (Novel Fraud Detection Strategy)
to spot healtheare fraud by utilizing the concept of Block
Chain Technology as the Block Chain has properties of
immutability and transparency in conjunction with data
analyties integration. Through a detailed analysis of the
literature of recent research, ease studies, and examples, the
report explains the benefits and challenges of using block
chain-powered NEFDS. Important areas of focus include
developing new algorithms, applying data analytics
techniques, and integrating block chain technology into the
healthcare system. In addition to evaluating how well
different fraud detection algorithms and models perform in
identifying fraudulent activity in insurance claims, billing
procedures, and medical reports, the study will also examine
the integration of block chain technology to enhance
auditability, security, and data integrity. This study also
emphasizes how smart contracts may automate fraud
detection procedures, minimize human participation, and
guarantee real-time transaction verification. The study
investigates the ways in which decentralized identity
management can improve patient data security while
upholding legal requirements, The results will ultimately
support continued efforts to improve privacy and security in
the administration of medical and insurance records.

Keywords:Block Chain-Powered Model, Fraud Detection
Algorithms, Fraudulent Activity, NFDS,TFD.

1. INTRODUCTION

In 2008, a single or anonymous group of researchers going
by the name of Satoshi Nakamoto created blockchain
technology. It was presented as a long-term fix for the
double spending issue. Block chain technology has
expanded across a wide range of industries, including
manufacturing, insurance coverage, energy, health care,

Dr.Gagandeep Chawla

Associate Professor

University Institute of Computing
Chandigarh University,Punjab

educational institutions, technology, Internet of Things, the
farming industry, social media, and entertainment, after
getting significant interest in the financial sector. Block
chain technology is used to provide reliability,
effectiveness, anonymity, immutability, ownership, ease of
auditability, and other benefits in businesses that may not
utilize cryptocurrency[1]. Due to the increase in fraudulent
activities, which threaten patient safety and confidence in
addition to causing significant financial losses, fraud
detection and prevention have taken on a critical
importance in the healthcare sector.

Healthcare fraud is a worldwide issue that affects both
industrialized and underdeveloped nations. Tt is
particularly harmful to people who get high-quality
medical care, particularly those who have health insurance
[2][3].The 2015 study on the financial effect of healthcare
fraud found that a total of roughly £303.8 million was lost
as a result of healthcare fraud. [4]. The £22.9 million for
optical charge fraud, the £43.9 million for dental charge
fraud, and the £237 million for prescription charge fraud
are the three distinct categories for this sum. Similarly,
healthcare fraud is predicted to cost Europe and Korea,
respectively, €56 billion and 798.2 billion annually,
according to Thaifur et al. [5]. Government-sponsored
health insurance programs in Africa assist the
impoverished by shielding them from having to pay cash
for medical services and prescription drug purchases.
There is enough proof in the literature to conclude that
health insurance systems in Africa are fraudulent. For
example, based on the clinical audit report and claim
intelligence data gathered, GenKey SOLUTIONS, B.V.
estimates that fraud wastes 15% to 20% of healthcare
spending[6]. This translates to an estimated $487 billion in
fraud losses every year. The monthly medical assistance
contributions that participants in South Africa's national
health insurance program pay rise from R192 ($14) to
R410 ($30) as a result of fraud. The expected sum of these
minor healthcare cost overruns is $882 million. Numerous
scholars have put out numerous suggestions to address this
problem as discussed in Amponsah et al. [2]. The authors
proposed an efficient block chain-based data management
system and a claims processing system that ensures service

Volume 17, Issue 04 ,Aptil /2025 11
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Understanding Customer Expectations — An
empirical direction to better business decision
making
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sy ainconicollable Geters, which fnelude privians
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W lnternatismal [ourmal OF Novel Resegreh A Dévelopimant [y

£ 2R 1M | Yolume 9, fasue 6 Jurste 224 VSN 245641104 | EJM I G



ur-oe LB mamm

§50091 ylebipueyd 'vG 10j0aS ‘lBYON ‘Z 8SBUd  PSIBIINY N.LJOMI

panoiddy 3101V

mey] despuewry 1]
:AyisIaATu YreSipuey)

ST-TBN-TI

[100-6VCISH

SUOT)ORSURIL], [BIOUBUIL]

I0J 921AS(] UONO)2(] PNel USALI(-TY

wel] "X “NoAr "SI

‘BUPNS "SJA “‘BULID A BUWDH SN

Weuqeys sy

ey 1, noAr BAAIT I *€
y3urg despueSen 1q °Z
Jesuegq IV I '
:AyIsIaATU) YreSIpueyD

$T-924-C1

100-L06LYY

Surddoyg Suung

A30]0Y2ASd JoWNSUO)) SZAJEUY 0] 321A3(]

MOYRY L YSAIEN TN

Inyey ] noA[ BAAIQ 1q ¥
euLIRYS [onyS S "¢
Tepwinzejy npuj Iq 7
[BA0D Y 193UpVIQ |

:AyIsIaATu) YrESIpURyD

PT-o2d-¢El

[00-LL¥OVY

201AR(

Ysapd[eH sonA[euy sseuisng paseg-1y

ICBY T, gSaIeN “IJA
‘@IjoULBS BUYSO[ "SI

eUEAMYSNY Semuy IQ 'S

BYRUS I Y

1o0dey] e[eIN "I €

mey] 1921d[eWOY ‘S ‘T
BULTEYS [OWUY "I '[

‘eluerr DOD

‘sssursng jo [ooyos yresipuey)

ve-o:d-v

SZ06019

(uS1seq N)

juswadeurA o113V 10} Jemdwo) [y

[emIB33Y BSI[BUOIA "SIA]

[e[eq Y3uIS HUY IN ¥
y3uIs yqeT I ¢
euloA [emg I "z
[e3yaS ny[eys Iq |
:AIsIsAtu) yreSipuey))

yZ-9°0-1

[100-Cri6eY

901A3(J UONIDIPaI] INOIABYSE JSWNSUO))

ey, ysareN “JA

saymynsuy
J31])0 WOJJ SI0JBIOGE[[0D)

eq
UONBIISISIY

*ON USISa(q

apIL usisaq

(wonnynsuy anQ 03

PRIBIIIY) JOqQUIBIA] A)[noe g

“ON

SIqUISTAL Anoey £q suSiso(q paIa)sIsay Jo Aremmng

wepsnps
up s. e fa

+GG

OV YN D

puadsy “aAS1yoy ~2a1dsy

oty \.;s”

ABojouyd3] pue
uawsbeuepy jo a1ninsuy|

LLOANVID 2




i
NI, 51 ORIGINAL |
gﬁs : S5, i/ Serial No, 193006
INTELLECTUAL B |
PROPERTY INDIA :
i : i _ : : :
e AT, MR HIHR The Patent Office, Government Of India
- f3omss & ushenvur & vaTor U | Certificate of Registration of Design |-
ESIES] §. / Design No. . 439142-001 }
T / Date CAR DAEDA DO IS I |
TREReET TRRE / Reciprocity Date*
387/ Country,
SR B o ¥ % s of & affa Rom @t CONSUMER BEHAVIOUR PREDICTION
DEVICE ¥ wdfrt 8, %1 wsfieeer, vt 14-02 & 1.Dr. Shallu Sehgal 2. Dr. Suraj Verma
3.Dr, Labh Singh 4.Amit Singh Dalal 5.Mr, Naresh Thakur 6.Deepak Juneja ® Lk
- IS He ot e § #x frn @ R - koo
- - Certified that the design of which a copy is annexed hereto has been registered as of :
|l the number and date given above in class 14-02 in respect of the application of such s
o - design to CONSUMER BEHAVIOUR PREDICTION DEVICE in the name of 1.Dr. Shallu
o ~Sehgal 2. Dr. Suraj Verma 3.Dr. Labh Singh 4.Amit Singh Dalal 5.Mr. Naresh Thakur'
6.Deepak Juneja. _ L : = i ' ; .
festie sifefam, 2000 e fRoiig @, 2001 % el yaurt & orgeer .
b In pursuance of and subject to the provisions of the Designs Act, 2000 and the . ;
Designs Rules, 2001. T SR, W : : xlio. S
,um

ey
.

& o ‘\3\;_
émﬁv

Controller General of Patents, Designs and Trade Marks

SR B 151 00/005
Date of Issue i

*mmﬁmam@(uﬁaﬁéa’nmwﬁﬁﬂééam%ﬂaﬂmlWmmmﬁm@mﬁﬁmmﬁm

o, Siftfem gd o & Faterst & orell, i et oy sifafes oraf 3 frg frar o g mmwmwmm@ﬁe{wﬁimﬁ
| dofaRur e @ & g T8 8 wae 81 M ! ‘
The reciprocity date (if any) which has been allowed and the name of the country. Copyright in the design will subsist for ten years from the date'of
Registration, and may under the terms of the Act and Rules, be extended for a further period of five years. This Certificate is not for use in legal
proceedings or for obtaining registration abroad. L V3 : 1




Intellectual
Property.
Office

Certificate of Registration for a UK Design
Design number: 6409025
Grant date; 16 December 2024

Registration date: 04 December 2024

This is to certify that,

in pursuance of and subject to the provision of Registered Designs Act 1949, the
desi?n of which a representation or specimen is attached, had been registered
as of the date of registration shown above in the name of

Chandigarh School of Business, Dr. Anmol Sharma, Ms. Monalisa Aggarwal, Ms.

Komalpreet Kaur, Dr. Mala Kapoor, Dr. Sneha Sneha, Dr. Anurag Kushwaha
in respect of the application of such design to:

Al Computer for Agile Management

International Design Classification:

Version: 14-2023

gglstlP 14 ?ﬁCORDING, TELECOMMUNICATION OR DATA PROCESSING
ME

Subclass: 02 DATA PROCESSING EQUIPMENT AS WELL AS PERIPHERAL

APPARATUS AND DEVICES

Mo LS

Adam Williams

Comptroller-General of Patents, Designs and Trade Marks

Intellectual Property Office

The attention of the Proprietor(s) is drawn to the important notes overleaf.

Inteflectual Property Office is an operating name of the Patent Office L gov.uking



e - ,4...
N R T e
1 R B S S
TSl

L e L

ol a R

) Ee,
él)ﬁs W T/ Serial No, : 194121
INTELLECTUAL . €l

PROPERTY INDIA

AR T STy 2
e shrafer, WRd WRER The Patent-Office, Government (EI)E I'i;\
. s & Uofleneor SR yEOT U | Certificate of Registration of Design
eSS &. / Design No. Wi 440477-001
@ / Date : 13/12/2024
URERHAT T/ Reciprocity Date* : .
%&’T/ Country

IR, e o 8 % e o A affe Remet S ARTIFICIAL INTELLIGENCE BASED

BUSINESS ANALYTICS HELPDESK DEVICE @ @it 8, @1 Uefiexor, &9 14-02 ¥ 1.Ms.
Joshna Sanolia 2. Dr.Adheer A.Goyal 3.Dr. Indu Mazumdar 4.Ms. Shuchi Sharma

5.Dr. Divya Jyoti Thakur 6.Mr. Naresh Thakur & = # S5 He ol A @ R

Bl :

Certified that the design of which a copy is annexed hereto has been registered as of

the number and date given above in class 14-02 in respect of the application of such

~design to ARTIFICIAL INTELLIGENCE BASED BUSINESS"'ANALYTICS HELPDESK
'DEVICE in the name of 1,Ms. Joshna Sanolia 2. Dr.Adheer A.Goyal 3.Dr. Indu
Mazumdar 4.Ms. Shuchi Sharma 5.Dr. Divya Jyoti Thakur 6.Mr. Naresh Thakur.

feomer sifafiem, 2000 won o Fraw, 2001 & St et & orgaeer &

In pursuance of and subject to the provisions of the Designs Act, 2000 and the

'Designs Rules, 2001. : : :

@
Zenr M IRy

10/03/2025 3 f
: Controller General of Patents, Designs and Trade Marks

Date of Issue

*areafehal At (af i ) Rt argafa & o & qur dar 1 ) g 1 WefaR doftaor S a9 g asi & fog g o
fer, sifeifaw qd Fram & Prefemt & srefle, ufer asl 6 orfafeen smfi 3 forg fsar s admm 2w wmor o a1 Suahr Riftes sl sjar Re
GteRRoT ST 3 3 forg 7Y &) wawar 21 ‘ :
The récipmclry date (if any) which has been allowed and the name of the country. Copyright in the design will subsist for ten years from the date of
Registration, and may under the terms of the Act and Rules, be extended for a further period of five years. This Certificate is not for use'in legal
proceedings or for obtaining registration abroad. !
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ﬁ%g i’ ‘ H T SerlaI(ioR ig\olg[z;
N iy
el b g : it st Er
| Ude ehraferd, W HWehR The Patent Office, Government Of Indla
fotrE & vsfienor st wreTor O | Certificate of Registration of Design
f&sizT 9. / Design No. : ... 447907-001
G/ Date g 12/02/2025
YRWRE TNIE / Reciprocity Date*
IQSITI Cbuntry.

yei R Str 8 B g ot & aPfa RemeT @ DEVICE TO ANALYZE CONSUMER
PSYCHOLOGY DURING SHOPPING ¥ Hsife 8, @ Usie<ol, A9t 14-02 § 1.Dr. Arti Bansal

 2._ Dr. Gagandeep Singh 3.Dr. Divya Jyoti Thakur 4.Mr. Naresh Thakur 5.Ms.
Shabnam & 717 ¥ Swdw wear X @i & T frar @ R

_ Certified that the design of which a copy is annexed hereto has been registered as of

the number and date given above in class 14-02 in respect of the application of such '

. design to DEVICE TO ANALYZE CONSUMER PSYCHOLOGY DURING SHOPPING in the

name of 1.Dr, Arti Bansal 2. Dr. Gagandeep Singh 3.Dr. Dlvya Jyotl Thakur 4.Mr.

Naresh Thakur 5.Ms. Shabnam.
et erfyfEm, zooow%als?rﬁm 2001 & ST SEH & SRgEReT H

~In pursuance of and subject to the provisions of the Designs Act, 2000 and the
Designs Rules, 2001. -

T a8

Duate of 1ssue st

29/05/2025

U] déE (afe i gY) foraeht srgafa £ 7w @ qur 2 & ) Reig @ @arieR oo §f aie @ g ast & fog g e
fazar, siftfram gd fom & Preert & aisfi, uﬁwﬁmﬁﬁﬁmﬁm%mmmiwmwmmﬂﬁmmﬁaﬁmawﬁwﬁ
gsiien?ur T e 3 forg et 8t wemar 21
The reciprocity date (if any) which has been allowed and the name of the couniry. Copyright'in the design will subsist for ten years from the date'of
Registration, and may under the terms of the Act and Rules, be extended for a further period of five years. This Certificate is not for use in legal

Controller General of Patents, Designs and Trade Marks

proceedings or for obtaining registration abroad.




— %Y 4/ Serial No. : 201119
: .i' Ok
INTELLECTWAL
 PROPERTY INDIA Sy s ]
AL BTN _ e s : . :f:: ﬁ;} E
Ude ehraferd, WIRd §ReRR - The Patent Office, Government Of India
fesirge & dsfienvor shroATOT OBt | Certificate of Registration of Design
fesTe . / Design No. : 451249-001
i@ / Date : : 12/03/2025
URERE T / Reciprocity Date* -

w0/ Codntry |

ST Pt ST ® 6 e s # afofq Rwmew S AI DRIVEN FRAUD DETECTION DEVICE
FOR FINANCIAL TRANSACTIONS & 4dfta B, &1 uofiswor, Svf  14-02 & 1.Ms Hema
Verma 2. Ms Sudha 3.Ms Jyoti 4.Dr. Amandeep Kaur 5.Dr Iram Khan & 7 # I
" oR aiie § @) R R ! :

- Certified that the design of which a copy is annexed hereto has been registered as of
 the number and date given above in class 14-02 in respect of the application of such
~design to AI DRIVEN FRAUD DETECTION DEVICE FOR FINANCIAL TRANSACTIONS

in the name of 1.Ms Hema Verma 2. Ms Sudha 3.Ms Jyoti 4.Dr. Amandeep Kaur 5.Dr
Iram Khan., ' ‘ st :

oot e, 2000 e Rt fraw, 2001 % e Mot 3 srgacer
~In pursuance of and subject to the provisions of the Designs Act, 2000 and the =
" Designs Rules, 2001. : T ST, 4 : ffice o6l

R0
: m’“ﬁ;—""ﬁv :
HeTfee Ui, fawe ok =R fag

Controller General of Patents, Designs and Trade Marks

ST A B2 /0612005
Date of Issue ;

*ureea el qria (af i ) R ogafy & 18 & qur 48 A Res @1 EEiimR Gsian B R @ @ 79 & g a o
fereerr, sifeifvam ga e d Pt & srdl, ute asl 6 sfafes ol & g R o w53 somor v e Sai e srtanfa s Rer i
| dsflenor v e o g T g et 21 ;
The reciprocity date (if any) which has been allowed and the name of the country. Copyright in the design will subsist for ten years from the date'of
Registration, and may under the terms of the Act and Rules, be extended for a further period of five years, This Certificate is not for use in legal
| proceedings or for obtaining registration abroadl.

e T =yt
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GLOBAL STANDARDS
Your Certification Registrar

CERTIFICATE

This Certificate certifies that the Management System of

GIAN JYOTI INSTITUTE OF MANAGEMENT & TECHNOLOGY

ADDRESS:-
SECTOR -54, PHASE-2, MOHALI- 160055, (PUNJAB), INDIA

has been audited by Global Standards and found to be in conformance with the requirements of the standard

ISO 9001:2015

(Quality Management System)
This certificate is valid for the following scope

Providing Quality Education Services for Under-Graduate, Post-Graduate
and Doctoral Programmes in Professional and Technical Courses and
support functions such as service and delivery of Industry Ready
Professionals.

Certificate No. : 090506AH02GI

Certificate since :08/06/2024 Certificate issue :08/06/2024 Next audit due :07/06/2026
1" Surveillance done :10/06/2025 2" Surveillance due  :07/06/2026 Certificate Valid Until :07/06/2027
This Certificate is intellectual Property of Global Standards and can be maintained through surveillance and renewal audits. The accredited

part of the above scope is monitored as per EGAC rules & regulations and unaccredited scope is maintained as per Global
Standards Management System Regulations.

Tlus cer' tlflcate can he ver med on our official web51te
www.globalstds.in

ADDRESS: otk O e Tlla

. ; A g *g\\ m%m\ =€ ;94(
C-37/6, Paper Mill Colony, Nishatganj, P

Lucknow -226006, Uttar Pradesh, India L jh

TEL:- 8960019001




NAAC

Institutional Assessment and Accreditation

(Effective from July 2017)
Accreditation - (Cycle: 1)

GIAN JYOTI INSTITUTE OF MANAGEMENT AND
TECHNOLOGY, Mohali, Punjab, 160055

Track ID : PBCOGN117091
AISHE-ID : C-10408
Visit dates : 06 - 02 - 2025 to 07 - 02 - 2025

Grade Sheet
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NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

P.O. Box No. 1075, Nagarbhavi, Bengaluru - 560 072, INDIA
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Name of the Institution: GIAN JYOTI INSTITUTE OF MANAGEMENT AND TECHNOLOGY
Type of the Institution: Affiliated/Constituent Colleges
Dates of Visit: 06 - 02 - 2025 to 07 - 02 - 2025

No Criteria Weightage Criterion-wise Criterion-
(W) weighted Grade wise Grade
Point Point
(CrWGP)) Averages
(CrWGP;
W)
1 Curricular Aspects 100 265 2.65
2 Teaching-learning and 350 1015 2.9
Evaluation
3 Research, Innovations 110 215 1.95

and Extension

4 Infrastructure and 100 270 2.7
Learning Resources

5 Student Support and 140 220 1.57
Progression

6 Governance, Leadership 100 302 3.02
and Management

7 Institutional Values and 100 290 29
Best Practices

7 7
Total | % (W)= 1000 | % (CrWGP)= 2577 2.58

i=1 i=1

7 7

Institutional = z {CrWGPi)/ Z(WI)

2577 /1000 = 2,58
CGPA

i=1 i=1

Grade: B+

214




Name of the Institution: GIAN JYOTI INSTITUTE OF MANAGEMENT AND TECHNOLOGY
Type of the Institution: Affiliated/Constituent Colleges
Dates of Visit: 06 - 02 - 2025 to 07 - 02 - 2025

No Criteria and Key Indicators Kéy Indicator Kéy Indicator Wise
Weightage Weighted
(W) Grade Points
(KIWGP),
Criterion 1: Curricular Aspects
1.1 |Curricular Planning and 20 60
Implementation
1.2 |Academic Flexibility 30 15
1.3  [Curriculum Enrichment 30 110
14 |Feedback System 20 80
Total 2. W,=100 2. (KIWGP), =265

Calculated CrGPA, = > (KINGP), / > W, = 265/100= 2.65

Criterion 2: Teaching-learning and Evaluation

2.1 [Student Enrollment and Profile 40 60
2.2 |Student Teacher Ratio 40 160
2.3 |Teaching- Learning Process 40 120
2.4  |Teacher Profile and Quality 40 60
2.5 |Evaluation Process and Reforms 40 120
2.6 [Student Performance and Learning 90 295
Qutcomes
2.7 |Student Satisfaction Survey 60 200
Total 27 W,=350 2. (KIWGP), =101
5

Calculated CrGPA, = 2 (KIWGP), / 22 W, = 1015/350 = 2.9

Criterion 3: Research, Innovations and Extension

3.1 Resource Mobilization for Research 10 0

3.2  |lnnovation Ecosystem 15 50

3.3 |Research Publications and Awards 25 25

34 |Extension Activities 40 100

3.5 |Collaboration 20 40
Total > W,=110 2. (KIWGP), =215

Calculated CrGPA;= 2 (KIWGP); / 22 W, = 215/110= 1.95

Criterion 4: Infrastructure and Learning Resources

4.1  |Physical Facilities 30 100

4.2 |Library as a Learning Resource 20 60

4.3 [IT Infrastructure 30 90

4.4  |Maintenance of Campus 20 20
Infrastructure

3/4



No Criteria and Key Indicators Key Indicator Key Indicator Wise
Weightage Weighted
(W) Grade Points
(KIWGP),
Total 2. W,=100 2. (KIWGP), =270

Calculated CrGPA,= 2 (KIWGP), / 2. W, = 270/100= 2.7

Criterion 5: Student Support and Progression

5.1 |Student Support 50 120

5.2 |Student Progression 35 60

5.3 |Student Participation and Activities 45 0

5.4 |Alumni Engagement 10 40
Total 2. We=140 2. (KIWGP)s =220

Calculated CrGPAg= > (KIWGP)s / 2 W; = 220/140= 1.57

Criterion 6: Governance, Leadership and Management

6.1 Institutional Vision and Leadership 15 60

6.2 [Strategy Development and 12 40
Deployment

6.3 [Faculty Empowerment Strategies 33 72

6.4 |Financial Management and 10 40
Resource Mobilization

6.5 |Internal Quality Assurance System 30 90

Total > We=100 2. (KIWGP) =302

Calculated CrGPAg= 2, (KIWGP)s / > W, = 302/100= 3.02

Criterion 7: Institutional Values and Best Practices

7.1 Institutional Values and Social 50 140
Responsibilities
7.2 Best Practices 30 90
7.3 |Institutional Distinctiveness 20 60
Total 22 W;=100 2. (KIWGP); =290

Calculated CrGPA; = 290/100= 2.9

2. (KIWGP); | 22 W, =

Grand Total

| 1000

2577

Institutional

-3

CGPA T

(CIWGR)/ 2. (W) =

7

i=1

2577 11000 =

2.58

474
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2/14/25, 10:03 AM about:blank

NAAC
Institutional Assessment and Accreditation

(Effective from July 2017)

Accreditation - (Cycle: 1)

GIAN JYOTI INSTITUTE OF MANAGEMENT AND TECHNOLOGY, Mohali,
Punjab, 160055

Track ID : PBCOGN117091

AISHE-ID : C-10408

Peer Team Metric wise Score Report

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL
An Autonomous Institution of the University Grants Commission

P.O. Box No. 1075, Nagarbhavi, Bengaluru - 560 072, INDIA

1Curricular Aspects

1.1 Curricular Planning and Implementation

| Metric ID || Metrics ” Score

The Institution ensures effective curriculum planning
LL1 and delivery through a well-planned and documented
o process including Academic calendar and conduct of
continuous internal Assessment

1.3 Curriculum Enrichment

about:blank

1/6



2/14/25, 10:03 AM about:blank
Metric ID ” Metrics || Score
Institution integrates crosscutting issues relevant to
1.3.1 Professional Ethics, Gender, Human Values, Environment 3
and Sustainability in transacting the Curriculum
2Teaching-learning and Evaluation
2.3 Teaching- Learning Process
Metric ID || Metrics Score B
Student centric methods, such as experiential learning,
participative learning and problem solving
231 methodologies are used for enhancing learning 3
o experiences and teachers use ICT- enabled tools
including online resources for effective teaching and
| learning process
2.5 Evaluation Process and Reforms
Metric ID Metrics || Score
Mechanism of internal/ external assessment is
2.5:1 transparent and the grievance redressal system is time- 3
bound and efficient
2.6 Student Performance and Learning Outcomes
| Metric ID Metrics || Score
Programme Qutcomes (POs) and Course Qutcomes (COs)
2.6.1 for all Programmes offered by the institution are stated and 3
displayed on website
Attainment of POs and COs are evaluated.
2.6.2 2
Explain with evidence in a maximum of 500 words
3Research, Innovations and Extension
3.2 Innovation Ecosystem
Metrie I]ﬂ| Metrics Score
32.1 Institution has created an ecosystem for innovations, 3
Indian Knowledge System (IKS),including awareness

about:blank

about IPR, establishment of IPR cell, Incubation centre

and other initiatives for the creation and transfer of
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about:blank

rMetric ID Metrics || Score
knowledge/technology and the outcomes of the same are
evident
3.4 Extension Activities
Metric ID | Metrics || Score
Outcomes of Extension activities in the neighborhood
341 community in terms of impact and sensitizing the 3
o students to social issues for their holistic development
during the last five years.
Awards and recognitions received for extension activities
342 " . 3
from government / government recognised bodies
4Infrastructure and Learning Resources
4.1 Physical Facilities
I Metric ID ” Metrics ||7 Score
The Institution has adequate infrastructure and other
facilities for,
e teaching — learning, viz., classrooms, laboratories,
computing equipment etc
411 o ICT — enabled facilities such as smart class, LMS 3
S etc.
Facilities for Cultural and sports activities, yoga centre,
games (indoor and outdoor), Gymnasium, auditorium etc
(Describe the adequacy of facilities in maximum of 500
| words.)
4.2 Library as a Learning Resource
Metric ID || Metrics || Score
Library is automated with digital facilities using Integrated
491 Library Management System (ILMS), adequate 3

subscriptions to e-resources and journals are made. The
library is optimally used by the faculty and students

4.3 1T Infrastructure

about:blank
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effective welfare measures for teaching and non-teaching

about:blank

Metric ID || Metrics “ Score
Institution frequently updates its IT facilities and
provides sufficient bandwidth for internet connection
431 Npescrive IT fucilities including Wi-Fi with date and nature 3
of updation, available internet bandwidth within a
maximum of 500 words
SStudent Support and Progression
5.4 Alumni Engagement
Metric ID || Metrics ‘\ Score
There is a registered Alumni Association that contributes
5.4.1 significantly to the development of the institution 4
through financial and/or other support services
6Governance, Leadership and Management
6.1 Institutional Vision and [eadership
Metric ID | Metrics | Score
The institutional governance and leadership are in
accordance with the vision and mission of the Institution
and it is visible in various institutional practices such as
6.1.1 NEP implementation, sustained institutional growth, 4
decentralization, participation in the institutional
governance and in their short term and long term
Institutional Perspective Plan.
6.2 Strategy Development and Deployment
| Metric ID | Metrics || Score
The institutional perspective plan is effectively deployed
and functioning of the institutional bodies is effective and
6.2.1 i i . SRR - 3
efficient as visible from policies, administrative setup,
appointment, service rules, and procedures, etc
6.3 Faculty Empowerment Strategies
| Metric ID ” Metrics Score
6.3.1 The institution has performance appraisal system, 2
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about:blank

Metric ID

Metrics

Score

staff and avenues for career development/progression

6.4 Financial Management and Resource Mobilization

Metric ID || Metrics

Score

6.4.1

Institution has strategies for mobilization and optimal
utilization of resources and funds from various sources
(government/ nongovernment organizations) and it
conducts financial audits regularly (internal and
external)

6.5 Internal Quality Assurance System

|| Metric ID “ Metrics

Score

6.5.1

Internal Quality Assurance Cell (IQAC) has contributed
significantly for institutionalizing the quality assurance
strategies and processes. It reviews teaching learning
process, structures & methodologies of operations and
learning outcomes at periodic intervals and records the

incremental improvement in various activities

TInstitutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities

Metric ID

] Metrics —”

Score

Institution has initiated the Gender Audit and measures
for the promotion of gender equity during the last five
years.

Describe the gender equity & sensitization in curricular
and co-curricular activities, fucilities for women on
campus etc., within 500 words

7.1.4

Describe the Institutional efforts/initiatives in providing
an inclusive environment i.e., tolerance and harmony
towards cultural, regional, linguistic, communal
socioeconomic and Sensitization of students and
employees to the constitutional obligations: values,
rights, duties and responsibilities of citizens (Within 500
words)

7.2 Best Practices

|
|
|
about:blank

516



2/14/25, 10:03 AM about:blank
Metric ID Metrics Score
Describe two best practices successfully implemented by
7.2.1 the Institution as per NAAC format provided in the 3
Manual
7.3 Institutional Distinctiveness
| Metric ID || Metrics “ Score
731 Portray the performance of the Institution in one area 3
o distinctive to its priority and thrust within 1000 words
about:blank
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Section : GENERAL INFORMATION

1.Name & Address of the

GIAN JYOTI INSTITUTE OF MANAGEMENT AND

institution: TECHNOLOGY
Mohali
Punjab
160055
2.Year of Establishment 1998
3.Current Academic Activities at
the Institution(Numbers):
Faculties/Schools: 2
Departments/Centres: 2
Programmes/Course offered: )
Permanent Faculty Members: 37
Permanent Support Staff: 5
Students: 730

4.Three major features in the
institutional Context
(Asperceived by the Peer Team):

L. situated in heart of tricity
2. sprawling green campus
3. International Connect

5.Dates of visit of the Peer Team
(A detailed visit schedule may be
included as Annexure):

From : 06-02-2025
To : 07-02-2025

6.Composition of Peer Team
which undertook the on site visit:

Name Designation & Organisation Name
Chairperson DR. VINAY MUDDU Vice Chancellor,ICFAI
UNIVERSITY
Member Co-ordinator: DR. GYAN PRAKASH Professor, DEVI AHILY A
UNIVERSITY INDORE
Member: DR. NEETU CHAWLA Principal,Ram Chameli Chadha
Vishvas Girls College Ghaziabad
NAAC Co - ordinator: Dr. N R Mohan
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Section II:Metric and Criterion Analysis

Observations (Strengths and/or Weaknesses) on each qualitative metrices of the key Indicator under the
respective criterion(This will be a qualitative analysis of descriptive nature aimed at critical analysis
presenting strength and weakness of HEI under each criteria)

Criterionl - Curricular Aspects (Key Indicator and Qualitative Metrices(QIM) in Criterion1)

Il Curricular Planning and Implementation

1.1.1 The Institution ensures effective curriculum planning and delivery through a well-planned

QM and documented process including Academic calendar and conduct of continuous internal
Assessment

Gian Jyoti Institute of Management and Technology is reéognized by AICTE and is affiliated with
IK Gujral Punjab Technical University, adhering to their guidelines (IKGPTU). The institution
offers a range of programs, including BBA, B.Com (Hons.), BCA, MBA, and MCA.

The college integrates curriculum implementation with course planning by establishing aims,
objectives, scope, teaching methodologies, and evaluation strategies to ensure consistent learning
outcomes. Curriculum planning is conducted in accordance with AICTE guidelines, creating a
comprehensive framework for the design, execution, and assessment of the curriculum, as well as
for the provision of value-added courses that enhance students' skills in alignment with industry
requirements and competitive examinations.

Faculty members develop teaching plans that familiarize students with course objectives, scope,
timelines, and evaluation methods. An academic calendar is published to facilitate structured
academic planning, detailing teaching schedules, examinations, and assessments.

A variety of teaching methodologies, such as lectures, audio-visual aids, discussions, and projects,
are employed to promote engaging learning experiences. The college is equipped with facilities to
support differently-abled students, ensuring an inclusive learning environment. Additionally,
value-added courses and skill-development sessions are offered. Students are encouraged to
participate in seminars, workshops, guest lectures, and community outreach initiatives. The
college implements a continuous evaluation process that is partially aligned with the UGC’s
Choice-Based Credit System (CBCS). Continuous Internal Assessment incorporates semester
examinations, multiple-choice questions, assignments, presentations, project work, performance
records, practical exams, quizzes, and participation in events.

15 Curriculum Enrichment
1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
QIM Values, Environment and Sustainability in transacting the Curriculum

The college incorporates a variety of multidisciplinary perspectives and overarching themes, such
as professional ethics, human values, gender equality, and environmental sustainability, into its
curriculum through careful academic course planning. Practical assignments encourage
collaborative learning and enhance professional skills. Furthermore, the campus has undertaken
several environmentally sensitive initiatives, including water harvesting, solar panel installations,

Page 3/17 14-02-2025 10:00:27



and tree planting as part of the 'Ek Ped Maa Ke Naam' initiative, along with e-waste awareness
campaigns led by the NCC, NSS, and Rotaract club.

Additionally, programs are designed to connect industry-relevant courses with real-world
applications. Events such as the annual celebration of International Women’s Day, known as
Sodashi, along with various initiatives by Rotaract, NCC, and NSS, aim to create a supportive
learning environment while raising awareness about gender discrimination and empowering
students to confront gender inequalities. Courses focused on human values foster cultural
diversity, which is further promoted through co-curricular activities, including poster
competitions, cultural events, guest lectures, and numerous other activities. Core courses,
complemented by workshops and programs such as PRP, IPR, and ERP, strive to equip students
to meet industry challenges and uphold ethical professional standards.

Qualitative analysis of Criterion 1 i

The college complies with the guidelines set forth by IK Gujral Punjab University, ensuring that the
cutriculum is delivered through a well-documented process. Faculty teams are responsible for establishing
course objectives, scope, teaching methodologies, and evaluation strategies to facilitate the progression of
learning outcomes and the effective implementation of programs. Faculty members maintain comprehensive
records, including timetables and teaching plans, within course files.

The institution offers curricular flexibility by providing interdisciplinary options and a cross-curricular
approach. Students are encouraged to engage in additional learning opportunities, such as certifications from
recognized organizations, including HR companies and their collaborative MOUs. The curriculum prioritizes
experiential and participative learning, problem-solving, ongoing evaluation, and the incorporation of
technological advancements. Furthermore, value-added, job-oriented, add-on, life skills, and online courses
significantly enhance the student learning experience. The college actively fosters gender sensitivity, human
values, and environmental conservation through various classroom activities, events, outreach programs, and
sustainability initiatives.
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Criterion2 - Teaching-learning and Evaluation (Key Indicator and Qualitative Metrices(QIM) in Criterion2)

23

Teaching- Learning Process

2.3.1
QM

Student centric methods, such as experiential learning, participative learning and problem
solving methodologies are used for enhancing learning experiences and teachers use ICT-
enabled tools including online resources for effective teaching and learning process

The college emphasizes a student-centered approach to learning, incorporating expetiential and
participative methods, problem-solving techniques, and the integration of information and
communication technology (ICT). Various activities such as field visits, internships, projects,
practical sessions, and social awareness initiatives are organized. Additionally, students engage in
presentations, events, and competitions. Classroom activities include discussions, debates,
question-and-answer sessions, and inter-college contests. Advanced tools such as virtual
laboratories, simulation software, and virtual reality platforms are utilized to allow students to
apply their skills in realistic contexts. A mentor-mentee system is established to facilitate student
development. Problem-solving strategies, including case studies, surveys, and student forums, are
implemented, along with organized educational tours.

The college incorporates ICT tools into its teaching and learning processes. Faculty members
blend traditional instructional methods with ICT resources, utilizing presentations, online polls,
and specialized software. Online lectures are delivered through platforms such as Google Meet
and Google Classroom, while software like SPSS and Python assists in data analysis. Tools like
MINDMEISTER and Campstool are employed to help students effectively organize and address
problems.

The institution also conducts webinars focused on online teaching methodologies and training,
Students have access to online resources available on the college website. The college library
holds DEINET membership, providing access to various journals. These ICT-integrated
approaches ensure a dynamic, practical, and industry-aligned education, equipping students to
meet the demands of the modern workplace.

2:5

Evaluation Process and Reforms

2.5.1
QIM

Mechanism of internal/ external assessment is transparent and the grievance redressal
system is time- bound and efficient

The college adheres to a standardized procedure for both internal and external assessments,
ensuring transparency in accordance with university guidelines. Students are provided with
comprehensive information regarding evaluation frameworks and timelines. Deadlines for
assignments and examination schedules are clearly communicated to the students. Records of
assessments are systematically maintained within the examination department. Students have
immediate access to their MST results and are encouraged to discuss any concerns directly with
their instructors for prompt resolution, thereby promoting transparency and equity.

External evaluations are conducted in compliance with university regulations. Examination results
are made available on the college's website and posted on notice boards, with opportunities for re-
tests provided to students. A committee led by the Director is responsible for addressing
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complaints related to both internal and external evaluations. Procedures for lodging grievances are
effectively communicated to the student body.

2.6

Student Performance and Learning Outcomes

2.6.1
QM

Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website

The college promotes transparency by clearly showcasing Program Outcomes (POs) and Course
Outcomes (COs) for all academic programs on its website and within its facilities. These
outcomes, which are in accordance with the IKGPTU framework, focus on fostering critical
thinking, problem-solving abilities, effective communication, and ethical considerations, thereby
equipping students for contributions to both industry and society. The university organizes the
POs and COs for each program systematically. Collaboration between department heads and
faculty members is essential in achieving these educational objectives through careful curriculum
design and an ongoing communication framework. The process of implementing POs, Program
Specific Outcomes, and COs is subject to regular review and modification based on input from
various stakeholders.

2.6.2
QIM

Attainment of POs and COs are evaluated.

Explain with evidence in a maximum of 500 words

IKGPTU formulates Program Outcomes (POs) and Course Outcomes (COs) as part of its
curriculum framework and syllabus. The institution utilizes a range of methods to evaluate the
achievement of POs, PSOs, and COs, thereby facilitating continuous assessment of student
learning. Industrial visits serve to bridge the gap between theoretical knowledge and practical
application. Additionally, practical assignments, journals, and tutorials are implemented for
evaluation purposes. The college adheres to a structured evaluation system that encompasses both
internal and external assessments, as stipulated by the university.

Qualitative analysis of Criterion 2

The college must implement a variety of strategies to assess the achievement of Program Outcomes (POs),
Program Specific Outcomes (PSOs), and Course Outcomes (COs), thus enabling ongoing evaluation of
student learning. Regular assessments and modifications are performed to ensure that the programs align with
the requirements of students and the industry, thereby fostering academic excellence. The university has
integrated POs and COs into its curriculum framework and syllabus. Industrial visits are utilized to connect
theoretical knowledge with practical application. Furthermore, practical assignments, journals, and tutorials
are employed for assessment purposes. The institution follows a systematic evaluation framework that
includes both internal and external assessments, as mandated by the university.

Page 6/17 14-02-2025 10:00:27




Criterion3 - Research, Innovations and Extension (Key Indicator and Qualitative Metrices(QIM) in
Criterion3

32 Innovation Ecosystem

3.2.1 Institution has created an ecosystem for innovations, Indian Knowledge System

QIM (IKS),including awareness about IPR, establishment of IPR cell, Incubation centre and
other initiatives for the creation and transfer of knowledge/technology and the outcomes of
the same are evident

The college is committed to the preservation of the Indian Knowledge System (IKS) to safeguard
traditional knowledge. It incorporates IKS into its cultural and educational initiatives, which
include Bhajan sandhyas, langar arrangements, religious book readings and assignments, the Walk
of Unity, and the celebration of various national and religious festivals such as Baisakhi, Diwali,
Good Friday, Christmas, and Shaheed Diwas, thereby promoting national integration and Indian
culture.

Intellectual Property Rights (IPR) awareness is emphasized through national webinars focusing on
patents, copyrights, and trademarks. The college has established an 'Tnnovation & Start-up Cell
and an Entrepreneurship Development Cell. It has also signed numerous Memoranda of
Understanding (MOUs) with various organizations. The Start-Up Cell collaborates with entities
such as HOLa India, Corporate Stalwarts, Tynor Orthotics, and C-DAC Mohali to provide
students with practical experience. Skill development is prioritized through initiatives like the
Student Skill Development Programme, expert sessions, and organized industry visits that align
educational outcomes with industry requirements. The Institute publishes the “GYAN
Management” (ISSN: 0974-7621).

GJIMT has formed over 20 Memoranda of Understanding with educational institutions and
international universities to promote collaboration and research opportunities. Regular industrial
visits and field trips are organized to offer students practical experience. Faculty and students also
participate in social initiatives through Corporate Social Responsibility, contributing to various
programs organized by governmental and non-governmental organizations.

3.4 Extension Activities

3.4.1 Outcomes of Extension activities in the neighborhood community in terms of impact and

QIM sensitizing the students to social issues for their holistic development during the last five
years.

The college actively participates in community outreach initiatives through various organizations
such as NSS, the Rotaract Club, ELC, NCC, and Unnat Bharat Abhiyan. These partnerships with
governmental agencies and non-governmental organizations aim to foster social responsibility and
promote national integration. A significant emphasis is placed on environmental protection, with
NSS organizing e-waste collection drives and awareness campaigns. The annual NSS winter
camps prioritize “Shramadan” (voluntary labor), featuring activities such as trench digging, bund
construction, road building, and anti-tobacco initiatives. The college collaborates with the

Page 7/17 14-02-2025 10:00:27




Municipal Corporation to conduct Swachhata Abhiyan (cleanliness campaigns) at multiple sites,
including NSS camping villages.

The college has adopted several villages to enhance community engagement and development
efforts. Additionally, outreach activities are conducted at old age homes and orphanages, where
donations of books, toys, and other essentials are made. Regular blood donation and medical

" check-up camps are also a standard practice.

342 Awards and recognitions received for extension activities from government / government
QIM recognised bodies

Numerous accolades have been awarded to the institute, including recognition for hosting the
zonal Youth Festival by IKG-PTU, the Speaker Award at the World Education Summit in Delhi,
and commendations for outstanding task accomplishment by TIE Chandigarh. Additionally, the
institute received a Silver Certificate from the Energy Swaraj Foundation and the Municipal
Corporation for the Swachta hi Sewa initiative, among other honors.

Qualitative analysis of Criterion 3

The college places a emphasis on innovation and social intervention through its community outreach
programs. It fosters an entrepreneurial ecosystem via initiatives such as the Entrepreneurship Development
Cell and the Innovation and Startup Cell. Faculty members are encouraged to engage in research, publish their
findings, and contribute to the Institute Journal "Gyan Management." Regular Faculty Development Programs
(FDPs) and participation in workshops and seminars are also promoted. The college raises awareness about
the Indian Knowledge System, Intellectual Property Rights (IPR), and technology transfer through its IPR cell
and industry partnerships. Community outreach efforts are carried out by NSS, Rotaract, ELC, and Unnat
Bharat Abhiyan in collaboration with governmental organizations and NGOs. These initiatives tackle various
social and environmental challenges, including e-waste management, rural development, and awareness
campaigns. The ELC also organizes electoral registration drives and awareness programs.

Criterion4 - Infrastructure and Learning Resources (Key Indicator and Qualitative Metrices(QIM) in
Criterion4)

4.1 Physical Facilities
4.1.1 The Institution has adequate infrastructure and other facilities for,
QIM

° teaching — learning, viz., classrooms, laboratories, computing equipment etc
® ICT — enabled facilities such as smart class, LMS etc.

Facilities for Cultural and sports activities, yoga centre, games (indoor and outdoor),
Gymnasium, auditorium etc (Describe the adequacy of facilities in maximum of 500 words.)
The institution occupies an extensive area and features four laboratories, along with a total of 230
computers, which includes a dedicated Communication Lab, all compliant with AICTE and
IKGPTU standards. Each classroom, seminar hall, and syndicate room is meticulously designed to
promote interactive learning, equipped with projectors, speakers, and state-of-the-art audio-visual
technology. The campus benefits from comprehensive Wi-Fi coverage, facilitated by TP-Link
752E routers with firewalls, ensuring seamless access to online resources. To guarantee a reliable
power supply, online UPS systems are installed in all classrooms and laboratories. Furthermore,
the institution utilizes a high-performance IBM XEON server, which is outfitted with 32GB of
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RAM and a 1TB hard drive, in conjunction with licensed Microsoft server software.

The library is well-stocked with a substantial collection of books, national and international
journals, magazines, newspapers, and CDs, in addition to providing access to a wide array of
articles, newsletters, and project files. For those interested in sports, the institution offers facilities
for basketball, football, cricket, and volleyball, A gymnasium is provided along with a dedicated
common room for female students. GIIMT is committed to sustainability initiatives aimed at
preserving a green campus, The college features smart and CT-enabled classrooms, as well as
spaces for yoga, a gymnasium, and opportunities for collaborative outdoor games with other
institutions. It provides separate washrooms and restrooms for women, equipped with sanitary
facilities, and ensures accessibility for differently-abled individuals through ramps, elevators, and
braille signage

4.2 Library as a Learning Resource

4.2.1 Library is automated with digital facilities using Integrated Library Management System

QIM (ILMS), adequate subscriptions to e-resources and journals are made. The library is optimally
used by the faculty and students
The library offers a reading room and provides internet access. The library's website includes
links to various open-access electronic resources. Its collection is regularly updated and includes
numerous books designed to assist students in preparing for competitive examinations, along with
a dedicated section for the Indian Knowledge System (IKS). Resource management is further
improved through the availability of multiple online databases.

4.3 IT Infrastructure 7

4.3.1 Institution frequently updates its IT facilities and provides sufficient bandwidth for internet

QIM connection

Describe IT facilities including Wi-Fi with date and nature of updation, available internet
bandwidth within a maximum of 500 words

The college's computer laboratories are furnished with advanced computing resources. These
computers facilitate contemporary software development. Additionally, the college maintains
subscriptions to Microsoft Teams and Zoom.

Students and faculty benefit from complimentary internet access, including Wi-Fi and broadband
services. The institution is equipped with 240 computers distributed across three laboratories,
supported by a robust bandwidth of 2 Gbps.

This commitment to enhancing IT infrastructure and addressing digital requirements significantly
enriches the educational experience and equips students for the evolving technological landscape.
Furthermore, the college has upgraded to the latest version of Microsoft Windows and improved
power backup systems with high-quality UPS units in the air-conditioned server room.

Qualitative analysis of Criterion 4
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The college is committed to fostering comprehensive student development by offering a range of
infrastructure and facilities that enhance educational experiences. The campus is equipped with lecture halls
that feature ICT teaching aids. A variety of curricular, co-curricular, and extracurricular activities are
organized. Available facilities include smart classrooms, laboratories, a library, computer labs with interactive
panels, a canteen, a gymnasium, a student store, a student forum, and open areas designated for various
activities, including sports. The library resources are managed by a computer-based Integrated Library
Management System (ILMS), which improves user accessibility. It contains a well-curated collection of
books, journals, and electronic resources, including braille books and NVDA software for students with visual
impairments. The library employs KOHA ILMS and offers access to electronic resources through DELNET.

_—
Criterion5 - Student Support and Progression (Key Indicator and Qualitative Metrices(QIM) in Criterion5)
5.4 Alumni Engagement
54.1 There is a registered Alumni Association that contributes significantly to the development of

QIM the institution through financial and/or other support services

The Alumni Association, established in 2022, serves to strengthen the bond between the
institution and its graduates across various fields, including chartered accountancy, company
secretarial work, financial analysis, law, data analysis, project management, social
entrepreneurship, software engineering, banking, choreography, acting, and sports. This
association is instrumental in promoting the growth and development of the institution.

Alumni engage actively by delivering guest lectures and sharing their experiences and expertise
pertinent to the business landscape. Their mentorship also extends to students participating in
drama, youth festivals, and sports activities. Furthermore, alumni provide support in career
counseling, industrial visits, field trips, and job placements. They contribute to NSS camps,
environmental projects, exhibitions, and initiatives aimed at social outreach and consumer
awareness. Those with backgrounds in healthcare have encouraged student involvement in the
healthcare sector and facilitated mental well-being sessions during and after the pandemic.
Additionally, alumni participate in the College Development Committee and the IQAC
committee. The college enhances this collaboration through a dedicated website for alumni
engagement.

Qualitative analysis of Criterion 5

The college implements progress tracking and a variety of activities to foster student development and
engagement. Interaction with alumni offers valuable insights into potential career paths. Initiatives such as
pool-campus placement drives, skill enhancement programs, and training in soft skills, language and
communication skills, life skills, and ICT skills are readily available. The Competitive Examination Centre
provides resources to prepare students for competitive exams. Financial support is accessible through
government scholarships and institutional aid. The establishment of Internal Complaints Committees, Anti-
Ragging Committees, and Grievance Redressal Cells ensures a conducive learning environment. Students
actively participate in numerous events, contributing to the institution's legacy of excellence in sports and
cultural activities. Alumni are regularly invited to share their insights and provide feedback, and the college
maintains continuous engagement with its alumni network.
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Criterion6 - Governance, Leadership and Management (Key Indicator and Qualitative Metrices(QIM) in
Criterion6)

6.1

Institutional Vision and Leadership

6.1.1
QIM

The institutional governance and leadership are in accordance with the vision and mission of
the Institution and it is visible in various institutional practices such as NEP implementation,
sustained institutional growth, decentralization, participation in the institutional governance
and in their short term and long term Institutional Perspective Plan.

The institution adopts a decentralized and participatory management style, which empowers both
teams and individuals to engage in collective decision-making. Faculty members are actively
involved in various committees, and a rotation policy is in place to promote leadership
development. An Executive Committee operates within the college. The participative
management approach of the institution also encompasses community engagement, which
enhances lives, promotes social responsibility, and raises environmental awareness. Stakeholders,
including industry professionals and educators, provide valuable insights to nurture a vibrant
academic atmosphere. GIIMT functions under a clearly defined governance framework that aligns
with its vision and mission, ensuring transparency and accountability.

The institute implements a decentralized management strategy, with well-defined roles that
facilitate effective administration. Key leadership roles include the Director, Director of
Placements & International Education, Dean of Academics, and Heads of Departments (HODs)
for Management & Commerce and Computer Applications. The Governing Body convenes
regularly to assess the institution's progress and suggest enhancements for future development.
Ongoing communication between the management and the Director guarantees that financial and
infrastructural requirements are addressed in accordance with the institution's strategic objectives.
Each department at GJIMT adheres to a structured strategic plan that is executed effectively.
Established guidelines govern service regulations, recruitment, and promotion processes.

6.2

Strategy Development and Deployment

6.2.1
QIM

The institutional perspective plan is effectively deployed and Sfunctioning of the institutional
bodies is effective and efficient as visible from policies, administrative setup, appointment,
service rules, and procedures, etc

The college emphasizes ongoing enhancement and excellence through a comprehensive
institutional perspective plan and effective governance. The Curriculum Development Committee
(CDC) and the Internal Quality Assurance Cell (IQAC) work in tandem to improve the quality of
education. The focus of curriculum development is on designing engaging courses that meet
contemporary educational standards. The college hosts conferences, webinars, and guest lectures
to foster inquiry and innovation. Access to a digital library ensures that research materials are
available to all students equitably. Additionally, the college promotes human resource
development through various faculty development initiatives. Established guidelines for
recruitment and service are adhered to in staff appointments and performance assessments.

Participative management and decentralization are implemented through various committees,
including the CDC, IQAC, alumni, purchase, admission, and examination committees. The
college complies with UGC and SPPU regulations, ensuring uniformity in areas such as
admissions, research, welfare, ICT, and fund mobilization. The institution is dedicated to
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delivering student-centered education through its strategic planning, administrative framework,
collaborative initiatives, innovative approaches, and commitment to established standards

6.3

Faculty Empowerment Strategies

6.3.1
QIM

The institution has performance appraisal system, effective welfare measures for teaching
and non-teaching staff and avenues for career development/progression

The college implements a comprehensive performance appraisal system applicable to all
employees. This system encompasses self-evaluations, which are subsequently followed by
discussions with supervisors. The institution places a high priority on the well-being of its faculty,
staff, and students. Financial assistance is made available to the staff, promoting their academic
and professional development. Support for research publications in reputable journals is provided
through financial incentives. The college actively encourages academic advancement both within
its own framework and through partnerships with other institutions. Regular performance
evaluations and post-appraisal discussions are conducted to provide constructive feedback.
Promotions are granted in accordance with established criteria, The college also offers various
benefits aimed at enhancing the work environment. Access to free Wi-Fi and institutional email
addresses promotes effective communication and resource accessibility. Additionally, study tours
and the celebration of festivals and national days contribute to a sense of community and cultural
inclusivity. The college continually adjusts its welfare policies to address the needs of its staff,
fostering a supportive atmosphere.

6.4

Financial Management and Resource Mobilization

6.4.1
QIM

Institution has strategies for mobilization and optimal utilization of resources and funds
from various sources (government/ nongovernment organizations) and it conducts financial
audits regularly (internal and external)

The institution ensures financial accountability through systematic internal and external audits.
Both academic and administrative audits are conducted regularly. Designated auditors carry out
these evaluations. The College Development Committee (CDC) and the Internal Quality
Assurance Cell (IQAC) are established to oversee these processes. Internal audits focus on
reviewing financial data, while external audits are conducted annually by certified accountants.
Student fees, in accordance with established guidelines, constitute a significant source of revenue.
The Purchase Committee is responsible for ensuring compliance with procurement regulations.
Advisory committees monitor the utilization of facilities, thereby fostering community
involvement. The institution's financial management adheres to established regulations, and
through audits and various funding sources, it upholds transparency. Additionally, Academic
Audits, green audits, and energy audits are implemented

6.5

Internal Quality Assurance System

6.5.1
QIM

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes. It reviews teaching learning process,
structures & methodologies of operations and learning outcomes at periodic intervals and
records the incremental improvement in various activities

The Internal Quality Assurance Cell (IQAC) is effectively organized, incorporating
representatives from both industry and academia. The IQAC holds regular meetings to evaluate
and discuss academic matters, with the documentation of these meetings made available online. In
response to the pandemic, the IQAC facilitated faculty development programs focused on e-
content creation and asynchronous teaching methods to ensure the continuity of educational
delivery.
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Furthermore, the IQAC encourages industry participation through various initiatives such as
internships, workshops, and guest lectures, while also working towards compliance with NAAC
standards. It systematically reviews the teaching and learning processes, ensuring that GJIIMT
upholds a robust quality assurance framework. The IQAC is tasked with the ongoing monitoring
and enhancement of academic standards through regular audits, meetings, and collaborative
efforts.

Qualitative analysis of Criterion 6

The leadership of the institution is dedicated to delivering high-quality education. The management, Director,
faculty, and administrative staff work in unison to fulfill the institution's vision and mission. Service rules are
aligned with the institution's strategic plan. Faculty development programs, conferences, and workshops are
encouraged, supported by internal evaluations, student council participation, and NSS activities. E-governance
practices are in place, promoting faculty empowerment and recognizing their achievements. Effective
[inancial management is achieved through resource mobilization and stringent oversight, with the IQAC
contributing to quality enhancement through its reviews and audits.

Criterion7 - Institutional Values and Best Practices (Key Indicator and Qualitative Metrices(QIM) in
Criterion7

Tl Institutional Values and Social Responsibilities

Tl l Institution has initiated the Gender Audit and measures for the promotion of gender equity
QIM during the last five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities
for women on campus etc., within 500 words

The college is dedicated to gender sensitization, emphasizing the importance of respect and equity
for various gender identities. It has established a Gender Sensitization Action Plan aimed at
fostering positive attitudes towards the rights of girls and children. This initiative empowers
young women by offering essential services, ensuring safety, and developing skills. To maintain a
secure environment, the college conducts a Gender Audit and has implemented 24/7 security
measures, including female security personnel, bouncers, and a dedicated common room for girls.
Activities organized by the college encompass student-led awareness campaigns focused on
sanitary waste management, school outreach, and the promotion of the "Red Dot" system.,
Additionally, the institution hosts workshops, seminars, screenings of women-centric films,
celebrations for International Women’s Day, counseling sessions, self-defense training, and
various awareness programs to foster a safe atmosphere. A grievance redressal cell is in place to
support a healthy academic environment, and a separate ladies’ room is provided. NSS volunteers
and students have also engaged in street performances to raise awareness about gender
sensitization. The college’s Gender Sensitization Action Plan underscores its commitment to
advancing gender equity, diversity, and respect

7.1.4 Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,

QIM tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and
Sensitization of students and employees to the constitutional obligations: values, rights,
duties and responsibilities of citizens (Within 500 words)
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The institution, committed to the principles of public welfare, fosters an inclusive atmosphere by
implementing initiatives that promote social responsibility, equity, and inclusion among both
students and staff. It provides financial support to students from economically disadvantaged
backgrounds, including fee reductions and the "Earn and Learn" program for part-time
employment opportunities. Students from low-income families are admitted for a minimal fee.
The institution also celebrates festivals and cultural events to enhance social cohesion and cultural
awareness, featuring activities such as fort-building and dance competitions. Additionally, it
collaborates with non-governmental organizations to support underprivileged communities
through resource donations and engagement with children in orphanages. Civic pride is nurtured
through celebrations of Constitution Day, workshops, roadshows, and national festivals.
Furthermore, the institution organizes programs aimed at promoting road safety and voter
awareness.

ik

Best Practices

T3]
QIM

Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual

Best Practice 1: Advancing Academic Contribution and Knowledge Dissemination via Gyan
Management Journal

Established in 2007, the institution publishes its own journal, Gyan Management (ISSN:
0974-7621), which acts as a significant platform for disseminating research findings across
various disciplines, aiming to bridge the gap between academia and industry. Notably, this journal
was listed in UGC journals until 2018, and the college is actively pursuing all necessary measures
to achieve re-listing. Additionally, the college has partnered with SAGE Publications to enhance
the development of this knowledge-sharing journal.

Best Practice 2: Green Campus Initiative Promoting Sustainability and Environmental
Stewardship

The college has embarked on a green initiative by installing solar panels, recognized with an
award from the Punjab Energy Development Agency. Furthermore, the institution has effectively
maintained a Rainwater Harvesting System and implemented waste recycling practices, along
with sensor-operated taps and urinals. A Green Monitoring Team, consisting of students and
faculty, engages in eco-friendly practices aimed at tree planting and the conservation of water and
electricity.

73

Institutional Distinctiveness

7.3.1
QIM

Portray the performance of the Institution in one area distinctive to its priority and thrust
within 1000 words

GJIMT is dedicated to public welfare, education, and social development. The college offers fee
concessions and flexible payment options for students from economically disadvantaged
backgrounds. The institution actively participates in social development initiatives through the
National Service Scheme (NSS), working in partnership with local organizations on projects that
include cleanliness drives, health camps, and awareness campaigns. Additionally, the TECH
TrailBlazers program and the International Connect Program demonstrate the institution's
commitment to inclusivity
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Qualitative analysis of Criterion 7

The institution prioritizes student welfare, emphasizing values such as gender equity, safety, constitutional
responsibilities, social harmony, and the overall well-being of its students. It maintains its unique identity by

implementing solar panel systems and publishing reputable journals

Challenges(SWOC)

Section ITI:Overall Analysisbased on Institutional strengths, Weaknesses,Opportunities &

Overall Analysis

Strength:
Aesthetic green campus with rich resources.
Qualified and committed faculty.
Disciplined and motivated student community
Weaknesses:
Limited use of advanced ICT teaching methods.
Insufficient skill-based and value-added courses.
Inadequate resource mobilization from external organizations
Opportunities:
Workshops and FDPs to enhance research initiatives.
Expanding ICT integration in teaching and learning.
Securing funding for innovative projects
Challenges:
Competing with emerging quality institutions.
Integrating ICT comprehensively into all operations.

Enhancing student life skills and fostering high-profile collaborations
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Section IV:Recommendations for Quality Enhancement of the Institution
(Please limit to ten major ones and use telegraphic language) (It is not necessary to indicate all the ten
bullets)

° Faculty members should be encouraged to enhance their motivation for Ph.D. programs

® Faculty members ought to take the initiative in developing MOOCs

There should be an increased emphasis on case discussions in management courses

- Regular classes for slow learners should be initiated following the MST

. Outcome-Based Education (OBE) should be integrated into the curriculum

° Efforts must be directed towards achieving compliance with UGC's 2F and 12B regulations
° An Incubation Centre should be established within the institution

° It is imperative to acquire SPSS licensed software for management students

e The implementation of a Learning Management System (LMS) and an Enterprise Resource Planning
(ERP) system is necessary.

* . Faculty members should receive incentives for their research publications

I have gone through the observations of the Peer Team as mentioned in this report

Signature of the Head of the Institution
B
husdS

Seal of the Institution
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SLNo  [Name Signature with date
1 DR. VINAY MUDDU Chairperson
2 DR. GYAN PRAKASH Member Co-ordinator
3 DR. NEETU CHAWLA Member
4 Dr. N R Mohan NAAC Co - ordinator
Place
Date
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27 October 2021

Aneet Bedi ‘
Gian Jyoti Institute of Management & Technology of IKG Punjab Technical University, Punjab
India

loA Partner in Learning with Gian Jyoti Institute of Management & Technology

Thank you for your recent application for accreditation of your programme. We are pleased to advise you that
the program has been Recognized by loA as per our Accreditation Scheme and details of the pathway to be an
Associate Member for your graduates, please refer to Appendix 1 of this letter. You may find the accredited
decision displayed on our Accredited Programme Directory at the loA Website.

We are pleased to collaborate with you to promote your programme and its Accreditation Scheme. Also, be
informed that as an loA Accredited Programme Provider, you are hereby granted permission to use the loA
Accredited logo on all promotional materials and programme documentation to advertise that the respective
programmes are accredited by loA.

My colleagues will be happy to have a conversation with you, your team and your students on this accelerated
route to be an loA Member as well as the presentation of our partnership on your website.

Thank you and we look forward to strengthening our partnership with Gian Jyoti Institute of Management &
Technology.

Yours Sincerely

W skl
JLaw ot
Accreditation Manager

Email : accreditation@ioaglobal.org

The Analytics House

D2 Regent Park, Summerleys Road, Princes Risborough, HP27 9LE, United Kingdom
ioaglobal.org

The Institute of Analytics (IoA) is the trading name of The Society of Analytics, UK.
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Appendix 1

Membership Opportunity for Students as per the Accreditation Scheme

Teaching Institution Name: Gian Jyoti Institute of Management & Technology

Degree Awarding Bady: IKG Punjab Technical University, Punjab

Program Title: MBA Business Analytics

Mode of Delivery: Full Time — Taught

Accreditation Period: 2023 to 2025 Completion

Accreditation Category: Recognized Post Graduate Program (Analytics Degree Route)
Associate Membership Entry Opportunity — Terms and Conditions:

1. Students from this institution can register with loA as a Student Member at the beginning of their
course (MBA Business Analytics).

2. They can upgrade their membership to Associate Level through My loA when they successfully complete the
course. Proof of completion must be submitted at My loA.

loA Accredited Programme Logo Usage

Logo in Colour Reversed Logo

Institute of l Institute of
Analytics

Analytics

Accredited Programme

ACCIEdlted Programme

The Analytics House

D2 Regent Park, Summerleys Road, Princes Risborough, HP27 9LE, United Kingdom
ioaglobal.org

The Institute of Analytics (IoA) is the trading name of The Society of Analytics, UK.
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Membership Framework

Fellow Member
Only Full Members can achieve this Status by the Successful Completion of a
5 Year Relevant Work Experience in Analytics & Data Science.

Full Member
Associate Members can achieve this Status by the Successful Completion of
a 3 Year Relevant Work Experience in Analytics & Data Science.

Associate Member
Those who have qualified as Post Graduates through an loA Recognized Post
Graduate Degree or Affiliates with the completion of a Post Graduate
Degree or Relevant experience as per the loA Membership Criteria.

Graduate Member
Those who have qualified as Graduates through an loA Recognized
Undergraduate Degree or Affiliates who have completed an Undergraduate
Degree.

Student Member

Full'Time or Part Time studies in Analytics or Data Science and who provide

confirmation of a course of study; either loA Qualifications or loA Accredited
Qualifications/Courses.

D2 Regent Park, Summerleys Road, Princes Risborough, HP27 9LE, United Kingdom

ioaglobal.org

The Institute of Analytics (IoA) is the trading name of The Society of Analytics, UIC.




		2025-10-11T12:53:59+0530
	Aneet




